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Lampiran 2.

Data Skor Untuk Uji Coba

1. Disiplin (X1)

JIh

Skor

37

38

20

32

29

32

28

36

26

34

38

32

33

34

27

36

33

37

30

Pernyataan/Pertanyaan

10

No

10

11

12

13

14

15

16

17

18

19




38

35

28

28

37

29

20

21

22

23

24

25

2. Pengelolaan Perilaku Kerja (X2)

Jih

Skor

36

38

28

33

32

28

41

38

27

31

43

25

29

33

30

33

Pernyataan/Pertanyaan

10

No

10

11

12

13

14

15

16




35

42

30

40

37

31

30

38

35

17

18

19

20

21

22

23

24

25

3. Kinerja (Y)

Jih
Skor

41

37

29

34

34

34

31

38

30

35

45

35

34

10

Pernyataan/Pertanyaan

No

10

11

12

13




14

37

15

32

16

40

17

38

18

42

19

30

20

43

21

39

22

34

23

30

24

40

25

32




Lampiran 3.

Uji validitas dan reliabiitas Disiplin (X1)

Correlations

iteml | item2 | item3 | item4 | item5 | item6 | item7 | item8 | item9 | item1 | VARO0OOO1
0
Pearson 1| ,446"| ,657"| ,436"| ,498 | ,219| ,272| ,393| ,443"| ,468 ,684™
Correlation
iteml . .
Sig. (2-tailed) ,026| ,000| ,030( ,011| ,293| ,188| ,052| ,026| ,018 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 446" 1| ,438"| ,048| ,203| ,085| ,323| ,378| ,501"| ,309 ,525™
Correlation
item2 . .
Sig. (2-tailed) ,026 ,028| ,819| ,330| ,686| ,115| ,062| ,011| ,132 ,007
N 25 25 25 25 25 25 25 25 25 25 25
Pearson ,6577| ,438" 1| ,354| 461" | ,607"| ,333| ,5917| ,476"| ,226 7517
Correlation
item3 . .
Sig. (2-tailed) ,000| ,028 ,083| ,020| ,001| ,104| ,002| ,016]| ,278 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 436" | ,048| ,354 1| ,471"| ,342| ,574"| 530" | ,165| ,547" ,651"
Correlation
item4 . .
Sig. (2-tailed) ,030| ,819| ,083 ,017| ,095| ,003| ,006| ,430| ,005 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 498" | ,203| ,461"| 471 1| ,376| ,443"| ,403"| ,485 | ,525™ ,688"
Correlation
item5 . .
Sig. (2-tailed) ,011| ,330( ,020] ,017 ,064| ,026| ,046| ,014]| ,007 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 219 | ,085| ,6077| ,342| ,376 1| ,375| ,5317| ,316| ,342 ,625™
Correlation
item6 . .
Sig. (2-tailed) ,293| ,686| ,001| ,095| ,064 ,065| ,006| ,124| ,094 ,001
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 272 ,323| ,333| ,574"| ,443"| ,375 1] ,718"| ,438"| ,604" 745"
Correlation
item7 . .
Sig. (2-tailed) ,188| ,115| ,104| ,003| ,026| ,065 ,000| ,028| ,001 ,000
N 25 25 25 25 25 25 25 25 25 25 25




Pearson 393| ,378] 5917 | 530"
Correlation
tem8 iy (2-tailed) | ,052| ,062| ,002| 006
N 25| 25| 25| 25
Pearson 443" | s017| 476"| 165
Correlation
em9 gy (2-tailed) | ,026| ,011| 016| 430
N 25| 25| 25| 25
Pearson 468" | 309| 226 547"
Correlation
item1

0  Sig. (2-tailed) | ,018| ,132| 278| 005

N 25 25 25 25
Pearson 684" | ,525™| ,751™ | ,651"
Correlation

VARO
0001 Sig. (2-tailed) | ,000| ,007| ,000| ,000

N 25 25 25 25

,403"

,046
25

/485

,014
25

,525”

,007
25

,688"

,000

25

531"

,006
25

,316

124
25

,342

,094

25

,6257

,001

25

718"

,000
25

/438"

,028
25

,604”

,001
25

,745"

,000

25

25

,646”

,000
25

468"

,018
25

,830"

,000

25

,646"

,000

25

25

563"

,003
25

,709”

,000

25

468

,018

25

,563"

,003

25

25

717"

,000

25

ok

,830

,000
25

,709”

,000
25

717

,000

25

25

*. Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).

