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KUESIONER PENELITIAN 

 

KepadaYth, 

Bapak/Ibu/ Saudara/i 

Oto Benz Clinic Medan 

 

Berikut ini adalah kuesioner yang berkaitan dengan penelitian tentang 

“Pengaruh Gaya Kepemimpinan dan Kompensasi Finansial Terhadap Kepuasan 

Kerja Karyawan di Oto Benz Clinic Medan” 

Oleh karena itu, di sela-sela kesibukan Bapak/Ibu/Saudara/Saudari, saya 

memohon dengan hormat kesediaan Bapak/Ibu/Saudara/Saudari untuk dapat 

mengisi kuesioner berikut ini. Semua informasi yang terkumpul akan disajikan 

secara umum (tidak secara individu) sebagai ringkasan dari hasil analisis yang 

akan dilaporkan atau dipublikasikan dan akan dijamin kerahasiaannya sesuai 

dengan kode etik penelitian. Atas kesediaan dan partisipasi 

Bapak/Ibu/Saudara/Saudari untuk mengisi kuesioner yang ada, saya ucapkan 

banyak terima kasih. 

Petunjuk Pengisian: 

1. Mohon memberi tanda checklist (√) pada salah satu jawaban yang pilih. 

2. Setiap pertanyaan hanya membutuhkan satu jawaban saja. 

3. Mohon Bapak/Ibu dapat memberikan jawaban yang sebenar-benarnya. 

Keterangan: 

SS : Sangat Setuju 

S : Setuju 

KS : Kurang Setuju 

TS : Tidak Setuju 

STS : Sangat Tidak Setuju 



 

 
 

Identitas Responden 

Nama : 

Jenis Kelamin : □ Laki-laki  □ Perempuan 

Usia  : □ 20-30 Thn  □ 31- 40 Thn □ >40 Thn 

Pendidikan : □ SD  □ SMP  □ SMA  □ S1 □ Lain-lain 

 

Kepemimpinan 

No. Pertanyaan SS S KS TS STS 

Kemampuan menghormati hak dan kewajiban karyawan 

1.  Saya merasa pimpinan memberikan tanggung 

jawab dan kewenangan penuh atas prestasi 

kerja karyawan 

     

2. Pimpinan memberikan Saya promosi karena 

melakukan pekerjaan dengan baik 

     

Komunikasi yang lancar antara pimpinan dan karyawan 

3. Saya dapat menyampaikan pendapat dan 

masukan kepada pimpinan 

     

4. Saya dapat berkomunikasi dengan pimpinan 

kapan saja, nyaman dan tidak canggung 

     

Mengembangkan kualitas karyawan 

5. Saya merasa pimpinan dapat mengembangkan 

sikap dan keterampilan karyawan 

     

6. Saya merasa pimpinan dapat membangkitkan 

kepercayaan diri karyawan untuk 

mengembangkan pengetahuan dan wawasan 

     

 

 



 

 
 

No. Pertanyaan SS S KS TS STS 

Ketegasan dalam mengambil keputusan 

7. Saya merasa pimpinan dapat mengambil 

keputusan dengan cepat dan tepat 

     

       

8. Saya merasa pimpinan dapat mengambil 

keputusan dengan fakta yang ada 

     

 Menghargai hasil kerja karyawan 

9. Pimpinan menghargai hasil kerja saya dengan 

memberikan tunjangan kinerja 

     

10. Pimpinan menghargai hasil kerja karyawan 

dengan memberikan kesempatan promosi 

sesuai hasil kerja 

     

Kemampuan memerintah karyawan 

11. Saya merasa pimpinan memberi perintah 

kepada karyawan dengan jelas 

     

12. Saya dapat melaksanakan perintah pimpinan 

dengan baik 

     

Bersikap objektif dan adil kepada karyawan 

13. Saya merasa pimpinan objektif dalam menilai 

kinerja karyawan 

     

14. Saya merasa pimpinan memberikan tugas 

sesuai keahlian dan kompetensi karyawan 

     

Kejelasan tanggung jawab terhadap pekerjaan 

15. Saya merasa pimpinan membagi tugas dengan 

jelas sesuai tanggung jawab masing-masing 

     

16. Saya merasa pimpinan menuntut setiap 

karyawan bertanggung jawab dalam 

melaksanakan pekerjaan 

     

