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Lampiran 1. 

Angket : Pengaruh Budaya Organisasi dan Komitmen Organisasi Terhadap 

Motivasi Kerja Pegawai Di Kantor Pengadilan Negeri  Medan 

 

1. Identitas Responden :  

a. Nama :……………(boleh tidak diisi) 

No.Responden : ….. 

b. Umur : ………Tahun 

c. Jenis Kelamin : (       ) Laki-Laki 

   (        ) Perempuan 

d. Masa Kerja : ………Tahun  

e. Pendidikan Terakhir : (       ) SD                     (       

) D3 

 (        ) SMP                 (       ) S1 

 (        ) SMA                (       ) S2 

2. Petunjuk Pengisian Kuisioner 

a. Responden dihrapkan membaca terlebih dahulu deskripi masing-masing 

pernyataan sebelum memberikan jawaban. 

b. Responden dapat memberikan jawaban dengan memberikan tanda cheklis 

(√) pada salah satu pilihan jawaban yang tersedia. Hanya satu jawaban saja 

yang dimungkinkan untuk etiap pernyataan. 

c. Pada masing-msing pernyataan terdapat lima alternatif jawaban yang 

mengacu pada Teknik skala likert yatu : 

 Sangat Setuju (SS)  = 5  

 Setuju (S)  = 4  

 Kurang Setuju (KS) = 3  

 Tidak Setuju (TS)  = 2  

 Sangat Tidak Setuju (STS)  = 1  

d. Data responden dan semua informasi yang diberikan akan dijamin 

kerahasiaannya,oleh sebab itu dimohon untuk mengisi kuesioner dengan 

sebenarnya dan seobjektif mungkin. 

e. Terima kasi atas partisipasinya. 
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Daftar Pertanyaan 

Variabel Budaya Organisasi (X1) 

 

NO Pertanyaan SS S N TS STS 

1 Saya diminta oleh pimpinan untuk 
memiliki inisiatif dalam mengerjakan 
tugas pekerjaan 

     

2 Pimpinan mendorong saya untuk 
meningkatkankreativitas agar pekrjaan 
dapat diselesaikan dengan cepat dan 
aman 

     

3 Saya selalu dituntut untuk menyelesaikan 

pekerjaan dengan tepat dan cermat 

     

4 Saya selalu dituntut untuk menyelesaikan 

pekerjaan dengan akurat 

     

5 Saya senantiasa bekerja dengan 

menekankan pada hasil yang optimal 

     

6 Saya terus mengembangkan diri untuk 

mendapatkan hasil yang optimal dalam 

menyelesaikan pekerjaan 

     

7 Saya berusaha mengerjakan pekerjaan 

dengan sungguh-sungguh 

     

8 Saya selalu mengisi jam kerja untuk 

menyelesaikan pekerjaan yang menjadi 

tugas saudara 

     

9 Saya lebih senang menyelesaikan 

pekerjaan dengan kerjasama tim 

     

10 Saya dituntut untuk bekerja giat dalam 

melaksanakan tugas-tugas yang sudah 

menjadi tanggung jawab saya 
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Daftar Pertanyaan 

Variabel  Komitmen Organisasi (X2) 

 

NO Pertanyaan SS S N TS STS 

1 Saya bersedia melakukan upaya ekstra 

disamping pekerjaan yang sudah 

ditentukan untuk membantu keberhasilan 

instansi tempat bekerja 

     

2 Saya bangga bercerita kepada orang lain 

bahwa saya adalah bagian dari instansi 

tempat bekerja  

     

3 Saya sangat senang memilih instansi 

tempat bekerja i ini sebagai tempat kerja 

saya, dibandingkan dengan instansi yang 

lain yang saya pertimbangkan pada saat 

saya bergabung 

     

4 Saya sangat peduli dengan nasib instansi 

tempat bekerja ini 

     

5 Saya merasa loyal terhadap instansi 

tempat bekerja ini 

     

6 Memutuskan untuk bekerja pada instansi 

tempat bekerja ini merupakan keputusan 

yang tepat bagi kehidupan saya  

     

7 Saya menemukan kecocokan antara nilai-

nilai yang saya pegang dengan nilai-nilai 

instansi tempat bekerja ini 

     

