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KUESIONER PENELITIAN

FAKULTAS EKONOMI

UNIVERSITAS ISLAM SUMATRA UTARA

NOMOR :

Mohon kepada bapak/ibu/Sdr/i dapat memberikan jawaban atas pertanyaan dibawah ini sesuai
dengan fakta yang dialami dalam bekerja. Kerahasiaan jawaban yang diberikan dijamin peneliti
,dan angket ini hanya untuk penelitian ,atas perhatiannya dan bantuannya saya ucapkan

trimakasih .

I.Judul Penelitian :  PENGARUH DISIPLIN KERJA DAN
PENGEMBANGAN KARIR TERHADAP KINERJA

KARYAWAN DI PT DOK PERKAPALAN MEDAN

I1. Identitas Responden :

Nama
Jenis kelamin . a. Laki-laki b. Perempuan
Usia 2 a).20-30Thn b).31-40Thn c).41-50 Thn d).>51Thn

11 Petunjuk pengisian

1. Berikan jawaban / respon pada pertanyaan berikut sesuai dengan pendapat anda ,dengan
cara memberi tanda centang (\ ) pada kolom yang tersedia

2. Setiap pertanyaan hanya dibutuhkan 1 ( satu ) jawaban / respon
3. Keterangan pilihan jawaban

SS/SB . Sangat setuju / Sangat baik

S/ B : Setuju / Baik

KS/ KB : Kurang setuju / Kurang baik

TS/TB : Tidak setuju / Tidak baik

STS/STB : Sangat tidak Setuju / Sangat tidak Baik



VARIABEL DISIPLIN KERJA (X1)

NO PERNYATAAM SS KS | TS | STS
) 3 2 1
1 Saya patuh pada jam kerja yang sudah ditetapkan
2 Saya melakukan perintah dari pimpinan dan menaati
peraturan yang berlaku
3 Dalam bekerja saya memelihara alat-alat perlengkapan kerja
dengan baik
4 Saya selalu menggunakan pengenal instansi dalam
melakukan pekerjaan
5 Dalam melaksanakan pekerjaan ,saya selalu memperhatikan
prosedur kerja yang telah ditetapkan
6 Saya bersungguh-sungguh setiap melakukan pekerjaan
VARIABEL PENGEMBANGAN KARIR (X2)
NO PERNYATAAN SS KS | TS | STS
5 3 2 1
1 Setiap karyawan melakukan pengembangan karir melalui
seleksi
2 Saya sangat puas dengan penempatan yang diberikan
perusahaan
3 Pendidikan yang saya peroleh mampu mengembangkan karir
saya
4 Pelatihan yang saya peroleh bermanfaat dalam
pengembangan karir saya
5 Setiap karyawan mendapat kesempatan yang sama dalam
promosi jabatan
6 Saya sangat puas dengan sistem promosi yang ada di instansi




VARIABEL KINERJA (Y)

NO PERNYATAAN SS KS | TS | STS
) 3 2 1
1 Saya mampu menyelesaikan setiap pekerjaan yang diberikan
2 Saya menyelesaikan pekerjaan sesuai dengan jam yang sudah
ditentukan
3 Kuantitas atau jumlah kerja yang saya lakukan dalam satu
periode melebihi karyawan lain
4 Saya hadir tepat waktu
5 Saya bekerja sesuai prosedur dan jadwal kerja
6 Saya dapat mempertanggung jawabkan tugas yang diberikan
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DISIPLIN KERJA
Correlations

