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KUESIONER PENELITIAN 

  

 Dalam rangka untuk memenuhi tugas akhir dan memperoleh gelar sarjana 

manajemen, Saya Abdul Rohim Musprianto merupakan mahasiswa Jurusan 

Manajemen Fakultas Ekonomi Universitas Islam Sumatera Utara melakukan 

penelitian tentang “Pengaruh Beban Kerja dan Kepuasan Kerja Terhadap 

Kinerja Pegawai di Badan Penelitian dan Pengembangan ( BALITBANG ) 

Provinsi Sumatera Utara”. Bersama ini saya mohon kesediaan Bapak/Ibu untuk 

mengisi data kuesioner dibawah ini dengan jujur dan benar. Data atau informasi 

yang terkumpul akan digunakan untuk keperluan penelitian ini. Atas kesediaan 

Bapak/Ibu saya ucapkan terimah kasih. 

 

a. Identitas Responden 

 Petunjuk pengisian, Berikan tanda ceklist ( √ ) pada salah satu 

kolom yang tersedia. 

1. Jenis Kelamin :                  Pria           Wanita 

2. Usia  :         17-20Tahun          21-30 

           31-45Tahun          >45Tahun 

3. Pendidikan :         SMA/SMK          Diplomat 

           Sarjana           Pasca Sarjana 

4. Lama Bekerja :         < 1Tahun           1-5 Tahun 

             > 5Tahun 
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Keterangan: 

STS = Sangat Tidak Setuju 

TS = Tidak Setuju 

N = Netral 

S = Setuju  

SS = Sangat Setuju 

 

KUESIONER 

 

Variabel Pernyataan 

Alternatif Jawaban 

STS TS N S SS 

Beban 

Kerja 
Target yang harus dicapai dalam 

pekerjaan terlalu tinggi. 

     

 Pekerjaan yang dikerjakan harus 

memenuhi target yang diminta. 

     

 Disaat jam istirahat masih 

menyelesaikan pekerjaan. 

     

 Diwaktu hari libur masih 

menyelesaikan pekerjaan di 

rumah. 

     

 Beban kerja yang diberikan sesuai 

dengan kondisi ruang lingkup 

pekerjaan. 

     

 Pekerjaan yang diberikan sesuai 

kemampuan pegawai. 

     

 Mendapatkan dan menyelesaikan 

pekerjaan dengan tingkat 

kesulitan yang tinggi. 

     

Kepuasan 

kerja 

Gaji yang terima seimbang dengan 

tugas yang kerjakan. 
     

 Merasa puas dengan jenis 

pekerjaan yang selama ini 

dikerjakan. 
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 Pegawai senantiasa dapat 

berinteraksi dengan baik saat 

dalam bekerja. 

     

 Atasan senantiasa memberikan 

perintah atau petunjuk dalam 

pelaksaan kerja dengan baik. 

     

 Sistem promosi yang dilakukan 

Balitbang dapat diterima pegawai 

dengan baik. 

     

 Lingkungan kerja secara 

psikologis dapat meningkatkan 

hasil kerja pegawai. 

     

 Balitbang telah menyediakan 

peralatan yang canggih untuk 

mendukung aktivitas pekerjaan. 

     

Kinerja Presensi/kehadiran inilah yang 

dapat menunjukkan kedisiplinan 

dan kepatuhan pegawai dalam 

bekerja. 

     

 Para pegawai dapat 

menyelesaikan pekerjaannya 

dengan tepat waktu dan sesuai 

standar. 

     

 Karena puas, maka pegawai dapat 

menyelesaikan pekerjaan lebih 

banyak dan lebih baik. 

     

 Kecepatan kerja pegawai menjadi 

tolak ukur standar dari 

produktivitas ASN 

     

 Kerjasama antar pegawai dalam 

suatu Tim untuk menyelesaikan 

tugas memberikan manfaat seperti 

saling kolaborasi dengan teman 

kerja 

     

 Kemampuan adaptasi diperlukan 

sebagai indikator penilaian 

kinerja pegawai untuk dapat 

menyesuaikan tugasnya dalam 

mencapai tujuan intansi. 
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 Keterampilan sosial yang menjadi 

indikator penilaian kinerja 

pegawai, Pada dasarnya yang 

wajib memiliki jiwa 

kepemimpinan ini adalah manajer 

atau kepala badan. 