8 Saya tidak pernah mengeluh dalam 

melakukan pekerjaan 

     

9 Bila ada tugas kerja lembur, saya selalu 

menyelesaikan dengan baik 

     

10 Saya tidak pernah mengeluh tentang 

tugas dan kebijakan tempat kerja saya 
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Daftar Pertanyaan 

Variabel Motivasi (Y)  

 

NO Pertanyaan SS S N TS STS 

1 Adanya penghargaan atau pujian 

terhadap ide-ide positif bawahan  

     

2 Mengetahui tujuan yang jelas dan 

menantang untuk masa depan saya 

diperusahaan  

     

3 Selalu berusaha berprestasi disetiap 

pekerjaan yang diberikan  

     

4 Mempunyai dorongan yang kuat untuk 

menyelesaikan tugas dan tanggung jawab 

yang diberikan perusahaan. 

     

5 Selalu mempunyai semangat untuk 

membuat target yang jelas untuk 

menyelesaikan pekerjaan. 

     

6 Selalu berupaya untuk menciptakan 

lingkungan kerja yang mendukung 

pelaksanaan tugas. 

     

7 Mendapat kesempatan ikut berpartisipasi 

dalam menentukan tujuan yang ingin 

dicapai oleh atasan. 

     

8 Selalu diikutsertakan dalam kegiatan 

penting diperusahaan. 

     

9 Senantiasa berupaya mendapatkan 

pengakuan dari atasan atas ide yang 

dihasilkan. 

     

10 Pimpinan selalu mengapresiasi pada 

pegawai  yang berprestasi. 
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RELIABILITY 

  /VARIABLES=ITEM1 ITEM2 ITEM3 ITEM4 ITEM5 ITEM6 ITEM7 ITEM8 ITEM9 

ITEM10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 
Reliability 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.839 10 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

ITEM1 28.02 16.301 .508 .827 

ITEM2 27.95 17.379 .465 .852 

ITEM3 28.02 15.730 .552 .823 

ITEM4 28.03 15.555 .664 .812 

ITEM5 28.09 15.674 .627 .816 

ITEM6 27.97 15.174 .657 .812 

ITEM7 28.14 15.615 .597 .818 

ITEM8 28.16 18.483 .450 .840 

ITEM9 28.19 14.821 .688 .808 

ITEM10 28.13 17.508 .459 .832 

 

 
RELIABILITY 
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  /VARIABLES=ITEM1 ITEM2 ITEM3 ITEM4 ITEM5 ITEM6 ITEM7 ITEM8 ITEM9 

ITEM10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

 
Reliability 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.861 10 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

ITEM1 29.28 15.380 .703 .837 

ITEM2 29.23 14.531 .734 .833 

ITEM3 29.36 16.678 .480 .856 

ITEM4 29.55 16.125 .632 .844 

ITEM5 29.52 17.809 .482 .870 

ITEM6 29.58 16.216 .637 .844 

ITEM7 29.52 17.714 .421 .866 

ITEM8 29.39 16.750 .530 .852 

ITEM9 29.44 15.298 .683 .838 

ITEM10 29.33 14.827 .691 .837 

 
 

 

  /VARIABLES=ITEM1 ITEM2 ITEM3 ITEM4 ITEM5 ITEM6 ITEM7 ITEM8 ITEM9 

ITEM10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 
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Reliability 
Scale: ALL VARIABLES 

 

 

Case Processing Summary 

 N % 

Cases Valid 64 100.0 

Excludeda 0 .0 

Total 64 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.831 10 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

ITEM1 32.33 13.906 .484 .820 

ITEM2 32.25 14.825 .439 .839 

ITEM3 32.19 11.901 .698 .796 

ITEM4 32.02 13.539 .500 .818 

ITEM5 32.11 12.956 .680 .802 

ITEM6 32.08 12.835 .588 .809 

ITEM7 32.30 12.752 .611 .807 

ITEM8 32.03 11.904 .708 .795 

ITEM9 32.27 15.309 .435 .846 

ITEM10 32.19 12.885 .509 .818 
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Lampiran 3 : Skor Hasil Kuesioner 

