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KUESIONER PENELITIAN 

WIDYA NORA 

71180312150 

 

 

 

Responden yang terhormat,   

Saya mohon kesediaan anda untuk menjawab pertanyaan maupun pernyataan pada 

lembar kuesioner penelitian ini. Informasi yang anda berikan adalah sebagai data 

penelitian dalam rangka penyusunan skripsi. Atas waktu dan kesediaan anda 

dalam mengisi kuesioner, saya mengucapkan banyak terima kasih.   

I. Judul Penelitian: Pengaruh Gaya Kepemimpinan Dan Motivasi Kerja 

Terhadap Disiplin Kerja PT. Intan Hevea Industry Medan 

 

II. Identitas Responden: 

 1. Nama     : ...................................................... 

 2. Usia     : ...................................................... 

 3. Jenis Kelamin    : ...................................................... 

 4. Pendidikan Terakhir : ...................................................... 

 5. Lama Bekerja    : ...................................................... 

 

III. Petunjuk Pengisian  

Berilah tanda checklist (√) yang paling sesuai dengan pendapat saudara.  

Setiap responden hanya diperbolehkan memilih satu jawaban.   

Keterangan mengenai skor penilaian :   

SANGAT SETUJU (SS)     : diberi skor 5  

SETUJU (S)        : diberi skor 4  

KURANG SETUJU (KS)     : diberi skor 3  

TIDAK SETUJU (TS)     : diberi skor 2  

SANGAT TIDAK SETUJU (STS)   : diberi skor 1    
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KUESIONER PENELITIAN 

WIDYA NORA 

71180312150 

 

VARIABEL GAYA KEPEMIMPINAN (X1) 

No. PERNYATAAN 
SS S KS TS STS 

5 4 3 2 1 

1. 

Pimpinan selalu memberikan tindakan 

tegas bagi karyawan yang melakukan 

pelanggaran 
     

2. 
Pimpinan dalam memberikan instruksi 

kerja atau tugas bawahan selalu jelas 
     

3. 

Pimpinan selalu membina dan 

mengarahkan karyawan untuk disiplin 

mengikuti aturan perusahaan 
     

4. 
Pimpinan sering berkomunikasi ke 

bawahan untuk peningkatan disiplin kerja 
     

5. 

Pimpinan memberikan tanggung jawab 

dan wewenang yang diperlukan pada 

bawahan untuk mencapai tujuan 

perusahaan 

     

 

VARIABEL MOTIVASI KERJA (X2) 

 

No PERNYATAAN 
SS S KS TS STS 

5 4 3 2 1 

1. 
Saya mendapat dorongan dari pimpinan 

untuk meningkatkan kedisiplinan 
     

2. 
Sanksi yang diberikan tegas dan adil untuk 

semua karyawan 
     

3. 

Sarana dan prasarana yang ada di 

perusahaan membuat saya nyaman dalam 

bekerja 
     

4. 

Saya merasa bertanggung jawab atas 

pengembangan dan berniat mengevaluasi 

diri secara terus menerus 
     

5. 
Saya berusaha keras meningkatkan prestasi 

kerja 
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VARIABEL DISIPLIN KERJA (Y) 

 

No. PERNYATAAN 
SS S KS TS STS 

5 4 3 2 1 

1. 

Saya selalu masuk dan pulang kerja 

sesuai jam yang sudah ditetapkan 

perusahaan 
     

2. 
Saya selalu bekerja dengan baik 

sesuai dengan tugas 
     

3. 
Saya selalu meminta izin apabila 

terlambat atau tidak masuk kerja 
     

4. 
Saya selalu memakai atribut lengkap 

saat bekerja 
     

5. 
Saya selalu menyelesaikan tugas dan 

pekerjaan saya dengan tepat waktu 
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Jawaban Responden 

Variabel Gaya Kepemimpinan (X1) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 2 5 5 5 4 21 