 



 

 
 

Kompensasi 

 

No. Pertanyaan SS S KS TS STS 

Upah dan Gaji 

1. Jumlah upah dan gaji yang Saya terima sesuai 

dengan beban pekerjaan Saya 

     

2. Pembayaran upah dan gaji selalu tepat waktu      

Loyalitas 

3. Saya patuh dan taat terhadap peraturan yang 

dibuat perusahaan 

     

4. Saya dapat mencapai target yang ditentukan 

perusahaan 

     

Penghargaan 

5. Perusahaan memberikan bonus kepada Saya 

jika Saya berprestasi atau bekerja diatas 

standart yang ditetapkan  

     

6. Jika perusahaan mencapai target, karyawan 

menerima hadiah dari perusahaan 

     

Tunjangan 

7. Perusahaan memberikan asuransi kesehatan 

untuk karyawan 

     

8. Tunjangan yang Saya terima sesuai dengan 

peraturan perusahaan 

     

 Keadilan 

9. Sistem penggajian dan kompensasi yang Saya 

terima adil sesuai prestasi kerja 

     

10. Sistem penggajian dan kompensasi yang Saya 

terima adil sesuai jabatan  

     

11. Sistem penggajian dan kompensasi yang saya 

terima adil sesuai pendidikan 

     

 



 

 
 

Kepuasan Kerja 

 

No. Pertanyaan SS S KS TS STS 

Kedisiplinan 

1. Saya mematuhi peraturan yang berlaku di 

perusahaan 

     

2. Saya tidak pulang sebelum jam kerja berakhir      

3. Saya hadir tepat waktu sesuai jam kerja      

Moral Kerja 

4. Tugas saya sesuai dengan keahlian dan 

kemampuan Saya 

     

5. Saya dapat menyelesaikan tugas tepat waktu      

6. Kerjasama dengan karyawan lain sangat baik      

7. Lingkungan kerja yang nyaman dan 

menyenangkan 

     

Turn Over 

8. Saya melihat karyawan yang berhenti kerja 

dari perusahaan sedikit 

     

 

 

 

 

 

 

 

 

 



 

 
 