1. Budaya Organisasi (X1) 

No 
Pernyataan 

Jlh Skor 
1 2 3 4 5 6 7 8 9 10 

1 4 3 4 5 4 4 4 3 4 3 38 

2 3 3 4 4 3 5 4 3 4 3 36 

3 2 1 2 3 2 3 2 3 2 3 23 

4 3 3 3 3 3 3 3 3 3 3 30 

5 3 3 3 3 3 3 3 3 3 3 30 

6 4 4 4 3 3 2 2 3 2 3 30 

7 3 4 2 3 3 3 2 3 2 3 28 

8 4 4 3 3 3 3 4 3 4 3 34 

9 3 3 3 3 3 3 3 3 2 2 28 

10 2 3 4 3 3 3 4 3 3 4 32 

11 4 4 4 4 5 5 3 3 4 4 40 

12 3 4 3 3 2 3 3 3 3 3 30 

13 4 4 2 3 4 3 3 3 3 3 32 

14 4 4 4 3 3 3 3 3 3 3 33 

15 3 2 2 2 3 3 3 3 3 3 27 

16 3 4 4 3 3 4 4 3 4 3 35 

17 4 3 3 3 3 3 4 4 4 3 34 

18 4 4 4 4 4 4 4 4 4 4 40 

19 3 3 3 3 3 3 3 2 2 2 27 

20 4 3 3 4 3 4 3 3 4 3 34 

21 3 4 4 3 3 3 3 3 3 3 32 

22 2 3 3 2 2 2 3 2 3 2 24 

23 3 3 2 1 3 1 1 3 1 3 21 

24 4 4 4 3 4 4 4 4 3 4 38 

25 3 3 3 3 3 3 3 3 3 3 30 

26 2 3 2 2 2 2 2 3 2 3 23 

27 3 3 4 3 3 3 3 3 3 4 32 

28 3 3 3 2 3 3 4 3 3 3 30 

29 4 3 3 4 4 3 4 4 4 4 37 

30 3 4 2 3 3 3 2 3 3 3 29 

31 3 3 4 4 3 4 3 3 4 3 34 

32 3 3 4 3 3 3 3 3 2 3 30 

33 2 2 4 3 4 3 4 3 4 3 32 

34 3 3 3 3 3 3 3 2 3 2 28 

35 3 2 3 3 3 3 3 3 4 3 30 

36 4 3 3 3 2 3 3 3 2 3 29 

37 3 4 2 3 3 3 2 3 2 3 28 

38 4 4 4 4 2 4 2 3 2 3 32 

39 2 3 3 3 3 3 3 3 2 2 27 

40 2 3 4 3 3 3 4 4 4 4 34 

41 4 4 4 4 5 4 3 3 3 4 38 

42 3 4 3 3 2 2 2 3 3 3 28 

43 4 4 2 3 4 4 3 3 3 3 33 
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44 4 4 3 3 3 3 3 3 3 3 32 

45 3 2 2 3 3 3 3 3 3 3 28 

46 2 4 4 2 3 3 2 3 2 3 28 

47 4 3 4 5 4 4 4 3 4 3 38 

48 3 3 4 4 3 5 4 3 4 3 36 

49 2 1 2 3 2 3 2 3 2 3 23 

50 3 3 3 3 3 3 3 3 3 3 30 

51 3 3 3 3 3 3 3 3 3 3 30 

52 4 4 4 3 3 2 2 3 2 3 30 

53 3 4 2 3 3 3 2 3 2 3 28 

54 4 4 3 3 3 3 4 3 4 3 34 

55 3 3 3 3 3 3 3 3 2 2 28 

56 2 3 4 3 3 3 4 3 3 4 32 

57 4 4 4 4 5 5 3 3 4 4 40 

58 3 4 3 3 2 3 3 3 3 3 30 

59 4 4 2 3 4 3 3 3 3 3 32 

60 4 3 4 5 4 4 4 3 4 3 38 

61 3 3 4 4 3 5 4 3 4 3 36 

62 2 1 2 3 2 3 2 3 2 3 23 

63 3 3 3 3 3 3 3 3 3 3 30 

64 3 3 3 3 3 3 3 3 3 3 30 
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2. Komitmen Organisasi (X2) 