     

 Pemenuhan tanggung jawab dari 

peran yang dijalankan dalam 

suatu pekerjaan menjadi salah 

satu indikator dalam penilaian 

kinerja pegawai 

     

 Perilaku atau sikap karyawan bisa 

dilihat dari bagaimana mereka 

bekerja dengan rekannya dan 

bagaimana mereka menyelesaikan 

pekerjaanya setiap harinya. 

     

 Komunikasi menjadi satu 

indikator penilaian kinerja 

pegawai, Karena dengan adanya 

komunikasi yang lancar di suatu 

intansi, tentunya akan 

mempengaruhi kelancaran dalam 

bekerja. 
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Uji Validitas Beban Kerja 

Correlations 
 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 Total 

X

1.

1 

Pearson 

Correlation 

1 .164 .068 .157 .164 -.021 -.035 .445** 

Sig. (2-tailed)  .246 .631 .266 .246 .881 .806 <,001 

N 52 52 52 52 52 52 52 52 

X

1.

2 

Pearson 

Correlation 

.164 1 .433** .002 1.000** .184 -.099 .634** 

Sig. (2-tailed) .246  .001 .989 <,001 .190 .485 <,001 

N 52 52 52 52 52 52 52 52 

X

1.

3 

Pearson 

Correlation 

.068 .433** 1 .440** .433** .384** .393** .720** 

Sig. (2-tailed) .631 .001  .001 .001 .005 .004 <,001 

N 52 52 52 52 52 52 52 52 

X

1.

4 

Pearson 

Correlation 

.157 .002 .440** 1 .002 .393** .446** .641** 

Sig. (2-tailed) .266 .989 .001  .989 .004 <,001 <,001 

N 52 52 52 52 52 52 52 52 

X

1.

5 

Pearson 

Correlation 

.164 1.000** .433** .002 1 .184 -.099 .634** 

Sig. (2-tailed) .246 <,001 .001 .989  .190 .485 <,001 

N 52 52 52 52 52 52 52 52 

X

1.

6 

Pearson 

Correlation 

-.021 .184 .384** .393** .184 1 .499** .561** 

Sig. (2-tailed) .881 .190 .005 .004 .190  <,001 <,001 

N 52 52 52 52 52 52 52 52 

X

1.

7 

Pearson 

Correlation 

-.035 -.099 .393** .446** -.099 .499** 1 .469** 

Sig. (2-tailed) .806 .485 .004 <,001 .485 <,001  <,001 

N 52 52 52 52 52 52 52 52 

To

tal 

Pearson 

Correlation 

.445** .634** .720** .641** .634** .561** .469** 1 

Sig. (2-tailed) <,001 <,001 <,001 <,001 <,001 <,001 <,001  

N 52 52 52 52 52 52 52 52 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Uji Validitas Kepuasan Kerja 

Correlations 
 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 Total 

X

2.

1 

Pearson 

Correlation 

1 .630** .245 .214 .084 .406** .422** .693** 

Sig. (2-tailed)  <,001 .080 .128 .553 .003 .002 <,001 

N 52 52 52 52 52 52 52 52 

X

2.

2 

Pearson 

Correlation 

.630** 1 .058 .305* .103 .407** .421** .684** 

Sig. (2-tailed) <,001  .684 .028 .466 .003 .002 <,001 

N 52 52 52 52 52 52 52 52 

X

2.

3 

Pearson 

Correlation 

.245 .058 1 .459** .124 .254 .277* .531** 

Sig. (2-tailed) .080 .684  <,001 .383 .070 .047 <,001 

N 52 52 52 52 52 52 52 52 

X

2.

4 

Pearson 

Correlation 

.214 .305* .459** 1 .220 .187 .474** .641** 

Sig. (2-tailed) .128 .028 <,001  .117 .185 <,001 <,001 

N 52 52 52 52 52 52 52 52 

X

2.