Notes
Output Created 16-APR-2022 11:27:18
Comments
Active Dataset DataSet0
Filter <none>
Input Weight <none>
Split File <none>
N of Rows in Working Data File 60
_ - User-defined missing values are treated as
Definition of Missing ey
missing.
Missing Value Handling Statistics for each pair of variables are
Cases Used based on all the cases with valid data for
that pair.
CORRELATIONS
/VARIABLES=Disiplin_Kerja_1
Disiplin_Kerja_2 Disiplin_Kerja_3
Syntax Disiplin_Kerja_4 Disiplin_Kerja_5
Disiplin_Kerja_6 Skor_total
/PRINT=TWOTAIL NOSIG
IMISSING=PAIRWISE.
ResoUrCes Processor Time 00:00:00,02
Elapsed Time 00:00:00,57
[DataSet0]
Correlations
Disiplin_K | Disiplin_K | Disiplin_K | Disiplin_K | Disiplin_K | Disiplin_K | Skor_to
erja 1 erja 2 erja 3 erja 4 erja 5 erja 6 tal
Pearson 1 .000 275" .210 .230 -.220 453"
Disiolin Keri Correlation
isiplin_Kerj
a1 Sig. (2-tailed) 1.000 .033 .106 .077 .091 .000
N 60 60 60 60 60 60 60
Pearson .000 1 .095 111 191 .094 447
Disiplin_Kerj Correlation
a2 Sig. (2-tailed) 1.000 470 .399 .143 473 .000
N 60 60 60 60 60 60 60
Pearson 275" .095 1 .118 .284" .164 595"
Disiplin_Kerj Correlation
a3 Sig. (2-tailed) .033 470 .368 .028 211 .000
N 60 60 60 60 60 60 60
Disiplin_Kerj Pearson .210 111 .118 1 .212 .280"| .614"
a4 Correlation




Disiplin_Kerj
ab

Disiplin_Kerj
a6

Skor_total

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

Pearson
Correlation

Sig. (2-tailed)
N

.106 .399
60 60
.230 191
.077 .143
60 60
-.220 .094
.091 473
60 60
.453" 447"
.000 .000
60 60

.368 .104 .030
60 60 60 60
.284" 212 1 197
.028 .104 131
60 60 60 60
.164 .280" 197 1
211 .030 131
60 60 60 60
.595" .614" .650™ 477
.000 .000 .000 .000
60 60 60 60

.000
60

.650™

.000
60

ATT”

.000
60

60

*, Correlation is significant at the 0.05 level (2-tailed).
**_Correlation is significant at the 0.01 level (2-tailed).

PENGEMBANGAN KARIR

CORRELATIONS
/VARIABLES=Peng Karir 1 Peng Karir 2 Peng Karir 3 Peng Karir 4

Peng Karir 5 Peng Karir 6 Skor total
/PRINT=TWOTAIL NOSIG

/MISSING=PAIRWISE.

Correlations

Notes

Comments

Input

Output Created

Missing Value Handling

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

16-APR-2022 11:34:01

DataSet0
<none>
<none>
<none>

60
User-defined missing values are treated as
missing.
Statistics for each pair of variables are
based on all the cases with valid data for

that pair.




CORRELATIONS
IVARIABLES=Peng_Karir_1 Peng_Karir_2
Peng_Karir_3 Peng_Karir_4 Peng_Karir_5

Syntax
Peng_Karir_6 Skor_total
/PRINT=TWOTAIL NOSIG
IMISSING=PAIRWISE.
Processor Time 00:00:00,02
Resources
Elapsed Time 00:00:00,58
[DataSet0]
Correlations
Peng_Kar | Peng_Kar | Peng_Kar | Peng_Kar | Peng_Kar | Peng_Kar | Skor_t
ir 1 ir 2 ir 3 ir 4 ir 5 ir 6 otal
Pearson 1 .343" .245 .286" .280" 261" | .642"
Peng_Kar Correlation
ir_1 Sig. (2-tailed) .007 .060 .027 .030 .044 .000
N 60 60 60 60 60 60 60
Pearson .343" 1 .107 161 .047 483" .610"
Peng_Kar Correlation
ir 2 Sig. (2-tailed) .007 416 219 723 .000| .o00
N 60 60 60 60 60 60 60
Pearson .245 .107 1 .388" .258" 394" .613™
Peng_Kar Correlation
ir 3 Sig. (2-tailed) .060 416 .002 .046 .002 .000
N 60 60 60 60 60 60 60
Pearson .286" .161 .388" 1 .280" 273" .618"
Peng_Kar Correlation
ir_4 Sig. (2-tailed) .027 219 .002 .030 .035 .000
N 60 60 60 60 60 60 60
Pearson .280" .047 .258" .280" 1 .223| .525™
Peng_Kar Correlation
ir_5 Sig. (2-tailed) .030 723 .046 .030 .087 .000
N 60 60 60 60 60 60 60
Pearson .261" .483" .394" 273" .223 1| .734™
Peng_Kar Correlation
ir_6 Sig. (2-tailed) .044 .000 .002 .035 .087 .000
N 60 60 60 60 60 60 60
Skor_total Pearson 642" .610" 613" .618" .525" 734" 1
Correlation




Sig. (2-tailed) .000 .000 .000

N 60 60 60

.000 .000 .000

60 60 60 60

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).