2 2 5 5 5 4 21 

3 2 5 5 5 4 21 

4 2 5 5 5 4 21 

5 2 5 5 5 4 21 

6 2 5 5 5 4 21 

7 2 5 5 5 4 21 

8 2 5 5 5 4 21 

9 2 5 5 5 4 21 

10 2 5 5 5 4 21 

11 4 3 5 5 4 21 

12 4 3 5 4 4 20 

13 4 3 5 4 4 20 

14 4 3 5 4 4 20 

15 4 3 5 4 4 20 

16 4 3 5 4 4 20 

17 4 3 4 4 4 19 

18 4 3 4 4 4 19 

19 4 3 4 4 4 19 

20 4 3 4 4 4 19 

21 2 3 4 4 4 17 

22 2 3 4 5 4 18 

23 2 3 4 5 4 18 

24 2 3 4 5 4 18 

25 2 3 4 5 4 18 

26 2 3 4 5 4 18 

27 2 3 4 5 4 18 

28 2 4 4 5 4 19 

29 2 4 4 5 4 19 

30 2 4 5 4 5 20 

31 5 4 5 4 5 23 



 

 
 

32 5 4 5 4 5 23 

33 5 4 5 4 5 23 

34 5 4 5 4 5 23 

35 2 4 5 4 5 20 

36 2 4 5 4 5 20 

37 2 4 5 4 5 20 

38 2 4 5 4 5 20 

39 2 4 5 4 5 20 

40 2 5 5 4 5 21 

41 2 5 5 4 5 21 

42 2 5 5 4 5 21 

43 2 5 5 4 5 21 

44 2 5 5 4 5 21 

45 5 5 4 5 5 24 

46 4 5 4 5 5 23 

47 4 5 4 5 5 23 

48 4 5 4 5 5 23 

49 4 5 4 5 5 23 

50 4 4 4 5 5 22 

51 4 4 4 5 5 22 

52 4 4 4 5 5 22 

53 4 4 4 5 5 22 

54 5 4 4 5 5 23 

55 5 4 4 5 5 23 

56 5 4 4 3 5 21 

57 5 4 4 3 5 21 

58 5 4 5 3 5 22 

59 4 4 5 3 5 21 

60 4 4 5 3 5 21 

61 4 4 5 3 5 21 

62 4 4 5 3 5 21 

63 4 4 5 3 5 21 

64 4 4 5 3 5 21 

65 4 4 5 3 5 21 

66 4 4 5 3 5 21 

67 4 4 5 3 5 21 



 

 
 

Jawaban Responden 

Variabel Motivasi Kerja (X2) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 4 3 4 4 4 19 

2 4 3 4 4 4 19 

3 4 3 4 4 4 19 

4 4 3 4 4 4 19 

5 4 3 4 4 4 19 

6 4 3 4 4 4 19 

7 4 3 4 4 4 19 

8 4 3 4 4 4 19 

9 4 3 4 4 4 19 

10 4 3 5 4 4 20 

11 4 3 5 4 4 20 

12 4 3 5 4 4 20 

13 4 3 5 4 4 20 

14 4 3 5 4 4 20 

15 4 3 5 4 4 20 

16 4 2 5 4 4 19 

17 4 2 5 4 4 19 

18 3 2 5 4 4 18 

19 3 2 5 4 4 18 

20 3 2 4 4 4 17 

21 3 2 4 4 4 17 

22 3 2 4 4 4 17 

23 3 2 4 4 4 17 

24 3 2 4 4 4 17 

25 3 2 4 4 4 17 

26 3 2 4 4 4 17 

27 3 2 4 4 4 17 

28 3 2 4 4 5 18 

29 3 2 4 5 5 19 

30 3 2 4 5 5 19 

31 3 2 4 5 5 19 

32 3 2 4 5 5 19 



 

 
 