5 

Pearson 

Correlation 

.084 .103 .124 .220 1 -.092 .428** .484** 

Sig. (2-tailed) .553 .466 .383 .117  .515 .002 <,001 

N 52 52 52 52 52 52 52 52 

X

2.

6 

Pearson 

Correlation 

.406** .407** .254 .187 -.092 1 .076 .506** 

Sig. (2-tailed) .003 .003 .070 .185 .515  .591 <,001 

N 52 52 52 52 52 52 52 52 

X

2.

7 

Pearson 

Correlation 

.422** .421** .277* .474** .428** .076 1 .741** 

Sig. (2-tailed) .002 .002 .047 <,001 .002 .591  <,001 

N 52 52 52 52 52 52 52 52 

T

ot

al 

Pearson 

Correlation 

.693** .684** .531** .641** .484** .506** .741** 1 

Sig. (2-tailed) <,001 <,001 <,001 <,001 <,001 <,001 <,001  

N 52 52 52 52 52 52 52 52 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Validitas Kinerja  

Correlations 
 Y1.

1 

Y1.

2 

Y1

.3 

Y1.4 Y1.

5 

Y1.

6 

Y1.

7 

Y1.

8 

Y1.

9 

Y1.

10 

TO

TA

L 

Y

1

.

1 

Pearson 

Correlati

on 

1 .524** .512** .344* .357** .072 .272 .267 .429** 1.000** .741** 

Sig. (2-

tailed) 

 <,001 <,001 .013 .009 .612 .051 .056 .002 <,001 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

2 

Pearson 

Correlati

on 

.524** 1 .226 .000 .517** .084 .259 .430** .301* .524** .592** 

Sig. (2-

tailed) 

<,001  .108 1.000 <,001 .554 .063 .001 .030 <,001 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

3 

Pearson 

Correlati

on 

.512** .226 1 .113 .461** .098 .183 .310* .478** .512** .597** 

Sig. (2-

tailed) 

<,001 .108  .424 <,001 .490 .195 .026 <,001 <,001 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

4 

Pearson 

Correlati

on 

.344* .000 .113 1 -.113 .255 .460** .227 .597** .344* .565** 

Sig. (2-

tailed) 

.013 1.000 .424  .424 .068 <,001 .106 <,001 .013 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

5 

Pearson 

Correlati

on 

.357** .517** .461** -.113 1 -.133 .120 .079 .139 .357** .405** 

Sig. (2-

tailed) 

.009 <,001 <,001 .424  .346 .396 .580 .325 .009 .003 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

Pearson 

Correlati

on 

.072 .084 .098 .255 -.133 1 .224 .364** .656** .072 .478** 
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.

6 

Sig. (2-

tailed) 

.612 .554 .490 .068 .346  .111 .008 <,001 .612 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

7 

Pearson 

Correlati

on 

.272 .259 .183 .460** .120 .224 1 .192 .617** .272 .611** 

Sig. (2-

tailed) 

.051 .063 .195 <,001 .396 .111  .172 <,001 .051 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

8 

Pearson 

Correlati

on 

.267 .430** .310* .227 .079 .364** .192 1 .537** .267 .588** 

Sig. (2-

tailed) 

.056 .001 .026 .106 .580 .008 .172  <,001 .056 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

9 

Pearson 

Correlati

on 

.429** .301* .478** .597** .139 .656** .617** .537** 1 .429** .865** 

Sig. (2-

tailed) 

.002 .030 <,001 <,001 .325 <,001 <,001 <,001  .002 <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

Y

1

.

1

0 

Pearson 

Correlati

on 

1.000** .524** .512** .344* .357** .072 .272 .267 .429** 1 .741** 

Sig. (2-

tailed) 

<,001 <,001 <,001 .013 .009 .612 .051 .056 .002  <,001 

N 52 52 52 52 52 52 52 52 52 52 52 

T

O

T

A

L 

Pearson 

Correlati

on 

.741** .592** .597** .565** .405** .478** .611** .588** .865** .741** 1 

Sig. (2-

tailed) 

<,001 <,001 <,001 <,001 .003 <,001 <,001 <,001 <,001 <,001  

N 52 52 52 52 52 52 52 52 52 52 52 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Statistik Deskriptif Beban Kerja 

Descriptive Statistics 
 N Minimum Maximu

m 

Sum Mean Std. 