KINERJA

CORRELATIONS

/VARIABLES=Kinerja 1 Kinerja 2 Kinerja 3 Kinerja 4 Kinerja 5 Kinerja 6

Skor total
/PRINT=TWOTAIL NOSIG
/MISSING=PAIRWISE.

Correlations

Notes

Output Created

Comments
Active Dataset
Filter

Input Weight
Split File

N of Rows in Working Data File
Definition of Missing

Missing Value Handling

Cases Used

Syntax

Processor Time
Resources
Elapsed Time

16-APR-2022 11:39:27

DataSet0
<none>
<none>
<none>
60
User-defined missing values are treated as
missing.
Statistics for each pair of variables are
based on all the cases with valid data for
that pair.
CORRELATIONS
IVARIABLES=Kinerja_1 Kinerja_2
Kinerja_3 Kinerja_4 Kinerja_5 Kinerja_6
Skor_total
/PRINT=TWOTAIL NOSIG
IMISSING=PAIRWISE.
00:00:00,06

00:00:00,97




[DataSet0]

Correlations

Kinerja_1 | Kinerja_2 | Kinerja_3 | Kinerja_4 | Kinerja_5 | Kinerja_6 | Skor_tota
|
Pearson 1 .249 .318" .333” .090 179 .552™
Correlation
Kinerja_1 )
Sig. (2-tailed) .055 .013 .009 492 170 .000
N 60 60 60 60 60 60 60
Pearson .249 1 417 .539™ .224 .266" .703™
Correlation
Kinerja_2
Sig. (2-tailed) .055 .001 .000 .086 .040 .000
N 60 60 60 60 60 60 60
Pearson .318" 417 1 .458™ 277 .312° 731"
o Correlation
Kinerja_3 ]
Sig. (2-tailed) .013 .001 .000 .032 .015 .000
N 60 60 60 60 60 60 60
Pearson .333" .539™ .458™ 1 122 531" 793
Correlation
Kinerja_4 )
Sig. (2-tailed) .009 .000 .000 .352 .000 .000
N 60 60 60 60 60 60 60
Pearson .090 .224 277 122 1 .166 467
Correlation
Kinerja_5 .
Sig. (2-tailed) 492 .086 .032 .352 .204 .000
N 60 60 60 60 60 60 60
Pearson 179 .266" 312" 531" .166 1 .618™
Correlation
Kinerja_6 )
Sig. (2-tailed) .170 .040 .015 .000 .204 .000
N 60 60 60 60 60 60 60
Pearson .552™ 703" 731" 793" 467 .618™ 1
Correlation
Skor_total )
Sig. (2-tailed) .000 .000 .000 .000 .000 .000
N 60 60 60 60 60 60 60

*, Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).




UJI RELIABILITAS

DISIPLIN KERJA

RELIABILITY

/VARIABLES=Disiplin Kerja 1 Disiplin Kerja 2 Disiplin Kerja 3
Disiplin Kerja 4 Disiplin Kerja 5 Disiplin Kerja 6

/SCALE ('ALL VARIABLES') ALL
/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliability

Notes

Output Created

Comments
Active Dataset
Filter
Weight
Input s
Split File

N of Rows in Working Data File
Matrix Input

Definition of Missing
Missing Value Handling

Cases Used

Syntax

Processor Time
Resources

Elapsed Time

16-APR-2022 12:01:09

DataSet0
<none>
<none>
<none>
60

User-defined missing values are treated as
missing.
Statistics are based on all cases with valid
data for all variables in the procedure.
RELIABILITY

/VARIABLES=Disiplin_Kerja_1
Disiplin_Kerja_2 Disiplin_Kerja_3
Disiplin_Kerja_4 Disiplin_Kerja_5
Disiplin_Kerja_6

ISCALE(ALL VARIABLES') ALL

/MODEL=ALPHA

/ISUMMARY=TOTAL.