No X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 X1.15 X1.16 TOTAL 

1 5 5 4 4 4 5 5 5 4 4 4 5 5 5 5 5 74 

2 4 4 5 5 3 3 5 5 5 5 5 4 1 4 1 1 60 

3 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 64 

4 4 5 5 4 4 4 4 4 4 4 4 4 2 4 4 4 64 

5 5 4 4 3 3 3 5 4 3 3 4 2 1 3 4 4 55 

6 3 3 3 3 3 3 3 3 3 3 3 3 3 3 2 2 46 

7 5 5 4 4 4 4 5 5 4 5 3 4 1 4 4 4 65 

8 4 4 3 4 4 5 4 3 3 3 4 4 2 5 4 4 60 

9 3 3 3 3 3 4 4 4 4 3 3 3 1 3 3 3 50 

10 4 4 4 4 4 4 4 4 4 4 4 4 5 4 4 4 65 

11 4 4 5 4 4 4 4 4 4 4 4 4 4 5 5 5 68 

12 5 4 4 4 5 4 4 4 5 4 4 4 5 5 4 4 69 

13 4 4 4 3 3 3 3 5 4 4 4 5 1 3 4 4 58 

14 4 5 5 4 4 4 3 4 4 4 3 4 2 4 4 4 62 

15 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 48 

16 4 4 3 4 3 4 3 4 4 4 3 3 3 3 3 3 55 

17 4 4 4 4 4 3 4 4 3 4 3 4 4 4 4 4 61 

18 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 64 

19 5 5 5 4 4 4 4 5 5 4 4 4 4 5 4 5 71 

20 4 4 4 3 4 3 4 4 4 4 4 4 4 4 4 4 62 

21 4 4 4 5 5 5 5 4 4 4 5 5 4 5 4 5 72 

22 4 4 5 4 4 4 4 4 5 5 5 5 5 5 5 5 73 

23 5 4 4 4 5 4 4 4 5 4 4 4 5 5 4 4 69 

24 4 4 4 3 3 3 3 5 4 4 4 5 1 3 4 4 58 

25 5 5 4 4 4 5 3 4 3 3 4 5 5 5 5 5 69 

26 4 4 5 5 3 3 5 5 5 5 5 4 1 4 1 1 60 

27 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 64 

28 4 5 5 4 4 4 4 4 4 4 4 4 2 4 4 4 64 

29 5 4 4 3 3 3 5 4 3 3 4 2 1 3 4 4 55 

30 3 3 3 3 3 3 5 5 5 5 3 3 3 3 2 2 54 

31 5 5 4 4 4 4 5 5 4 5 3 4 1 4 4 4 65 

32 4 4 3 4 4 5 4 3 3 3 4 4 2 5 4 4 60 

33 3 3 3 3 3 4 4 4 4 3 3 3 1 3 3 3 50 

34 4 4 4 4 4 4 4 4 4 4 4 4 5 4 4 4 65 

35 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 48 

36 5 4 4 4 5 4 4 4 5 4 4 4 5 5 4 4 69 

37 4 4 4 3 3 3 3 5 4 4 4 5 1 3 4 4 58 

38 4 5 5 4 4 4 3 4 4 4 3 4 2 4 4 4 62 

39 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 48 

40 4 4 3 4 3 4 3 4 4 4 3 3 3 3 3 3 55 

41 4 4 4 4 4 3 4 4 3 4 3 4 4 4 4 4 61 

42 5 5 5 4 4 5 4 5 5 4 4 3 3 4 5 4 69 



 

 
 

No X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2 

1 5 5 4 5 4 5 5 5 5 5 4 52 

2 4 4 5 5 1 4 4 3 4 5 5 44 

3 4 5 4 4 5 4 5 4 4 4 4 47 

4 4 5 5 4 4 4 4 4 4 4 4 46 

5 5 4 4 4 1 4 5 4 2 4 4 41 

6 3 3 3 3 3 3 3 3 3 3 3 33 

7 5 5 4 5 4 4 5 5 4 5 3 49 

8 4 4 3 4 4 5 4 4 1 4 4 41 

9 4 3 3 3 3 3 3 3 4 3 3 35 

10 4 4 4 4 4 4 4 4 4 4 4 44 

11 4 4 5 4 4 4 4 4 5 5 5 48 

12 5 4 4 4 5 4 4 4 5 4 4 47 

13 4 4 4 3 1 4 4 5 4 4 4 41 

14 4 5 5 4 4 4 4 4 4 5 3 46 

15 3 3 3 3 3 3 3 3 3 3 3 33 

16 4 4 3 4 1 4 3 4 4 5 3 39 

17 4 4 5 4 5 4 4 5 5 5 5 50 

18 4 4 4 3 3 3 3 5 4 4 4 41 

19 4 5 5 4 4 4 3 4 4 4 3 44 

20 3 3 3 3 3 3 3 3 3 3 3 33 

21 4 4 3 4 3 4 3 4 4 4 3 40 

22 4 4 4 4 4 3 4 4 3 4 3 41 

23 4 4 4 4 4 4 4 4 4 4 4 44 

24 5 5 5 4 4 4 4 4 5 4 4 48 

25 5 4 4 4 4 4 4 4 4 4 4 45 

26 4 4 4 5 5 5 5 4 4 4 5 49 

27 4 4 5 4 4 4 4 4 5 5 5 48 

28 5 4 4 4 5 4 4 4 5 4 4 47 

29 4 4 4 3 3 3 3 5 4 4 4 41 

30 5 5 4 4 4 5 5 5 4 4 4 49 

31 4 4 5 5 3 3 5 5 5 5 5 49 

32 4 4 4 4 4 4 4 4 4 4 4 44 

33 4 5 5 4 4 4 4 4 4 4 4 46 

34 5 4 4 3 3 3 5 4 3 3 4 41 

35 4 5 5 4 4 4 4 4 4 4 4 46 

36 5 4 4 4 1 4 5 4 2 4 4 41 

37 3 3 3 5 5 5 5 3 3 3 3 41 

38 5 5 4 5 4 4 5 5 4 5 3 49 

39 4 4 3 4 4 5 4 4 1 4 4 41 

40 4 3 5 5 3 3 3 3 4 3 3 39 

41 4 4 4 4 4 4 4 4 4 4 4 44 

42 4 4 5 4 4 4 4 4 5 5 5 48 

 

 

 

 



 

 
 

No Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y 

1 4 4 4 4 4 5 5 5 35 

2 4 4 5 5 1 5 5 5 34 

3 5 4 4 4 4 4 4 4 33 

4 4 5 5 4 4 4 4 4 34 

5 5 4 4 4 1 4 5 4 31 

6 3 3 3 3 3 4 3 3 25 

7 4 5 4 4 4 4 4 4 33 

8 4 4 3 4 4 5 4 4 32 

9 3 3 3 3 3 3 3 3 24 

10 4 4 4 4 4 4 4 4 32 

11 4 4 5 4 4 4 4 4 33 

12 4 4 4 4 5 4 4 4 33 

13 4 4 4 3 1 4 4 5 29 

14 4 5 5 4 4 4 4 4 34 

15 3 3 3 3 3 3 3 3 24 

16 4 4 3 4 1 4 5 4 29 

17 4 4 4 4 4 4 4 4 32 

18 4 5 5 4 4 4 4 4 34 

19 5 4 4 4 1 4 5 4 31 

20 3 3 3 3 3 3 3 3 24 

21 5 5 4 5 4 4 5 5 37 

22 5 4 4 5 5 4 4 5 36 

23 4 4 4 4 4 5 5 5 35 

24 4 4 5 5 1 5 5 5 34 

25 5 4 4 4 4 4 4 4 33 

26 4 5 5 4 4 4 4 4 34 

27 5 4 4 4 1 4 5 4 31 

28 5 5 5 5 5 5 5 5 40 

29 4 5 4 4 4 4 4 4 33 

30 4 4 3 4 4 5 4 4 32 

31 5 5 5 5 5 5 5 5 40 

32 4 4 4 4 4 4 4 4 32 

33 4 4 5 4 4 4 4 4 33 

34 4 4 4 4 5 4 4 4 33 

35 4 4 4 3 1 4 4 5 29 

36 4 5 5 4 4 4 4 4 34 

37 5 5 5 5 5 5 5 5 40 

38 4 4 3 4 1 4 5 4 29 

39 4 4 4 4 4 4 4 4 32 

40 5 5 4 4 4 5 5 5 37 

41 4 4 5 5 3 3 5 5 34 

42 4 4 4 4 4 4 4 4 32 



 

 
 

VALIDITAS X1 

  X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 X1.15 X1.16 Kepemimpinan 

X1.1 Pearson 
Correlation 

1 .739** .473** .384* .535** .374* .381* .443** .277 .263 .359* .228 .182 .540** .533** .517** .716** 

  Sig. (2-

tailed) 

  .000 .002 .012 .000 .015 .013 .003 .076 .092 .020 .147 .248 .000 .000 .000 .000 

  N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.2 Pearson 

Correlation 

.739** 1 .697** .510** .471** .483** .172 .461** .227 .383* .230 .425** .031 .501** .534** .519** .714** 

Sig. (2-
tailed) 

.000   .000 .001 .002 .001 .276 .002 .149 .012 .143 .005 .845 .001 .000 .000 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.3 Pearson 

Correlation 

.473** .697** 1 .518** .360* .089 .236 .492** .487** .533** .530** .395** .044 .435** .286 .281 .651** 

Sig. (2-

tailed) 

.002 .000   .000 .019 .574 .132 .001 .001 .000 .000 .010 .781 .004 .066 .071 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.4 Pearson 

Correlation 

.384* .510** .518** 1 .542** .488** .374* .213 .396** .522** .498** .407** .264 .669** .007 .062 .655** 

Sig. (2-

tailed) 

.012 .001 .000   .000 .001 .015 .175 .009 .000 .001 .007 .091 .000 .967 .695 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.5 Pearson 
Correlation 

.535** .471** .360* .542** 1 .587** .223 -.035 .299 .217 .297 .453** .622** .846** .567** .607** .810** 

Sig. (2-

tailed) 

.000 .002 .019 .000   .000 .155 .828 .054 .168 .056 .003 .000 .000 .000 .000 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.6 Pearson 

Correlation 

.374* .483** .089 .488** .587** 1 .118 -.052 .132 -.061 .208 .305* .321* .660** .523** .520** .596** 

Sig. (2-

tailed) 

.015 .001 .574 .001 .000   .455 .741 .405 .703 .187 .050 .038 .000 .000 .000 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.7 Pearson 