Deviation 

Statistic Statistic Statistic Statistic Statistic Std. Error Statistic 

X1.1 52 1.00 5.00 177.00 3.4038 .12662 .91308 

X1.2 52 2.00 5.00 204.00 3.9231 .10219 .73688 

X1.3 52 3.00 5.00 231.00 4.4423 .07477 .53919 

X1.4 52 2.00 5.00 209.00 4.0192 .14399 1.03829 

X1.5 52 2.00 5.00 204.00 3.9231 .10219 .73688 

X1.6 52 4.00 5.00 224.00 4.3077 .06463 .46604 

X1.7 52 3.00 5.00 228.00 4.3846 .09172 .66137 

Total 52 24.00 34.00 1477.00 28.4038 .41125 2.96555 

Valid N 

(listwise) 

52       

 

Uji Statistik Deskriptif Kepuasan Kerja 

Descriptive Statistics 
 N Minimu

m 

Maximu

m 

Sum Mean Std. 

Deviation 

Statistic Statistic Statistic Statistic Statistic Std. 

Error 

Statistic 

X2.1 52 3.00 5.00 245.00 4.7115 .07438 .53638 

X2.2 52 3.00 5.00 232.00 4.4615 .07988 .57604 

X2.3 52 4.00 5.00 230.00 4.4231 .06918 .49887 

X2.4 52 4.00 5.00 242.00 4.6538 .06662 .48038 

X2.5 52 3.00 5.00 210.00 4.0385 .09498 .68489 

X2.6 52 3.00 5.00 230.00 4.4231 .07934 .57210 

X2.7 52 3.00 5.00 226.00 4.3462 .08634 .62260 

Total 52 25.00 35.00 1615.00 31.0577 .33568 2.42061 

Valid N 

(listwise) 

52       
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Uji Statistik Deskriptif Kinerja 

Descriptive Statistics 
 N Minimu

m 

Maximu

m 

Sum Mean Std. 

Deviation 

Statistic Statistic Statistic Statistic Statistic Std. 

Error 

Statistic 

Y1.1 52 4.00 5.00 230.00 4.4231 .06918 .49887 

Y1.2 52 3.00 5.00 229.00 4.4038 .07399 .53356 

Y1.3 52 4.00 5.00 235.00 4.5192 .06996 .50450 

Y1.4 52 3.00 5.00 208.00 4.0000 .09513 .68599 

Y1.5 52 4.00 5.00 235.00 4.5192 .06996 .50450 

Y1.6 52 2.00 5.00 224.00 4.3077 .09328 .67267 

Y1.7 52 3.00 5.00 212.00 4.0769 .08617 .62139 

Y1.8 52 4.00 5.00 233.00 4.4808 .06996 .50450 

Y1.9 52 3.00 5.00 231.00 4.4423 .07966 .57440 

Y1.10 52 4.00 5.00 230.00 4.4231 .06918 .49887 

TOTAL 52 39.00 50.00 2267.00 43.5962 .47744 3.44286 

Valid N 

(listwise) 

52       
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Uji Realibilitas Beban Kerja 

Item-Total Statistics 
 Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 25.0000 7.216 .152 .683 

X1.2 24.4808 6.568 .446 .579 

X1.3 23.9615 6.783 .613 .554 

X1.4 24.3846 5.928 .354 .620 

X1.5 24.4808 6.568 .446 .579 

X1.6 24.0962 7.461 .438 .601 

X1.7 24.0192 7.392 .268 .631 

 

Uji Realibilitas Kepuasan Kerja 

Item-Total Statistics 
 Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 26.3462 4.348 .547 .649 