33 3 2 4 5 5 19 

34 3 4 4 5 5 21 

35 3 4 4 5 5 21 

36 2 4 4 5 5 20 

37 2 4 4 5 5 20 

38 2 4 4 5 5 20 

39 2 4 4 5 5 20 

40 2 4 4 5 5 20 

41 2 4 4 5 5 20 

42 2 4 4 5 5 20 

43 2 2 5 5 5 19 

44 2 2 5 5 5 19 

45 2 2 5 5 5 19 

46 2 2 5 5 5 19 

47 2 2 5 5 5 19 

48 2 2 5 5 5 19 

49 2 2 5 5 5 19 

50 2 2 4 5 5 18 

51 3 2 4 5 5 19 

52 3 2 4 5 5 19 

53 3 4 4 5 5 21 

54 3 4 5 5 5 22 

55 3 4 5 5 5 22 

56 3 4 5 5 5 22 

57 3 4 5 5 5 22 

58 3 4 5 5 5 22 

59 3 4 5 5 5 22 

60 3 4 5 5 5 22 

61 3 4 5 5 5 22 

62 3 4 5 5 5 22 

63 3 4 5 5 5 22 

64 3 4 5 5 5 22 

65 3 4 5 5 5 22 

66 3 4 5 5 5 22 

67 3 4 5 5 5 22 

 



 

 
 

Jawaban Responden 

Variabel Disiplin Kerja (Y) 

Resp. 
Kuisioner 

Total 
1 2 3 4 5 

1 5 4 4 4 4 21 

2 5 4 4 4 4 21 

3 5 4 4 4 4 21 

4 5 4 4 4 4 21 

5 5 4 4 4 4 21 

6 5 4 4 4 4 21 

7 5 4 4 4 4 21 

8 5 4 4 4 4 21 

9 5 4 4 4 4 21 

10 5 4 5 4 4 22 

11 5 4 5 4 4 22 

12 5 4 5 4 4 22 

13 5 4 5 4 4 22 

14 5 4 5 4 4 22 

15 5 4 5 4 4 22 

16 4 4 5 4 4 21 

17 4 4 5 4 4 21 

18 4 4 5 4 4 21 

19 4 4 5 4 4 21 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 4 4 4 4 4 20 

23 4 5 4 4 4 21 

24 4 5 4 4 4 21 

25 4 5 4 4 4 21 

26 4 5 4 4 4 21 

27 4 5 4 4 4 21 

28 4 5 4 4 4 21 

29 4 5 4 4 4 21 

30 4 5 4 4 4 21 

31 4 5 4 4 4 21 

32 4 5 4 4 4 21 



 

 
 

33 4 5 4 4 4 21 

34 4 5 4 4 5 22 

35 4 5 4 4 5 22 

36 4 5 4 4 5 22 

37 4 5 4 4 5 22 

38 4 4 4 4 5 21 

39 4 4 4 4 5 21 

40 4 4 4 5 5 22 

41 4 4 4 5 5 22 

42 4 4 4 5 5 22 

43 4 4 4 5 5 22 

44 5 4 4 5 5 23 

45 5 4 4 5 5 23 

46 5 4 4 5 5 23 

47 5 4 4 5 5 23 

48 5 4 4 5 5 23 

49 5 4 4 5 5 23 

50 5 4 4 5 5 23 

51 5 4 4 5 5 23 

52 5 4 4 5 5 23 

53 5 4 4 5 5 23 

54 5 4 4 5 5 23 

55 5 4 4 5 5 23 

56 5 4 4 5 5 23 

57 5 4 4 5 5 23 

58 5 5 4 5 5 24 

59 4 5 4 5 5 23 

60 4 5 4 5 5 23 

61 4 5 4 5 5 23 

62 4 5 4 5 5 23 

63 4 5 4 5 5 23 

64 4 5 4 5 5 23 

65 4 5 4 5 5 23 

66 4 5 4 5 5 23 

67 4 5 4 5 5 23 

 



 

 
 