No 
Pernyataan 

Jlh Skor 
1 2 3 4 5 6 7 8 9 10 

1 4 4 3 4 5 3 3 4 3 3 36 

2 4 4 3 3 3 4 5 4 4 4 38 

3 3 3 3 3 3 3 3 2 2 3 28 

4 3 3 4 3 4 3 4 3 3 3 33 

5 3 4 3 3 3 3 3 3 3 4 32 

6 4 3 2 2 2 2 2 4 4 3 28 

7 3 4 3 3 3 3 3 3 3 4 32 

8 4 4 4 4 3 4 3 4 4 4 38 

9 3 2 2 3 3 3 3 3 3 2 27 

10 3 3 4 3 3 3 3 3 3 3 31 

11 5 5 4 4 3 4 3 4 5 5 42 

12 2 2 3 2 3 3 3 3 2 2 25 

13 3 3 3 3 3 2 3 3 3 3 29 

14 4 3 3 3 3 3 3 4 4 3 33 

15 3 3 3 3 3 3 3 3 3 3 30 

16 3 4 4 3 3 3 3 3 3 4 33 

17 4 3 3 4 3 4 3 4 4 3 35 

18 5 5 4 3 4 3 4 4 5 5 42 

19 3 3 3 3 3 3 3 3 3 3 30 

20 4 4 5 5 4 4 3 3 4 4 40 

21 3 4 4 4 4 4 4 3 3 4 37 

22 3 3 4 3 3 3 3 3 3 3 31 

23 3 3 3 3 3 3 3 3 3 3 30 

24 4 4 4 4 3 4 3 4 4 4 38 

25 4 4 3 4 3 3 3 3 4 4 35 

26 3 2 3 3 2 2 2 2 3 2 24 

27 3 3 4 3 4 3 4 3 3 3 33 

28 3 4 3 3 3 3 3 3 3 4 32 

29 4 3 4 4 4 4 4 4 4 3 38 

30 3 4 3 3 3 3 3 3 3 4 32 

31 4 4 4 2 3 2 3 4 3 3 32 

32 4 4 3 2 2 2 3 4 3 3 30 

33 3 5 4 3 3 4 3 3 3 5 36 

34 3 3 4 3 4 3 4 3 3 3 33 

35 3 4 3 3 3 3 3 3 3 4 32 

36 4 3 4 3 3 3 3 4 3 3 33 

37 3 4 3 3 3 3 3 3 3 4 32 

38 4 4 4 4 3 4 3 4 3 3 36 

39 3 2 2 3 3 3 3 3 3 2 27 

40 3 3 4 3 3 3 3 3 3 3 31 

41 5 5 4 4 3 4 3 4 5 5 42 

42 2 2 3 2 3 3 3 3 2 2 25 

43 3 3 3 3 3 2 3 3 3 3 29 
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44 4 3 3 3 3 3 3 4 4 3 33 

45 3 3 3 3 3 3 3 3 3 3 30 

46 3 4 4 3 3 3 3 3 3 4 33 

47 4 4 3 4 5 3 3 4 3 3 36 

48 4 4 3 3 3 4 5 4 4 4 38 

49 3 3 3 3 3 3 3 2 2 3 28 

50 3 3 4 3 4 3 4 3 3 3 33 

51 3 4 3 3 3 3 3 3 3 4 32 

52 4 3 2 2 2 2 2 4 4 3 28 

53 3 4 3 3 3 3 3 3 3 4 32 

54 4 4 4 4 3 4 3 4 4 4 38 

55 3 2 2 3 3 3 3 3 3 2 27 

56 3 3 4 3 3 3 3 3 3 3 31 

57 5 5 4 4 3 4 3 4 5 5 42 

58 2 2 3 2 3 3 3 3 2 2 25 

59 3 3 3 3 3 2 3 3 3 3 29 

60 4 4 3 4 5 3 3 4 3 3 36 

61 4 4 3 3 3 4 5 4 4 4 38 

62 3 3 3 3 3 3 3 2 2 3 28 

63 3 3 4 3 4 3 4 3 3 3 33 

64 3 4 3 3 3 3 3 3 3 4 32 
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3. Motivasi (Y) 

 