X2.2 26.5962 4.285 .521 .653 

X2.3 26.6346 4.825 .359 .694 

X2.4 26.4038 4.598 .500 .664 

X2.5 27.0192 4.725 .223 .739 

X2.6 26.6346 4.785 .298 .710 

X2.7 26.7115 4.013 .585 .633 

 

Uji Realibilitas Kinerja 

Item-Total Statistics 
 Scale Mean if 

Item Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y1.1 39.1731 9.558 .664 .779 

Y1.2 39.1923 9.962 .477 .797 

Y1.3 39.0769 10.033 .490 .796 

Y1.4 39.5962 9.657 .405 .809 

Y1.5 39.0769 10.700 .272 .817 

Y1.6 39.2885 10.092 .306 .820 

Y1.7 39.5192 9.627 .477 .798 

Y1.8 39.1154 10.065 .479 .797 
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Y1.9 39.1538 8.760 .813 .758 

Y1.1

0 

39.1731 9.558 .664 .779 

 

Uji R2 

Model Summaryb 

Mo

del 

R R 

Squar

e 

Adjuste

d R 

Square 

Std. 

Error of 

the 

Estimat

e 

Change Statistics Durbin-

Watson R Square 

Change 

F 

Chang

e 

df1 df2 Sig. F 

Change 

1 .616a .379 .354 2.76722 .379 14.972 2 49 <,001 1.636 

a. Predictors: (Constant), KEPUASAN, BEBAN 

b. Dependent Variable: KINERJA 

 

Uji F 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 Regressi

on 

229.301 2 114.650 14.972 <,001b 

Residual 375.219 49 7.658   

Total 604.519 51    

a. Dependent Variable: KINERJA 

b. Predictors: (Constant), KEPUASAN, BEBAN 

 

Uji T 

Model 

Unstandardized 

Coefficients 

Standar

dized 

Coeffic

ients t Sig. 

Collinearity 

Statistics 

B Std. 

Error 

Beta Tole

ranc

e 

VIF 

1 (Constan

t) 

31.599 6.154  5.135 <,001   

BEBAN -.391 .131 -.337 -2.991 .004 1.000 1.000 

KEPUA

SAN 

.744 .160 .523 4.645 <,001 1.000 1.000 
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Jawaban Responden Beban Kerja (X1) 