Correlation 

.381* .172 .236 .374* .223 .118 1 .398** .288 .414** .394** -.067 -.074 .299 -.069 -.029 .357* 

Sig. (2-

tailed) 

.013 .276 .132 .015 .155 .455   .009 .064 .006 .010 .672 .641 .054 .663 .857 .020 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.8 Pearson 

Correlation 

.443** .461** .492** .213 -.035 -.052 .398** 1 .622** .707** .265 .346* -.224 .018 .018 .013 .400** 

Sig. (2-

tailed) 

.003 .002 .001 .175 .828 .741 .009   .000 .000 .090 .025 .154 .911 .910 .936 .009 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.9 Pearson 
Correlation 

.277 .227 .487** .396** .299 .132 .288 .622** 1 .706** .417** .260 .161 .309* -.098 -.094 .502** 

Sig. (2-

tailed) 

.076 .149 .001 .009 .054 .405 .064 .000   .000 .006 .096 .307 .047 .537 .553 .001 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 



 

 
 

 

 

 

 

  

X1.10 Pearson 
Correlation 

.263 .383* .533** .522** .217 -.061 .414** .707** .706** 1 .288 .413** .043 .230 -.102 -.095 .493** 

Sig. (2-

tailed) 

.092 .012 .000 .000 .168 .703 .006 .000 .000   .064 .007 .789 .142 .520 .550 .001 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.11 Pearson 

Correlation 

.359* .230 .530** .498** .297 .208 .394** .265 .417** .288 1 .468** .162 .511** .121 .171 .571** 

Sig. (2-
tailed) 

.020 .143 .000 .001 .056 .187 .010 .090 .006 .064   .002 .304 .001 .445 .280 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.12 Pearson 

Correlation 

.228 .425** .395** .407** .453** .305* -.067 .346* .260 .413** .468** 1 .269 .555** .383* .449** .641** 

Sig. (2-

tailed) 

.147 .005 .010 .007 .003 .050 .672 .025 .096 .007 .002   .085 .000 .012 .003 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.13 Pearson 

Correlation 

.182 .031 .044 .264 .622** .321* -.074 -.224 .161 .043 .162 .269 1 .565** .395** .423** .528** 

Sig. (2-

tailed) 

.248 .845 .781 .091 .000 .038 .641 .154 .307 .789 .304 .085   .000 .010 .005 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.14 Pearson 
Correlation 

.540** .501** .435** .669** .846** .660** .299 .018 .309* .230 .511** .555** .565** 1 .483** .542** .852** 

Sig. (2-

tailed) 

.000 .001 .004 .000 .000 .000 .054 .911 .047 .142 .001 .000 .000   .001 .000 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.15 Pearson 

Correlation 

.533** .534** .286 .007 .567** .523** -.069 .018 -.098 -.102 .121 .383* .395** .483** 1 .958** .626** 

Sig. (2-
tailed) 

.000 .000 .066 .967 .000 .000 .663 .910 .537 .520 .445 .012 .010 .001   .000 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

X1.16 Pearson 

Correlation 

.517** .519** .281 .062 .607** .520** -.029 .013 -.094 -.095 .171 .449** .423** .542** .958** 1 .657** 

Sig. (2-

tailed) 

.000 .000 .071 .695 .000 .000 .857 .936 .553 .550 .280 .003 .005 .000 .000   .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 

Kepemimpinan Pearson 

Correlation 

.716** .714** .651** .655** .810** .596** .357* .400** .502** .493** .571** .641** .528** .852** .626** .657** 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .020 .009 .001 .001 .000 .000 .000 .000 .000 .000   

N 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 42 



 

 
 

VALIDITAS X2 

  X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 Kompensasi 

X2.1 Pearson 

Correlation 

1 .542** .251 .269 .006 .249 .519** .517** .178 .342* .184 .557** 

Sig. (2-

tailed) 

  .000 .109 .085 .969 .111 .000 .000 .261 .027 .243 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.2 Pearson 

Correlation 

.542** 1 .506** .309* .248 .405** .425** .604** .267 .560** .153 .725** 

Sig. (2-

tailed) 

.000   .001 .047 .114 .008 .005 .000 .087 .000 .333 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.3 Pearson 

Correlation 

.251 .506** 1 .323* .143 -.034 .183 .259 .568** .493** .520** .644** 

Sig. (2-

tailed) 