No 
Pernyataan 

Jlh Skor 
1 2 3 4 5 6 7 8 9 10 

1 4 4 5 5 4 5 4 5 3 3 42 

2 3 4 4 4 4 5 4 4 3 5 40 

3 3 3 2 3 3 3 3 3 4 3 30 

4 3 3 3 4 3 4 4 3 3 4 34 

5 4 4 4 4 4 3 3 3 3 3 35 

6 4 4 3 4 4 3 3 3 3 4 35 

7 3 3 3 4 3 3 3 3 4 3 32 

8 4 3 4 4 4 4 3 4 4 4 38 

9 3 3 3 3 3 3 3 3 3 3 30 

10 3 4 4 3 3 4 3 4 4 3 35 

11 4 3 4 5 5 4 5 5 4 5 44 

12 3 4 3 4 4 4 3 3 4 4 36 

13 3 4 4 3 3 4 3 4 3 3 34 

14 4 3 4 3 4 4 3 4 4 3 36 

15 3 3 3 4 3 3 3 4 3 3 32 

16 4 4 5 4 4 4 3 4 4 4 40 

17 4 4 4 4 3 4 4 4 3 4 38 

18 4 3 4 4 4 5 4 5 4 5 42 

19 3 3 3 3 3 3 3 3 3 3 30 

20 4 4 5 4 4 4 5 5 4 4 43 

21 3 4 3 4 4 3 5 5 4 4 39 

22 4 4 4 3 4 3 3 3 3 3 34 

23 2 2 3 3 4 4 3 3 3 3 30 

24 4 4 4 4 4 4 4 4 4 4 40 

25 3 4 3 4 3 3 3 4 3 3 33 

26 3 3 2 3 3 3 3 3 3 3 29 

27 3 3 3 4 3 4 4 3 3 4 34 

28 4 4 4 4 4 3 3 3 3 3 35 

29 4 4 4 4 4 4 4 4 4 4 40 

30 3 3 3 4 3 3 3 3 4 3 32 

31 4 4 3 3 4 3 4 4 4 4 37 

32 3 4 3 4 3 3 3 4 3 3 33 

33 3 3 4 3 4 4 3 5 4 5 38 

34 3 3 3 4 3 4 4 4 4 4 36 

35 4 4 4 4 4 3 3 3 3 3 35 

36 4 4 3 4 4 3 3 3 3 4 35 

37 3 3 3 4 3 3 3 3 4 3 32 

38 4 3 4 4 4 4 3 4 4 4 38 

39 3 3 3 3 3 3 3 3 3 3 30 

40 3 4 4 3 4 4 4 4 4 3 37 

41 4 3 5 4 5 4 5 5 4 5 44 

42 3 3 4 3 4 4 3 3 3 4 34 

43 3 4 4 3 4 4 5 4 4 3 38 
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44 4 3 4 3 4 4 3 4 4 3 36 

45 3 3 3 4 3 3 3 4 3 3 32 

46 4 4 3 3 4 3 3 3 4 2 33 

47 4 4 5 5 4 5 4 5 3 3 42 

48 3 4 4 4 4 5 4 4 3 5 40 

49 3 3 2 3 3 3 3 3 4 3 30 

50 3 3 3 4 3 4 4 3 3 4 34 

51 4 4 4 4 4 3 3 3 3 3 35 

52 4 4 3 4 4 3 3 3 3 4 35 

53 3 3 3 4 3 3 3 3 4 3 32 

54 4 3 4 4 4 4 3 4 4 4 38 

55 3 3 3 3 3 3 3 3 3 3 30 

56 3 4 4 3 3 4 3 4 4 3 35 

57 4 3 4 5 5 4 5 5 4 5 44 

58 3 4 3 4 4 4 3 3 4 4 36 

59 3 4 4 3 3 4 3 4 3 3 34 

60 4 4 5 5 4 5 4 5 3 3 42 

61 3 4 4 4 4 5 4 4 3 5 40 

62 3 3 2 3 3 3 3 3 4 3 30 

63 3 3 3 4 3 4 4 3 3 4 34 

64 4 4 4 4 4 3 3 5 3 3 37 
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RELIABILITY 

  /VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE 

  /SUMMARY=TOTAL MEANS VARIANCE CORR. 

 

 

 

 
Reliability 
 

 

 

Notes 

Output Created 22-FEB-2022 10:38:37 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 25 

Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values are treated as 

missing. 

Cases Used Statistics are based on all cases with valid 

data for all variables in the procedure. 