Reliability
Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 25 100,0
Cases Excluded? 0 ,0
Total 25 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics




Cronbach's N of Items
Alpha
,768 11
Item-Total Statistics
Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted

item1 68,0800 72,660 ,647 ,749
item2 68,1200 74,360 475 , 7157
item3 67,8800 69,860 711 ,738
item4 67,7600 72,857 ,609 ,750
item5 67,8800 72,777 ,652 ,750
item6 67,8000 72,333 ,575 ,749
item?7 68,0400 70,457 ,706 741
item8 67,7200 68,710 ,800 ,732
item9 68,1600 73,473 ,680 ,752
item10 68,0000 71,500 ,679 ,745
VAR00001 35,7600 19,857 1,000 ,879




Uji validitas dan reliabiitas Perilaku Kerja (X2)

Correlations

iteml | item2 | item3 | item4 | item5 | item6 | item7 | item8 | item9 | item10 | VAROO001
Pearson 1],700"| ,131| ,361| ,251| ,305| ,061| ,750"| ,797" ,662" 7217
Correlation
iteml1 . .
Sig. (2-tailed) ,000| ,534| ,077| ,226| ,138| ,773| ,000| ,000 ,000 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson ,700” 1| 544" | 549" | ,497"| 464" | ,337| ,404"| 673" ,966" ,887"
Correlation
item2 . .
Sig. (2-tailed) ,000 ,005( ,005| ,011| ,020| ,099| ,045| ,000 ,000 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 31| 544" 1| ,648"| ,523"| 578" | ,357| -051| ,377 576" ,679”
Correlation
item3 . .
Sig. (2-tailed) ,534| ,005 ,000( ,007| ,002| ,080| ,810| ,063 ,003 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson ,361 | ,549™ | ,648™ 1] ,581"| ,722"| ,210| ,111]| ,514" ,504" 749"
Correlation
item4 . .
Sig. (2-tailed) ,077] ,005| ,000 ,002| ,000| ,314| ,598]| ,009 ,010 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 251 | ,497"| ,523"| ,581" 1| ,377| ,423"| ,093| ,218 ,346 ,601"
Correlation
item5 . .
Sig. (2-tailed) 226 | ,011| ,007| ,002 ,063| ,035| ,660| ,295 ,090 ,001
N 25 25 25 25 25 25 25 25 25 25 25
Pearson ,305| ,464°| 5787 | ,722"| 377 1| ,459"| ,261| ,434 487" 713"
Correlation
item6 . .
Sig. (2-tailed) ,138| ,020| ,002| ,000| ,063 ,021| ,208| ,030 ,014 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson ,061| ,337| ,357| ,210| ,423"| ,459" 1| ,052| ,228 ,357 471
Correlation
item7 . .
Sig. (2-tailed) 773 ,099| ,080| ,314| ,035| ,021 ,806 | ,273 ,080 ,017
N 25 25 25 25 25 25 25 25 25 25 25
Pearson ;7507 | ,404°| -051| ,111| ,093| ,261| ,052 1| ,651" ,339 ,501"
Correlation
item8 . .
Sig. (2-tailed) ,000| ,045| ,810| ,598| ,660| ,208| ,806 ,000 ,097 ,011
N 25 25 25 25 25 25 25 25 25 25 25




Pearson 7977 | 673"
Correlation
tem9 g (2-tailed) | ,000| 000
N 25 25
Pearson ,6627 | ,966™
Correlation
tem10  giy (2-tailed) | ,000| 000
N 25 25
Pearson ;7217 | 887"
Correlation
VAROO
001  Sig. (2-tailed) | ,000] ,000
N 25 25

377

,063
25

576"

,003
25

679"

,000

25

,514”

,009
25

504"

,010
25

749"

,000

25

,218

,295
25

,346

,090

25

,6017

,001

25

434°

,030
25

A48T

,014
25

713"

,000

25

,228

273
25

,357

,080
25

471

,017

25

,6517

,000
25

,339

,097
25

,501°

,011

25

25

,707"

,000
25

,810”

,000

25

ok

, 707

,000

25

25

,864”

,000

25

ok

,810

,000
25

,864”

,000

25

25

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).