.109 .001   .037 .367 .832 .245 .097 .000 .001 .000 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.4 Pearson 

Correlation 

.269 .309* .323* 1 .242 .506** .546** .125 .198 .476** .171 .607** 

Sig. (2-

tailed) 

.085 .047 .037   .123 .001 .000 .429 .209 .001 .278 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.5 Pearson 

Correlation 

.006 .248 .143 .242 1 .321* .195 .101 .303 .027 .104 .490** 

Sig. (2-

tailed) 

.969 .114 .367 .123   .038 .217 .526 .051 .867 .513 .001 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.6 Pearson 

Correlation 

.249 .405** -.034 .506** .321* 1 .502** .202 -.107 .324* .256 .513** 

Sig. (2-

tailed) 

.111 .008 .832 .001 .038   .001 .199 .500 .036 .102 .001 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.7 Pearson 

Correlation 

.519** .425** .183 .546** .195 .502** 1 .381* -.029 .307* .356* .618** 

Sig. (2-

tailed) 

.000 .005 .245 .000 .217 .001   .013 .856 .048 .020 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.8 Pearson 

Correlation 

.517** .604** .259 .125 .101 .202 .381* 1 .291 .586** .303 .622** 

Sig. (2-

tailed) 

.000 .000 .097 .429 .526 .199 .013   .061 .000 .051 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.9 Pearson 

Correlation 

.178 .267 .568** .198 .303 -.107 -.029 .291 1 .440** .326* .576** 

Sig. (2-

tailed) 

.261 .087 .000 .209 .051 .500 .856 .061   .004 .035 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.10 Pearson 

Correlation 

.342* .560** .493** .476** .027 .324* .307* .586** .440** 1 .467** .721** 

Sig. (2-

tailed) 

.027 .000 .001 .001 .867 .036 .048 .000 .004   .002 .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

X2.11 Pearson 

Correlation 

.184 .153 .520** .171 .104 .256 .356* .303 .326* .467** 1 .571** 

Sig. (2-

tailed) 

.243 .333 .000 .278 .513 .102 .020 .051 .035 .002   .000 

N 42 42 42 42 42 42 42 42 42 42 42 42 

Kompensasi Pearson 

Correlation 

.557** .725** .644** .607** .490** .513** .618** .622** .576** .721** .571** 1 

Sig. (2-tailed) .000 .000 .000 .000 .001 .001 .000 .000 .000 .000 .000   

N 42 42 42 42 42 42 42 42 42 42 42 42 



 

 
 

Correlations 

  Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 KepuasanKerja 

Y.1 Pearson 

Correlation 

1 .542** .367* .625** .103 .445** .681** .589** .715** 

Sig. (2-

tailed) 

  .000 .017 .000 .517 .003 .000 .000 .000 

N 42 42 42 42 42 42 42 42 42 

Y.2 Pearson 

Correlation 

.542** 1 .643** .537** .361* .425** .452** .493** .792** 

Sig. (2-

tailed) 

.000   .000 .000 .019 .005 .003 .001 .000 

N 42 42 42 42 42 42 42 42 42 

Y.3 Pearson 

Correlation 

.367* .643** 1 .580** .231 .262 .369* .509** .699** 

Sig. (2-

tailed) 

.017 .000   .000 .141 .094 .016 .001 .000 

N 42 42 42 42 42 42 42 42 42 

Y.4 Pearson 

Correlation 

.625** .537** .580** 1 .254 .497** .700** .661** .831** 

Sig. (2-

tailed) 

.000 .000 .000   .105 .001 .000 .000 .000 

N 42 42 42 42 42 42 42 42 42 

Y.5 Pearson 

Correlation 

.103 .361* .231 .254 1 .149 -.234 .017 .501** 

Sig. (2-

tailed) 

.517 .019 .141 .105   .345 .136 .915 .001 

N 42 42 42 42 42 42 42 42 42 

Y.6 Pearson 

Correlation 

.445** .425** .262 .497** .149 1 .579** .619** .660** 

Sig. (2-

tailed) 

.003 .005 .094 .001 .345   .000 .000 .000 

N 42 42 42 42 42 42 42 42 42 

Y.7 Pearson 

Correlation 

.681** .452** .369* .700** -.234 .579** 1 .747** .641** 

Sig. (2-

tailed) 