Syntax RELIABILITY 

  /VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 

P9 P10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE 

  /SUMMARY=TOTAL MEANS VARIANCE 

CORR. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.04 
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Scale: ALL VARIABLES 
 

 

 

Case Processing Summary 

 N % 

Cases Valid 25 100.0 

Excludeda 0 .0 

Total 25 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha 

Cronbach's Alpha 

Based on 

Standardized 

Items N of Items 

.880 .880 10 

 

 

Item Statistics 

 Mean Std. Deviation N 

P1 3.28 .678 25 

P2 3.32 .748 25 

P3 3.20 .764 25 

P4 3.08 .759 25 

P5 3.12 .666 25 

P6 3.20 .866 25 

P7 3.12 .781 25 

P8 3.04 .455 25 

P9 3.04 .841 25 

P10 3.04 .539 25 
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Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 3.144 3.040 3.320 .280 1.092 .010 10 

Item Variances .519 .207 .750 .543 3.629 .029 10 

Inter-Item Correlations .424 .154 .817 .663 5.297 .028 10 

 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Squared Multiple 

Correlation 

Cronbach's Alpha 

if Item Deleted 

P1 28.16 20.890 .576 .793 .870 

P2 28.12 21.527 .409 .516 .883 

P3 28.24 20.023 .632 .590 .866 

P4 28.36 19.657 .697 .731 .861 

P5 28.32 20.643 .634 .724 .867 

P6 28.24 18.690 .732 .790 .858 

P7 28.32 19.727 .661 .787 .864 

P8 28.40 22.667 .474 .709 .878 

P9 28.40 18.833 .738 .821 .857 

P10 28.40 21.917 .539 .735 .874 

 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

31.44 24.923 4.992 10 

 

 
 

RELIABILITY 

  /VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE 

  /SUMMARY=TOTAL MEANS VARIANCE CORR. 
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Reliability 
 

 

 

Notes 

Output Created 22-FEB-2022 10:40:39 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 25 

Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values are treated as 

missing. 

Cases Used Statistics are based on all cases with valid 

data for all variables in the procedure. 

Syntax RELIABILITY 

  /VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 

P9 P10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE 

  /SUMMARY=TOTAL MEANS VARIANCE 

CORR. 

Resources Processor Time 00:00:00.02 

Elapsed Time 00:00:00.02 

 

 

 
Scale: ALL VARIABLES 
 

 

 

Case Processing Summary 

 N % 

Cases Valid 25 100.0 

Excludeda 0 .0 
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Total 25 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha 

Cronbach's Alpha 

Based on 

Standardized 

Items N of Items 

.886 .881 10 

 

 

Item Statistics 

 Mean Std. Deviation N 

P1 3.48 .714 25 

P2 3.48 .770 25 

P3 3.36 .700 25 

P4 3.28 .678 25 

P5 3.24 .597 25 

P6 3.20 .577 25 

P7 3.16 .554 25 

P8 3.32 .557 25 

P9 3.40 .764 25 

P10 3.44 .768 25 

 

 

Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 3.336 3.160 3.480 .320 1.101 .013 10 

Item Variances .453 .307 .593 .287 1.935 .014 10 

Inter-Item Correlations .425 .013 .966 .953 75.314 .048 10 

 

 

Item-Total Statistics 
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Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Squared Multiple 

Correlation 

Cronbach's Alpha 

if Item Deleted 

P1 29.88 17.443 .747 .950 .866 

P2 29.88 16.610 .829 .995 .858 

P3 30.00 18.667 .537 .660 .881 

P4 30.08 18.243 .639 .859 .874 

P5 30.12 19.527 .478 .831 .884 

P6 30.16 18.973 .616 .835 .876 

P7 30.20 20.500 .319 .527 .893 

P8 30.04 19.707 .483 .923 .884 

P9 29.96 17.290 .714 .978 .868 

P10 29.92 16.827 .792 .995 .861 

 

 

Scale Statistics 

Mean Variance Std. Deviation N of Items 

33.36 22.407 4.734 10 

 

 
 

RELIABILITY 

  /VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE 

  /SUMMARY=TOTAL MEANS VARIANCE CORR. 