NO X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 TOTAL 

1 4.00 5.00 5.00 2.00 5.00 4.00 3.00 28.00 

2 4.00 3.00 5.00 5.00 3.00 4.00 5.00 29.00 

3 4.00 5.00 5.00 5.00 5.00 5.00 5.00 34.00 

4 3.00 2.00 4.00 4.00 2.00 4.00 5.00 24.00 

5 5.00 4.00 4.00 5.00 4.00 5.00 5.00 32.00 

6 3.00 5.00 5.00 5.00 5.00 5.00 5.00 33.00 

7 2.00 3.00 5.00 5.00 3.00 5.00 5.00 28.00 

8 2.00 4.00 4.00 2.00 4.00 4.00 5.00 25.00 

9 4.00 4.00 4.00 4.00 4.00 4.00 4.00 28.00 

10 4.00 5.00 5.00 5.00 5.00 4.00 4.00 32.00 

11 4.00 4.00 5.00 4.00 4.00 4.00 4.00 29.00 

12 4.00 4.00 5.00 3.00 4.00 5.00 5.00 30.00 

13 2.00 4.00 5.00 5.00 4.00 5.00 5.00 30.00 

14 4.00 4.00 5.00 5.00 4.00 4.00 5.00 31.00 

15 4.00 4.00 5.00 5.00 4.00 5.00 5.00 32.00 

16 2.00 4.00 4.00 2.00 4.00 4.00 4.00 24.00 

17 4.00 4.00 4.00 3.00 4.00 4.00 4.00 27.00 

18 3.00 5.00 5.00 5.00 5.00 4.00 5.00 32.00 

19 4.00 4.00 4.00 3.00 4.00 4.00 4.00 27.00 

20 4.00 4.00 4.00 4.00 4.00 4.00 4.00 28.00 

21 1.00 4.00 4.00 4.00 4.00 4.00 3.00 24.00 

22 3.00 3.00 4.00 4.00 3.00 4.00 5.00 26.00 

23 3.00 3.00 4.00 4.00 3.00 4.00 4.00 25.00 

24 3.00 4.00 4.00 5.00 4.00 5.00 4.00 29.00 

25 4.00 3.00 4.00 4.00 3.00 4.00 4.00 26.00 

26 3.00 3.00 4.00 4.00 3.00 4.00 3.00 24.00 

27 4.00 3.00 3.00 3.00 3.00 4.00 4.00 24.00 

28 4.00 4.00 4.00 4.00 4.00 4.00 4.00 28.00 

29 3.00 4.00 4.00 3.00 4.00 5.00 4.00 27.00 

30 3.00 3.00 4.00 5.00 3.00 4.00 4.00 26.00 

31 4.00 5.00 5.00 2.00 5.00 4.00 3.00 28.00 

32 4.00 3.00 5.00 5.00 3.00 4.00 5.00 29.00 

33 4.00 5.00 5.00 5.00 5.00 5.00 5.00 34.00 

34 3.00 2.00 4.00 4.00 2.00 4.00 5.00 24.00 

35 5.00 4.00 4.00 5.00 4.00 5.00 5.00 32.00 

36 3.00 5.00 5.00 5.00 5.00 5.00 5.00 33.00 

37 2.00 3.00 5.00 5.00 3.00 5.00 5.00 28.00 
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38 1.00 4.00 4.00 2.00 4.00 4.00 5.00 24.00 

39 4.00 4.00 4.00 4.00 4.00 4.00 4.00 28.00 

40 4.00 5.00 5.00 5.00 5.00 4.00 4.00 32.00 

41 4.00 4.00 5.00 4.00 4.00 4.00 4.00 29.00 

42 4.00 4.00 5.00 3.00 4.00 5.00 5.00 30.00 

43 2.00 4.00 5.00 5.00 4.00 5.00 5.00 30.00 

44 4.00 4.00 5.00 5.00 4.00 4.00 5.00 31.00 

45 4.00 4.00 5.00 5.00 4.00 5.00 5.00 32.00 

46 2.00 4.00 4.00 2.00 4.00 4.00 4.00 24.00 

47 4.00 4.00 4.00 3.00 4.00 4.00 4.00 27.00 

48 3.00 5.00 5.00 5.00 5.00 4.00 5.00 32.00 

49 4.00 4.00 4.00 3.00 4.00 4.00 4.00 27.00 

50 4.00 4.00 4.00 4.00 4.00 4.00 4.00 28.00 

51 3.00 4.00 4.00 4.00 4.00 4.00 3.00 26.00 

52 4.00 4.00 4.00 3.00 4.00 4.00 4.00 27.00 
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Jawaban Responden Kepuasan Kerja (X2) 