.000 .003 .016 .000 .136 .000   .000 .000 

N 42 42 42 42 42 42 42 42 42 

Y.8 Pearson 

Correlation 

.589** .493** .509** .661** .017 .619** .747** 1 .749** 

Sig. (2-

tailed) 

.000 .001 .001 .000 .915 .000 .000   .000 

N 42 42 42 42 42 42 42 42 42 

KepuasanKerja Pearson 

Correlation 

.715** .792** .699** .831** .501** .660** .641** .749** 1 

Sig. (2-

tailed) 

.000 .000 .000 .000 .001 .000 .000 .000   

N 42 42 42 42 42 42 42 42 42 

 

 

 

 



 

 
 

UJI RELIABILITAS X1 

Case Processing Summary 

 N % 

Cases 

Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

.872 16 

 
 

Item-Total Statistics 

 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X1.1 57.07 47.483 .668 .859 

X1.2 57.10 47.649 .667 .859 

X1.3 57.19 47.621 .589 .861 

X1.4 57.40 48.735 .606 .862 

X1.5 57.45 46.790 .776 .855 

X1.6 57.38 48.437 .531 .864 

X1.7 57.24 50.722 .268 .874 

X1.8 57.05 50.632 .324 .871 

X1.9 57.21 49.294 .426 .868 

X1.10 57.29 49.770 .423 .868 

X1.11 57.43 49.080 .509 .865 

X1.12 57.33 47.350 .573 .861 

X1.13 58.24 44.625 .358 .888 

X1.14 57.24 44.820 .819 .850 

X1.15 57.45 46.351 .540 .863 

X1.16 57.43 45.763 .575 .861 

 

 



 

 
 

UJI RELIABILITAS X2 

 

Case Processing Summary 

 N % 

Cases 

Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all 

variables in the procedure. 
 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of 

Items 

.805 11 

 
 

 

Item-Total Statistics 

 Scale 

Mean if 

Item 

Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

X2.1 39.52 19.914 .464 .791 

X2.2 39.57 18.690 .652 .773 

X2.3 39.60 18.735 .540 .782 

X2.4 39.69 19.438 .514 .786 

X2.5 40.14 18.662 .278 .825 

X2.6 39.79 20.026 .407 .795 

X2.7 39.67 18.959 .512 .785 

X2.8 39.64 19.357 .531 .784 

X2.9 39.86 18.223 .412 .800 

X2.10 39.60 18.588 .644 .773 

X2.11 39.83 19.411 .462 .790 

 
 

 



 

 
 

UJI RELIABILITAS Y 

 

Case Processing Summary 

 N % 

Cases 

Valid 42 100.0 

Excludeda 0 .0 

Total 42 100.0 

a. Listwise deletion based on all 

variables in the procedure. 

 

 

 

 

 

Item-Total Statistics 

 Scale Mean 

if Item 

Deleted 

Scale 

Variance if 

Item Deleted 

Corrected 

Item-Total 

Correlation 

Cronbach's 

Alpha if Item 

Deleted 

Y.1 28.36 11.455 .627 .747 

Y.2 28.33 11.057 .720 .733 

Y.3 28.40 11.027 .583 .747 

Y.4 28.48 10.938 .773 .727 

Y.5 29.14 10.955 .161 .889 

Y.6 28.38 11.754 .562 .756 

Y.7 28.26 11.613 .526 .758 

Y.8 28.31 11.195 .664 .740 

 
 

 

 

 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

N of 

Items 

.785 8 



 

 
 

REGRENSI LINEAR BERGANDA 

 

Variables Entered/Removeda 

Mode

l 

Variables 

Entered 

Variables 

Removed 

Method 

1 

Kompensasi, 

Kepemimpin

anb 

. Enter 

a. Dependent Variable: Kepuasankerja 

b. All requested variables entered. 