orrelations 

 VAR00001 VAR00002 VAR00003 VAR00004 VAR00005 TOTAL 

VAR00001 Pearson Correlation 1 -.218 -.167 -.385
**
 .419

**
 .562

**
 

Sig. (2-tailed)  .076 .177 .001 .000 .000 

N 67 67 67 67 67 67 

VAR00002 Pearson Correlation -.218 1 .296
*
 .194 .337

**
 .619

**
 

Sig. (2-tailed) .076  .015 .115 .005 .000 

N 67 67 67 67 67 67 

VAR00003 Pearson Correlation -.167 .296
*
 1 -.412

**
 .108 .691 

Sig. (2-tailed) .177 .015  .001 .385 .171 

N 67 67 67 67 67 67 

VAR00004 Pearson Correlation -.385
**
 .194 .412

**
 1 .453

**
 .700 

Sig. (2-tailed) .001 .115 .001  .000 .952 

N 67 67 67 67 67 67 

VAR00005 Pearson Correlation .419
**
 .337

**
 .108 -.453

**
 1 .627

**
 

Sig. (2-tailed) .000 .005 .385 .000  .000 

N 67 67 67 67 67 67 

TOTAL Pearson Correlation .562
**
 .619

**
 .169 .007 .627

**
 1 

Sig. (2-tailed) .000 .000 .171 .952 .000  

N 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excluded
a
 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.514 6 

 

 

 



 

 
 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

VAR00001 38.24 6.700 .207 .512 

VAR00002 37.45 7.100 .431 .405 

VAR00003 36.88 9.107 .009 .547 

VAR00004 37.22 9.904 -.231 .645 

VAR00005 36.93 7.706 .512 .421 

TOTAL 20.75 2.344 1.000 -.359
a
 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 

 

Correlations 

 VAR00001 VAR00002 VAR00003 VAR00004 VAR00005 TOTAL 

VAR00001 Pearson Correlation 1 -.022 .003 .708
**
 .714

**
 .710 

Sig. (2-tailed)  .862 .979 .000 .000 .891 

N 67 67 67 67 67 67 

VAR00002 Pearson Correlation -.022 1 .165 .390
**
 .360

**
 .846

**
 

Sig. (2-tailed) .862  .182 .001 .003 .000 

N 67 67 67 67 67 67 

VAR00003 Pearson Correlation .003 .165 1 .179 .152 .520
**
 

Sig. (2-tailed) .979 .182  .146 .219 .000 

N 67 67 67 67 67 67 

VAR00004 Pearson Correlation -.708
**
 .390

**
 .179 1 .970

**
 .587

**
 

Sig. (2-tailed) .000 .001 .146  .000 .000 

N 67 67 67 67 67 67 

VAR00005 Pearson Correlation -.714
**
 .360

**
 .152 .970

**
 1 .558

**
 

Sig. (2-tailed) .000 .003 .219 .000  .000 

N 67 67 67 67 67 67 

TOTAL Pearson Correlation -.017 .846
**
 .520

**
 .587

**
 .558

**
 1 

Sig. (2-tailed) .891 .000 .000 .000 .000  

N 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 
 

 



 

 
 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excluded
a
 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.654 6 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

VAR00001 36.19 10.371 -.233 .770 

VAR00002 36.28 5.903 .726 .471 

VAR00003 34.76 8.427 .389 .625 

VAR00004 34.64 8.233 .467 .610 

VAR00005 34.63 8.328 .435 .617 

TOTAL 19.61 2.453 1.000 .225 

 

 

Correlations 

 VAR00001 VAR00002 VAR00003 VAR00004 VAR00005 TOTAL 

VAR00001 Pearson Correlation 1 -.633
**
 .128 .150 -.013 .311

*
 

Sig. (2-tailed)  .000 .301 .226 .914 .011 

N 67 67 67 67 67 67 

VAR00002 Pearson Correlation -.633
**
 1 -.323

**
 -.028 .081 .820 

Sig. (2-tailed) .000  .008 .822 .514 .508 

N 67 67 67 67 67 67 

VAR00003 Pearson Correlation .128 -.323
**
 1 .355

**
 .425

**
 .266 

Sig. (2-tailed) .301 .008  .003 .000 .308 

N 67 67 67 67 67 67 

VAR00004 Pearson Correlation .150 -.028 -.355
**
 1 .835

**
 .863

**
 



 

 
 

Sig. (2-tailed) .226 .822 .003  .000 .000 

N 67 67 67 67 67 67 

VAR00005 Pearson Correlation -.013 .081 -.425
**
 .835

**
 1 .809

**
 

Sig. (2-tailed) .914 .514 .000 .000  .000 

N 67 67 67 67 67 67 

TOTAL Pearson Correlation .311
*
 .082 -.126 .863

**
 .809

**
 1 

Sig. (2-tailed) .011 .508 .308 .000 .000  

N 67 67 67 67 67 67 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Case Processing Summary 