NO X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 TOTAL 

1 3.00 3.00 4.00 4.00 4.00 4.00 3.00 25.00 

2 5.00 4.00 4.00 5.00 4.00 4.00 5.00 31.00 

3 5.00 4.00 5.00 5.00 3.00 4.00 4.00 30.00 

4 5.00 5.00 5.00 5.00 5.00 4.00 5.00 34.00 

5 5.00 4.00 5.00 5.00 5.00 4.00 5.00 33.00 

6 5.00 4.00 4.00 4.00 4.00 5.00 5.00 31.00 

7 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

8 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

9 5.00 5.00 4.00 5.00 5.00 4.00 5.00 33.00 

10 5.00 5.00 4.00 4.00 3.00 4.00 4.00 29.00 

11 5.00 5.00 4.00 4.00 4.00 4.00 4.00 30.00 

12 5.00 5.00 5.00 5.00 3.00 5.00 5.00 33.00 

13 5.00 5.00 4.00 4.00 4.00 5.00 4.00 31.00 

14 5.00 4.00 5.00 4.00 3.00 5.00 3.00 29.00 

15 5.00 5.00 5.00 5.00 4.00 5.00 5.00 34.00 

16 4.00 4.00 5.00 5.00 4.00 4.00 4.00 30.00 

17 4.00 4.00 4.00 5.00 4.00 4.00 4.00 29.00 

18 5.00 5.00 4.00 5.00 4.00 5.00 4.00 32.00 

19 5.00 4.00 4.00 4.00 5.00 4.00 4.00 30.00 

20 5.00 5.00 4.00 5.00 3.00 5.00 4.00 31.00 

21 4.00 4.00 4.00 4.00 4.00 3.00 4.00 27.00 

22 5.00 4.00 5.00 5.00 4.00 5.00 4.00 32.00 

23 4.00 5.00 4.00 5.00 4.00 5.00 4.00 31.00 

24 5.00 5.00 4.00 5.00 4.00 4.00 5.00 32.00 

25 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

26 4.00 4.00 4.00 4.00 3.00 4.00 5.00 28.00 

27 4.00 4.00 4.00 5.00 4.00 4.00 4.00 29.00 

28 4.00 4.00 4.00 4.00 4.00 5.00 4.00 29.00 

29 5.00 5.00 4.00 5.00 4.00 5.00 4.00 32.00 

30 4.00 4.00 5.00 5.00 4.00 4.00 5.00 31.00 

31 3.00 3.00 4.00 4.00 4.00 4.00 3.00 25.00 

32 5.00 4.00 4.00 5.00 4.00 4.00 5.00 31.00 

33 5.00 4.00 5.00 5.00 3.00 4.00 4.00 30.00 

34 5.00 5.00 5.00 5.00 5.00 4.00 5.00 34.00 

35 5.00 4.00 5.00 5.00 5.00 4.00 5.00 33.00 

36 5.00 4.00 4.00 4.00 4.00 5.00 5.00 31.00 

37 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 
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38 5.00 5.00 5.00 5.00 5.00 5.00 5.00 35.00 

39 5.00 5.00 4.00 5.00 5.00 4.00 5.00 33.00 

40 5.00 5.00 4.00 4.00 3.00 4.00 4.00 29.00 

41 5.00 5.00 4.00 4.00 4.00 4.00 4.00 30.00 

42 5.00 5.00 5.00 5.00 3.00 5.00 5.00 33.00 

43 5.00 5.00 4.00 4.00 4.00 5.00 4.00 31.00 

44 5.00 4.00 5.00 4.00 3.00 5.00 3.00 29.00 

45 5.00 5.00 5.00 5.00 4.00 5.00 5.00 34.00 

46 4.00 4.00 5.00 5.00 4.00 4.00 4.00 30.00 

47 4.00 4.00 4.00 5.00 4.00 4.00 4.00 29.00 

48 5.00 5.00 4.00 5.00 4.00 5.00 4.00 32.00 

49 5.00 4.00 4.00 4.00 5.00 4.00 4.00 30.00 

50 5.00 5.00 4.00 5.00 3.00 5.00 4.00 31.00 

51 4.00 4.00 4.00 4.00 4.00 3.00 4.00 27.00 

52 5.00 4.00 5.00 5.00 4.00 5.00 4.00 32.00 
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Jawaban Responden Kinerja (Y) 

NO Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Y1.7 Y1.8 Y1.9 Y1.10 TOTAL 