00:00:00,02

00:00:00,02

[DataSet0]




Scale: ALL VARIABLES

Case Processing Summar

N

%

Valid

Cases

Total

Excluded2

60
0

60

100.0
.0

100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha

N of ltems

.517

Item-Total Statistics

Scale Mean if Scale Variance if Corrected Item- | Cronbach's Alpha

Item Deleted Item Deleted Total Correlation if Item Deleted
Disiplin_Kerja_1 22.87 2.151 173 516
Disiplin_Kerja_2 22.85 2.164 .170 517
Disiplin_Kerja_3 22.95 1.913 .336 436
Disiplin_Kerja_4 22.98 1.847 .338 432
Disiplin_Kerja_5 22.93 1.826 412 .396
Disiplin_Kerja 6 23.00 2.102 .186 .512




PENGEMBANGAN KARIR

RELIABILITY

/VARIABLES=Peng Karir 1 Peng Karir 2 Peng Karir 3 Peng Karir 4

Peng Karir 5 Peng Karir 6
/SCALE ('ALL VARIABLES') ALL
/MODEL=ALPHA
/SUMMARY=TOTAL.

Reliability

Notes

Output Created

Comments
Active Dataset
Filter
Weight
Input s
Split File

N of Rows in Working Data File
Matrix Input

Definition of Missing
Missing Value Handling

Cases Used

Syntax

Processor Time
Resources

Elapsed Time

16-APR-2022 12:06:21

DataSet0
<none>
<none>
<none>

60

User-defined missing values are treated as
missing.
Statistics are based on all cases with valid
data for all variables in the procedure.
RELIABILITY

IVARIABLES=Peng_Karir_1 Peng_Karir_2
Peng_Karir_3 Peng_Karir_4 Peng_Karir_5
Peng_Karir_6

/SCALE(ALL VARIABLES') ALL

/MODEL=ALPHA

/ISUMMARY=TOTAL.

00:00:00,02

00:00:00,02




[DataSet0]

Scale: ALL VARIABLES

Case Processing Summar

N %
Valid 60 100.0
Cases Excluded? 0 .0
Total 60 100.0

a. Listwise deletion based on all variables in the

procedure.

Reliability Statistics

Cronbach's Alpha N of Items

.688 6

Item-Total Statistics

Scale Mean if Scale Variance if Corrected Iltem- | Cronbach's Alpha
Item Deleted Item Deleted Total Correlation if Item Deleted
Peng_Karir_1 22.02 3.305 442 640
Peng_Karir_2 22.12 3.291 371 .665
Peng_Karir_3 22.12 3.461 430 .645
Peng_Karir_4 21.92 3.400 421 647
Peng_Karir_5 21.90 3.651 .321 .676
Peng Karir 6 22.10 2.905 .531 .605
Kinerja
RELIABILITY

/VARIABLES=Kinerja 1 Kinerja 2 Kinerja 3 Kinerja 4 Kinerja 5 Kinerja 6
/SCALE ('ALL VARIABLES') ALL

/MODEL=ALPHA

/SUMMARY=TOTAL.



Reliability

Notes

Output Created

Comments
Active Dataset
Filter
Weight
Input s
Split File

N of Rows in Working Data File
Matrix Input

Definition of Missing
Missing Value Handling

Cases Used

16-APR-2022 12:08:47

DataSet0
<none>
<none>
<none>
60

User-defined missing values are treated as
missing.
Statistics are based on all cases with valid
data for all variables in the procedure.
RELIABILITY

/VARIABLES=Kinerja_1 Kinerja_2

Kinerja_3 Kinerja_4 Kinerja_5 Kinerja_6

Syntax
ISCALE('ALL VARIABLES') ALL
/IMODEL=ALPHA
ISUMMARY=TOTAL.
Processor Time 00:00:00,02
Resources
Elapsed Time 00:00:00,02
[DataSet0]

Scale: ALL VARIABLES

Case Processing Summar

N %
Valid 60 100.0
Cases Excluded? 0 .0
Total 60 100.0

a. Listwise deletion based on all variables in the

procedure.