 N % 

Cases Valid 67 100.0 

Excluded
a
 0 .0 

Total 67 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.556 6 

 

Item-Total Statistics 

 

Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

VAR00001 39.34 3.532 .060 .599 

VAR00002 39.42 3.974 -.163 .667 

VAR00003 39.64 4.203 -.297 .666 

VAR00004 39.37 2.450 .771 .309 

VAR00005 39.28 2.540 .686 .345 

TOTAL 21.90 .974 1.000 -.185
a
 

a. The value is negative due to a negative average covariance among items. This 

violates reliability model assumptions. You may want to check item codings. 

 
 



 

 
 

Descriptive Statistics 

 Mean Std. Deviation N 

Disiplin (Y) 21.8955 .98680 67 

Gaya Kepemimpinan (X1) 20.7463 1.53093 67 

Motivasi (X2) 19.6119 1.56627 67 

 
 

 

Correlations 

 Disiplin (Y) 

Gaya 

Kepemimpinan 

(X1) Motivasi (X2) 

Pearson Correlation Disiplin (Y) 1.000 .604 .718 

Gaya Kepemimpinan (X1) .604 1.000 .470 

Motivasi (X2) .718 .470 1.000 

Sig. (1-tailed) Disiplin (Y) . .000 .000 

Gaya Kepemimpinan (X1) .000 . .000 

Motivasi (X2) .000 .000 . 

N Disiplin (Y) 67 67 67 

Gaya Kepemimpinan (X1) 67 67 67 

Motivasi (X2) 67 67 67 

 
 

 

Variables Entered/Removed
a
 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 Motivasi (X2), 

Gaya 

Kepemimpinan 

(X1)
b
 

. Enter 

a. Dependent Variable: Disiplin (Y) 

b. All requested variables entered. 

 
 

 



 

 
 

Model Summary
b
 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .779
a
 .607 .595 .62812 .404 

a. Predictors: (Constant), Motivasi (X2), Gaya Kepemimpinan (X1) 

b. Dependent Variable: Disiplin (Y) 

 
 

 

ANOVA
a
 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 39.018 2 19.509 49.449 .000
b
 

Residual 25.250 64 .395   

Total 64.269 66    

a. Dependent Variable: Disiplin (Y) 

b. Predictors: (Constant), Motivasi (X2), Gaya Kepemimpinan (X1) 

 
 

 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 10.434 1.181  8.837 .000   

Gaya Kepemimpinan (X1) .220 .057 .342 3.850 .000 .779 1.284 

Motivasi (X2) .351 .056 .558 6.282 .000 .779 1.284 

a. Dependent Variable: Disiplin (Y) 

 
 

 

 

 

 

 



 

 
 

 

Collinearity Diagnostics
a
 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) 

Gaya 

Kepemimpinan 

(X1) Motivasi (X2) 

1 1 2.994 1.000 .00 .00 .00 

2 .003 30.370 .26 .18 1.00 

3 .003 33.488 .74 .82 .00 

a. Dependent Variable: Disiplin (Y) 

 
 

 

Residuals Statistics
a
 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 20.1524 23.2312 21.8955 .76889 67 

Std. Predicted Value -2.267 1.737 .000 1.000 67 

Standard Error of Predicted 

Value 
.079 .218 .128 .037 67 

Adjusted Predicted Value 20.1714 23.2462 21.8901 .77215 67 

Residual -1.17705 1.39465 .00000 .61853 67 

Std. Residual -1.874 2.220 .000 .985 67 

Stud. Residual -1.944 2.295 .004 1.010 67 

Deleted Residual -1.26641 1.48999 .00541 .65074 67 

Stud. Deleted Residual -1.988 2.377 .005 1.022 67 

Mahal. Distance .064 6.997 1.970 1.635 67 

Cook's Distance .000 .120 .018 .026 67 

Centered Leverage Value .001 .106 .030 .025 67 

a. Dependent Variable: Disiplin (Y) 

 

 



 

 
 

 
 

 

 

 

 
 



 

 
 

 

 
 

 

 

 

 

 

 

 