 

 

 

 
Reliability 
 

 

 

Notes 

Output Created 22-FEB-2022 10:41:32 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 
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Split File <none> 

N of Rows in Working Data File 25 

Matrix Input  

Missing Value Handling Definition of Missing User-defined missing values are treated as 

missing. 

Cases Used Statistics are based on all cases with valid 

data for all variables in the procedure. 

Syntax RELIABILITY 

  /VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 

P9 P10 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /STATISTICS=DESCRIPTIVE SCALE 

  /SUMMARY=TOTAL MEANS VARIANCE 

CORR. 

Resources Processor Time 00:00:00.00 

Elapsed Time 00:00:00.01 

 

 

 
Scale: ALL VARIABLES 
 

 

 

Case Processing Summary 

 N % 

Cases Valid 25 100.0 

Excludeda 0 .0 

Total 25 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha 

Cronbach's Alpha 

Based on 

Standardized 

Items N of Items 
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.875 .874 10 

 

 

Item Statistics 

 Mean Std. Deviation N 

P1 3.44 .583 25 

P2 3.60 .645 25 

P3 3.64 .757 25 

P4 3.76 .597 25 

P5 3.64 .569 25 

P6 3.72 .678 25 

P7 3.48 .714 25 

P8 3.80 .764 25 

P9 3.60 .500 25 

P10 3.60 .707 25 

Summary Item Statistics 

 Mean Minimum Maximum Range 

Maximum / 

Minimum Variance N of Items 

Item Means 3.628 3.440 3.800 .360 1.105 .013 10 

Item Variances .431 .250 .583 .333 2.333 .013 10 

Inter-Item Correlations .410 .147 .718 .571 4.870 .019 10 

 

tem-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Squared Multiple 

Correlation 

Cronbach's Alpha 

if Item Deleted 

P1 32.84 17.057 .601 .686 .863 

P2 32.68 17.310 .478 .425 .872 

P3 32.64 15.823 .647 .783 .859 

P4 32.52 16.843 .631 .471 .861 

P5 32.64 17.073 .616 .587 .862 

P6 32.56 16.673 .571 .668 .865 

P7 32.80 16.167 .630 .697 .860 

P8 32.48 15.343 .730 .706 .852 

P9 32.68 18.227 .426 .419 .874 

P10 32.68 16.143 .642 .730 .859 
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Scale Statistics 

Mean Variance Std. Deviation N of Items 

36.28 20.293 4.505 10 

 

 
 

FREQUENCIES VARIABLES=X1 X2 Y 

  /STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN MEDIAN MODE SUM 

  /ORDER=ANALYSIS. 

 

 

 

 
Frequencies 
 

 

 

Notes 

Output Created 16-FEB-2023 07:39:57 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 64 

Missing Value Handling Definition of Missing User-defined missing values are treated as 

missing. 

Cases Used Statistics are based on all cases with valid 

data. 

Syntax FREQUENCIES VARIABLES=X1 X2 Y 

  /STATISTICS=STDDEV VARIANCE 

RANGE MINIMUM MAXIMUM SEMEAN 

MEAN MEDIAN MODE SUM 

  /ORDER=ANALYSIS. 

Resources Processor Time 00:00:00.03 

Elapsed Time 00:00:00.04 

 

 

Statistics 
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 X1 X2 Y 

N Valid 64 64 64 

Missing 0 0 0 

Mean 31.19 32.69 35.75 

Std. Error of Mean .555 .554 .501 

Median 30.00 32.00 35.00 

Mode 30 32a 35 

Std. Deviation 4.436 4.429 4.012 

Variance 19.679 19.615 16.095 

Range 19 18 15 

Minimum 21 24 29 

Maximum 40 42 44 

Sum 1996 2092 2288 

a. Multiple modes exist. The smallest value is shown 

 

 

 
Frequency Table 
 

 

 

X1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 21 1 1.6 1.6 1.6 

23 4 6.3 6.3 7.8 

24 1 1.6 1.6 9.4 

27 3 4.7 4.7 14.1 

28 9 14.1 14.1 28.1 

29 2 3.1 3.1 31.3 

30 14 21.9 21.9 53.1 

32 9 14.1 14.1 67.2 

33 2 3.1 3.1 70.3 

34 6 9.4 9.4 79.7 

35 1 1.6 1.6 81.3 

36 3 4.7 4.7 85.9 

37 1 1.6 1.6 87.5 
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38 5 7.8 7.8 95.3 