 

 

Model Summaryb 

Mode

l 

R R Square Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .580a .336 .302 3.15394 

a. Predictors: (Constant), Kompensasi, Kepemimpinan 

b. Dependent Variable: Kepuasankerja 

 

 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 

Regression 196.530 2 98.265 9.879 .000b 

Residual 387.946 39 9.947   

Total 584.476 41    

a. Dependent Variable: Kepuasankerja 

b. Predictors: (Constant), Kompensasi, Kepemimpinan 

 

 

 

 

 

 

 

 

 



 

 
 

REGRENSI LINEAR BERGANDA 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 9.775 5.147  1.899 .065   

Kepemimpin

an 
.169 .074 .328 2.280 .028 .820 1.220 

Kompensasi .284 .114 .358 2.488 .017 .820 1.220 

a. Dependent Variable: Kepuasankerja 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalu

e 

Condition 

Index 

Variance Proportions 

(Constant) Kepemimpin

an 

Kompensasi 

1 

1 2.987 1.000 .00 .00 .00 

2 .008 19.786 .13 .98 .29 

3 .006 22.847 .87 .02 .71 

a. Dependent Variable: Kepuasankerja 

 

 

Residuals Statisticsa 

 Minimu

m 

Maximu

m 

Mean Std. 

Deviation 

N 

Predicted Value 26.9237 37.0530 32.5238 2.18939 42 

Residual -5.62488 8.77579 .00000 3.07605 42 

Std. Predicted 

Value 
-2.558 2.069 .000 1.000 42 

Std. Residual -1.783 2.782 .000 .975 42 

a. Dependent Variable: Kepuasankerja 

 

 

 

 
 

 



 

 
 

UJI NORMALITAS 

 

One-Sample Kolmogorov-Smirnov Test 

 Unstandardized 

Residual 

N 42 

Normal Parametersa,b 

Mean 0E-7 

Std. 

Deviation 
3.07605396 

Most Extreme 

Differences 

Absolute .093 

Positive .093 

Negative -.072 

Kolmogorov-Smirnov Z .602 

Asymp. Sig. (2-tailed) .862 

a. Test distribution is Normal. 

b. Calculated from data. 

 

 
UJI HETEROSKEDASTISITAS 

 

Variables Entered/Removeda 

Mode

l 

Variables 

Entered 

Variables 

Removed 

Method 

1 
Kompensasi, 

Kepemimpinanb 
. Enter 

a. Dependent Variable: RES2 

b. All requested variables entered. 

 

 

Model Summary 

Mode

l 

R R Square Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .209a .044 -.005 1.95136 

a. Predictors: (Constant), Kompensasi, Kepemimpinan 

 

 

 



 

 
 

 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 

Regression 6.782 2 3.391 .890 .419b 

Residual 148.504 39 3.808   

Total 155.286 41    

a. Dependent Variable: RES2 

b. Predictors: (Constant), Kompensasi, Kepemimpinan 

 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 5.601 3.185  1.759 .086   

Kepemimpinan .012 .046 .047 .272 .787 .820 1.220 

Kompensasi -.092 .071 -.225 
-

1.299 
.202 .820 1.220 

a. Dependent Variable: RES2 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition 

Index 

Variance Proportions 

(Constant) Kepemimpinan Kompensasi 

1 

1 2.987 1.000 .00 .00 .00 

2 .008 19.786 .13 .98 .29 

3 .006 22.847 .87 .02 .71 

a. Dependent Variable: RES2 

 
 

 

 

 

 

 



 

 
 

UJI MULTIKOLINEARITAS 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 9.775 5.147  1.899 .065   

Kepemimpinan .169 .074 .328 2.280 .028 .820 
1.22

0 

Kompensasi .284 .114 .358 2.488 .017 .820 
1.22

0 

a. Dependent Variable: Kepuasankerja 

 
 

UJI KOEFISIEN DETERMINASI 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .580a .336 .302 3.15394 

a. Predictors: (Constant), Kompensasi, Kepemimpinan 

b. Dependent Variable: Kepuasankerja 

 

UJI F 

 

ANOVAa 

Model Sum of 

Squares 

df Mean 

Square 

F Sig. 

1 

Regression 196.530 2 98.265 9.879 .000b 

Residual 387.946 39 9.947   

Total 584.476 41    

a. Dependent Variable: Kepuasankerja 

b. Predictors: (Constant), Kompensasi, Kepemimpinan 

 

 

 



 

 
 

 

UJI T 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 9.775 5.147  1.899 .065 

Kepemimpina

n 
.169 .074 .328 2.280 .028 

Kompensasi .284 .114 .358 2.488 .017 

a. Dependent Variable: Kepuasankerja 

 

 

 
 

 

 

 