Reliability
Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 25 100,0
Cases Excluded? 0 ,0
Total 25 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's N of ltems

Alpha

, 770 11




Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if tem Deleted Total Alpha if Item
Correlation Deleted

item1 63,9600 88,790 ,684 ,748
item?2 63,9600 85,540 ,868 ,735
item3 64,0000 88,750 ,633 ,749
item4 64,0800 87,827 712 , 745
item5 64,1600 91,557 ,560 757
item6 64,2000 90,417 ,681 ,753
item7 64,2400 93,440 424 , 764
item8 64,1200 93,277 ,457 ,763
item9 63,9600 85,957 778 ,738
item10 64,0000 85,917 ,843 737
VAR00001 33,7200 24,627 1,000 ,890




Uji validitas dan reliabiitas Kinerja (Y)

Correlations

item1 | item2 | item3 | item4 | item5 | utem6 item7 | item8 | item9 | item10 | VAROOOO
1
Pearson 1| ,446"| 657" ,436"| ,498" ,219 272 ,393| ,443 ,468" ,684™
Correlation
iteml . .
Sig. (2-tailed) ,026| ,000| ,030| ,011 ,293 ,188 | ,052| ,026 ,018 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 446" 1| ,438| ,048| ,203 ,085 ,323| ,378| 501" ,309 ,525™
Correlation
item2 . .
Sig. (2-tailed) ,026 ,028| ,819| ,330 ,686 15| ,062| ,011 ,132 ,007
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 6577 | ,438" 1| ,354| ,461° ,607" ,333| 5917 | ,476" 226 7517
Correlation
item3 . .
Sig. (2-tailed) ,000| ,028 ,083| ,020 ,001 ,104| ,002| ,016 278 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 436" | ,048| ,354 1] ,471° ,342 574" | 530" | ,165 547" ,651"
Correlation
item4 . .
Sig. (2-tailed) ,030| ,819| ,083 ,017 ,095 ,003| ,006| ,430 ,005 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 498" | ,203| ,461°| 471 1 ,376 443" | ,403"| ,485 525" ,688™
Correlation
item5 . .
Sig. (2-tailed) ,011| ,330| ,020| ,017 ,064 ,026 | ,046| ,014 ,007 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 219 | ,085]| ,607"| ,342| ,376 1 ,375] 531" | ,316 ,342 ,625™
Correlation
utem
6 Sig. (2-tailed) ,293| ,686| ,001| ,095| ,064 ,065| ,006| ,124 ,094 ,001
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 272 | ,323| ,333| ,5747| ,443 375 1] ,718"| ,438 ,604™ 7457
Correlation
item7 . .
Sig. (2-tailed) ,188| ,115| ,104| ,003| ,026 ,065 ,000 | ,028 ,001 ,000
N 25 25 25 25 25 25 25 25 25 25 25




Pearson ,393| ,378| ,5917| ,530" | ,403" ,531" ,718" 1| ,646™ ,468" ,8307
Correlation
item8 . .
Sig. (2-tailed) ,052| ,062| ,002| ,006| ,046 ,006 ,000 ,000 ,018 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 443" 501" | ,476"| ,165| ,485 ,316 438" | ,646™ 1 ,563" ,709”
Correlation
item9 .. .
Sig. (2-tailed) ,026| ,011| ,016| ,430| ,014 124 ,028 | ,000 ,003 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 468" | ,309| ,226| ,5477| 5257 ,342 ,6047| 468 | ,563" 1 717"
Correlation
iteml1
0 Sig. (2-tailed) ,018| ,132| ,278| ,005| ,007 ,094 ,001| ,018| ,003 ,000
N 25 25 25 25 25 25 25 25 25 25 25
Pearson 684" | 525" | ,751™| ,651"| ,688™ ,625" ,745" | ,830™ | ,709™ 717" 1
Correlation
VARO
0001 Sig. (2-tailed) ,000| ,007| ,000| ,000| ,000 ,001 ,000| ,000| ,000 ,000
N 25 25 25 25 25 25 25 25 25 25 25
*. Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).
Reliability

Scale: ALL VARIABLES

Case Processing Summary

N %
Valid 25 100,0
Cases Excluded? 0 ,0
Total 25 100,0

a. Listwise deletion based on all variables in the
procedure.

Reliability Statistics

Cronbach's
Alpha

N of ltems




, 768 11

Item-Total Statistics

Scale Mean if | Scale Variance | Corrected Item- Cronbach's
Item Deleted if Item Deleted Total Alpha if Item
Correlation Deleted

item1 68,0800 72,660 ,647 749
item2 68,1200 74,360 475 , 157
item3 67,8800 69,860 711 ,738
item4 67,7600 72,857 ,609 ,750
item5 67,8800 72,777 ,652 ,750
utem6 67,8000 72,333 ,575 ,749
item?7 68,0400 70,457 ,706 741
item8 67,7200 68,710 ,800 ,732
item9 68,1600 73,473 ,680 ,752
item10 68,0000 71,500 ,679 ,745
VAR00001 35,7600 19,857 1,000 ,879




	LEMBAR PERSETUJUAN SKRIPSI
	DAFTAR ISI
	DAFTAR TABEL