1 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

2 5.00 5.00 4.00 4.00 5.00 4.00 4.00 4.00 4.00 5.00 44.00 

3 4.00 5.00 4.00 3.00 5.00 4.00 4.00 5.00 4.00 4.00 42.00 

4 5.00 5.00 5.00 5.00 5.00 5.00 4.00 5.00 5.00 5.00 49.00 

5 4.00 4.00 5.00 3.00 5.00 4.00 3.00 4.00 4.00 4.00 40.00 

6 4.00 4.00 5.00 5.00 5.00 4.00 4.00 5.00 5.00 4.00 45.00 

7 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 50.00 

8 5.00 5.00 5.00 3.00 5.00 5.00 5.00 5.00 5.00 5.00 48.00 

9 5.00 4.00 5.00 5.00 4.00 5.00 4.00 5.00 5.00 5.00 47.00 

10 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

11 4.00 5.00 4.00 4.00 4.00 5.00 4.00 5.00 5.00 4.00 44.00 

12 5.00 5.00 5.00 4.00 5.00 4.00 4.00 5.00 5.00 5.00 47.00 

13 4.00 4.00 5.00 3.00 4.00 5.00 3.00 5.00 4.00 4.00 41.00 

14 5.00 5.00 5.00 3.00 5.00 2.00 3.00 4.00 3.00 5.00 40.00 

15 5.00 4.00 5.00 5.00 4.00 4.00 5.00 4.00 5.00 5.00 46.00 

16 5.00 5.00 5.00 4.00 5.00 4.00 5.00 5.00 5.00 5.00 48.00 

17 5.00 4.00 5.00 4.00 5.00 5.00 4.00 4.00 5.00 5.00 46.00 

18 4.00 4.00 4.00 3.00 4.00 5.00 3.00 4.00 4.00 4.00 39.00 

19 4.00 5.00 5.00 4.00 5.00 5.00 5.00 4.00 5.00 4.00 46.00 

20 4.00 4.00 4.00 4.00 5.00 4.00 4.00 4.00 4.00 4.00 41.00 

21 4.00 4.00 4.00 4.00 4.00 4.00 4.00 5.00 4.00 4.00 41.00 

22 5.00 5.00 4.00 5.00 4.00 5.00 4.00 5.00 5.00 5.00 47.00 

23 4.00 4.00 4.00 4.00 4.00 4.00 5.00 4.00 4.00 4.00 41.00 

24 4.00 3.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 39.00 

25 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

26 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

27 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

28 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

29 4.00 4.00 4.00 4.00 5.00 4.00 4.00 4.00 4.00 4.00 41.00 

30 4.00 4.00 5.00 4.00 4.00 4.00 5.00 5.00 5.00 4.00 44.00 

31 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

32 5.00 5.00 4.00 4.00 5.00 4.00 4.00 4.00 4.00 5.00 44.00 

33 4.00 5.00 4.00 3.00 5.00 4.00 4.00 5.00 4.00 4.00 42.00 

34 5.00 5.00 5.00 5.00 5.00 5.00 4.00 5.00 5.00 5.00 49.00 

35 4.00 4.00 5.00 3.00 5.00 4.00 3.00 4.00 4.00 4.00 40.00 

36 4.00 4.00 5.00 5.00 5.00 4.00 4.00 5.00 5.00 4.00 45.00 

37 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 50.00 
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38 5.00 5.00 5.00 3.00 5.00 5.00 5.00 5.00 5.00 5.00 48.00 

39 5.00 4.00 5.00 5.00 4.00 5.00 4.00 5.00 5.00 5.00 47.00 

40 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 40.00 

41 4.00 5.00 4.00 4.00 4.00 5.00 4.00 5.00 5.00 4.00 44.00 

42 5.00 5.00 5.00 4.00 5.00 4.00 4.00 5.00 5.00 5.00 47.00 

43 4.00 4.00 5.00 3.00 4.00 5.00 3.00 5.00 4.00 4.00 41.00 

44 5.00 5.00 5.00 3.00 5.00 2.00 3.00 4.00 3.00 5.00 40.00 

45 5.00 4.00 5.00 5.00 4.00 4.00 5.00 4.00 5.00 5.00 46.00 

46 5.00 5.00 5.00 4.00 5.00 4.00 5.00 5.00 5.00 5.00 48.00 

47 5.00 4.00 5.00 4.00 5.00 5.00 4.00 4.00 5.00 5.00 46.00 

48 4.00 4.00 4.00 3.00 4.00 5.00 3.00 4.00 4.00 4.00 39.00 

49 4.00 5.00 5.00 4.00 5.00 5.00 5.00 4.00 5.00 4.00 46.00 

50 4.00 4.00 4.00 4.00 5.00 4.00 4.00 4.00 4.00 4.00 41.00 

51 4.00 4.00 4.00 4.00 4.00 4.00 4.00 5.00 4.00 4.00 41.00 

52 5.00 5.00 4.00 5.00 4.00 5.00 4.00 5.00 5.00 5.00 47.00 
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