40 3 4.7 4.7 100.0 

Total 64 100.0 100.0  

 

 

X2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 24 1 1.6 1.6 1.6 

25 3 4.7 4.7 6.3 

27 3 4.7 4.7 10.9 

28 5 7.8 7.8 18.8 

29 3 4.7 4.7 23.4 

30 5 7.8 7.8 31.3 

31 4 6.3 6.3 37.5 

32 10 15.6 15.6 53.1 

33 10 15.6 15.6 68.8 

35 2 3.1 3.1 71.9 

36 5 7.8 7.8 79.7 

37 1 1.6 1.6 81.3 

38 7 10.9 10.9 92.2 

40 1 1.6 1.6 93.8 

42 4 6.3 6.3 100.0 

Total 64 100.0 100.0  

 

 

Y 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 29 1 1.6 1.6 1.6 

30 8 12.5 12.5 14.1 

32 6 9.4 9.4 23.4 

33 3 4.7 4.7 28.1 

34 8 12.5 12.5 40.6 

35 9 14.1 14.1 54.7 
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36 5 7.8 7.8 62.5 

37 3 4.7 4.7 67.2 

38 6 9.4 9.4 76.6 

39 1 1.6 1.6 78.1 

40 6 9.4 9.4 87.5 

42 4 6.3 6.3 93.8 

43 1 1.6 1.6 95.3 

44 3 4.7 4.7 100.0 

Total 64 100.0 100.0  

 
 

REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL CHANGE 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID). 

 

 

 

 
Regression 
 

 

 

Notes 

Output Created 16-FEB-2023 07:40:31 

Comments  

Input Active Dataset DataSet0 

Filter <none> 

Weight <none> 

Split File <none> 

N of Rows in Working Data File 64 

Missing Value Handling Definition of Missing User-defined missing values are treated as 

missing. 

Cases Used Statistics are based on cases with no 

missing values for any variable used. 
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Syntax REGRESSION 

  /DESCRIPTIVES MEAN STDDEV CORR 

SIG N 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA 

COLLIN TOL CHANGE 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /RESIDUALS HISTOGRAM(ZRESID) 

NORMPROB(ZRESID). 

Resources Processor Time 00:00:00.59 

Elapsed Time 00:00:00.81 

Memory Required 2912 bytes 

Additional Memory Required for 

Residual Plots 
624 bytes 

 

 

Descriptive Statistics 

 Mean Std. Deviation N 

Y 35.75 4.012 64 

X1 31.19 4.436 64 

X2 32.69 4.429 64 

 

 

Correlations 

 Y X1 X2 

Pearson Correlation Y 1.000 .912 .802 

X1 .912 1.000 .765 

X2 .802 .765 1.000 

Sig. (1-tailed) Y . .000 .000 

X1 .000 . .000 

X2 .000 .000 . 

N Y 64 64 64 

X1 64 64 64 

X2 64 64 64 
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Variables Entered/Removeda 

Model Variables Entered 

Variables 

Removed Method 

1 X2, X1b . Enter 

a. Dependent Variable: Y 

b. All requested variables entered. 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

Change Statistics 

R Square Change F Change df1 df2 Sig. F Change 

1 .927a .859 .854 1.532 .859 185.379 2 61 .000 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 870.739 2 435.370 185.379 .000b 

Residual 143.261 61 2.349   

Total 1014.000 63    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 7.995 1.497  5.342 .000   

X1 .651 .068 .720 9.638 .000 .415 2.410 

X2 .228 .068 .251 3.365 .001 .415 2.410 

a. Dependent Variable: Y 
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Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) X1 X2 

1 1 2.985 1.000 .00 .00 .00 

2 .011 16.430 .98 .16 .08 

3 .004 26.169 .02 .84 .92 

a. Dependent Variable: Y 

 

 

Residuals Statisticsa 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 28.44 43.61 35.75 3.718 64 

Residual -2.503 3.753 .000 1.508 64 

Std. Predicted Value -1.966 2.114 .000 1.000 64 

Std. Residual -1.633 2.449 .000 .984 64 

a. Dependent Variable: Y 

 

 

 
Charts 
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