Reliability Statistics

Cronbach's Alpha N of Items

726 6
Item-Total Statistics

Scale Mean if Scale Variance if Corrected Item- | Cronbach's Alpha

Item Deleted Item Deleted Total Correlation if Item Deleted
Kinerja_1 22.15 3.994 .351 717
Kinerja_2 22.17 3.565 .535 .665
Kinerja_3 22.28 3.393 .556 .657
Kinerja_4 22.53 3.067 .625 .630
Kinerja_5 22.20 4,197 .250 743
Kinerja_6 22.08 3.908 451 .692

REGRESSTION

/MISSING LISTWISE

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL

/CRITERIA=PIN(.05) POUT(.10)

/NOORIGIN

/DEPENDENT Kinerja

/METHOD=ENTER Disiplin Kerja Peng Karir
/SCATTERPLOT= (*SRESID , *ZPRED)
/RESIDUALS DURBIN.

Regression

Notes

Output Created

Comments

Input

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File

16-APR-2022 12:55:30

DataSet0
<none>
<none>
<none>

60




Missing Value Handling

Definition of Missing

Cases Used

User-defined missing values are treated as
missing.
Statistics are based on cases with no
missing values for any variable used.
REGRESSION

IMISSING LISTWISE

ISTATISTICS COEFF OUTS R ANOVA
COLLIN TOL

/CRITERIA=PIN(.05) POUT(.10)

Syntax /NOORIGIN
/DEPENDENT Kinerja
/METHOD=ENTER Disiplin_Kerja
Peng_Karir
ISCATTERPLOT=(*SRESID ,*ZPRED)
/RESIDUALS DURBIN.
Processor Time 00:00:00,42
Elapsed Time 00:00:00,78
Resources Memory Required 1644 bytes
Additional Memory Required for | 232 bytes
Residual Plots
[DataSet0]
Variables Entered/Removed?
Model Variables Entered Variables Method
Removed
Peng_Karir, Enter
! Disiplin_KerjaP
a. Dependent Variable: Kinerja
b. All requested variables entered.
Model Summary®
Model R R Square Adjusted R Std. Error of the Durbin-Watson
Square Estimate
1 .6392 408 .388 1.75573 1.501

a. Predictors: (Constant), Peng_Karir, Disiplin_Kerja

b. Dependent Variable: Kinerja




ANOVA?

Model Sum of Squares df Mean Square F Sig.

Regression 121.276 2 60.638 19.671 .000P
1 Residual 175.707 57 3.083

Total 296.983 59
a. Dependent Variable: Kinerja
b. Predictors: (Constant), Peng_Karir, Disiplin_Kerja

Coefficients?
Model Unstandardized Standardized t Sig. Collinearity Statistics
Coefficients Coefficients
B Std. Error Beta Tolerance VIF
(Constant) 2.639 4.313 .612 .543
1 Disiplin_Kerja .338 146 244 2.308 .025 .928 1.078
Peng_Karir .558 A12 529 4.999 .000 .928 1.078
a. Dependent Variable: Kinerja
Collinearity Diagnosticsa
Model Dimension Eigenvalue Condition Index Variance Proportions
(Constant) Disiplin _Kerja Peng Karir

1 2.994 1.000 .00 .00 .00
1 2 .004 27.411 .07 .19 .97

3 .002 42.324 .93 .81 .03
a. Dependent Variable: Kinerja

Residuals Statistics?
Minimum Maximum Mean Std. Deviation N

Predicted Value 23.9176 29.5122 26.6833 1.43371 60
Std. Predicted Value -1.929 1.973 .000 1.000 60
Standard Error of Predicted .240 724 .379 .105 60
Value
Adjusted Predicted Value 24.1399 29.4664 26.6793 1.43621 60




Residual -4.48929 3.29084 .00000 1.72571 60
Std. Residual -2.557 1.874 .000 .983 60
Stud. Residual -2.617 1.898 .001 1.011 60
Deleted Residual -4.70358 3.55593 .00408 1.82648 60
Stud. Deleted Residual -2.766 1.944 -.005 1.033 60
Mabhal. Distance 117 9.063 1.967 1.697 60
Cook's Distance .000 .233 .020 .041 60
Centered Leverage Value .002 .154 .033 .029 60
a. Dependent Variable: Kinerja
Charts
Scatterplot
Dependent Variable: Kinerja
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Mormal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja
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Frequency

Histogram

Dependent Variable: Kinerja
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Mean = 1.89E-16
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