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CORRELATIONS 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 Total_X1 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 
Correlations 

 

Correlations 

 

Pernyataan 

1 

Pernyataan 

2 

Pernyataan 

3 

Pernyataan 

4 

Pernyataan 

5 

Pernyataan 

6 Total 

Pernyataan 

1 

Pearson 

Correlation 

1 .957** 1.000** .957** .957** .889** .984** 

Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Pernyataan 

2 

Pearson 

Correlation 

.957** 1 .957** 1.000** .913** .924** .983** 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Pernyataan 

3 

Pearson 

Correlation 

1.000** .957** 1 .957** .957** .889** .984** 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 

N 30 30 30 30 30 30 30 

Pernyataan 

4 

Pearson 

Correlation 

.957** 1.000** .957** 1 .913** .924** .983** 

Sig. (2-

tailed) 

.000 .000 .000 
 

.000 .000 .000 

N 30 30 30 30 30 30 30 

Pernyataan 

5 

Pearson 

Correlation 

.957** .913** .957** .913** 1 .924** .968** 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 

N 30 30 30 30 30 30 30 

Pernyataan 

6 

Pearson 

Correlation 

.889** .924** .889** .924** .924** 1 .950** 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 

N 30 30 30 30 30 30 30 

Total Pearson 

Correlation 

.984** .983** .984** .983** .968** .950** 1 



Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

N 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

RELIABILITY 

  /VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

Reliability 
 
Scale: ALL VARIABLES 

 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.989 6 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

Pernyataan 1 19.3000 9.459 .976 .986 

Pernyataan 2 19.3333 9.333 .975 .986 

Pernyataan 3 19.3000 9.459 .976 .986 

Pernyataan 4 19.3333 9.333 .975 .986 

Pernyataan 5 19.3333 9.402 .954 .988 

Pernyataan 6 19.4000 9.283 .927 .991 

 



 

CORRELATIONS 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 Total_X2 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

 
Correlations 

 

Correlations 

 P1 P2 P3 P4 P5 P6 P7 P8 Tptal 

P1 Pearson Correlation 1 .925** 1.000** .925** .964** .964** 1.000** .883** .981** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

P2 Pearson Correlation .925** 1 .925** 1.000** .964** .964** .925** .964** .981** 

Sig. (2-tailed) .000  .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

P3 Pearson Correlation 1.000** .925** 1 .925** .964** .964** 1.000** .883** .981** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

P4 Pearson Correlation .925** 1.000** .925** 1 .964** .964** .925** .964** .981** 

Sig. (2-tailed) .000 .000 .000  .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

P5 Pearson Correlation .964** .964** .964** .964** 1 .930** .964** .927** .982** 

Sig. (2-tailed) .000 .000 .000 .000  .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

P6 Pearson Correlation .964** .964** .964** .964** .930** 1 .964** .923** .982** 

Sig. (2-tailed) .000 .000 .000 .000 .000  .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 

P7 Pearson Correlation 1.000** .925** 1.000** .925** .964** .964** 1 .883** .981** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  .000 .000 

N 30 30 30 30 30 30 30 30 30 

P8 Pearson Correlation .883** .964** .883** .964** .927** .923** .883** 1 .949** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  .000 

N 30 30 30 30 30 30 30 30 30 

Tptal Pearson Correlation .981** .981** .981** .981** .982** .982** .981** .949** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000  

N 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
 

 

 

 



RELIABILITY 

  /VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.993 8 

 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

P1 24.9333 21.099 .975 .992 

P2 24.9333 21.099 .975 .992 

P3 24.9333 21.099 .975 .992 

P4 24.9333 21.099 .975 .992 

P5 24.9000 21.128 .976 .992 

P6 24.9667 21.068 .976 .992 

P7 24.9333 21.099 .975 .992 

P8 24.9667 21.757 .935 .994 

 



 

CORRELATIONS 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Total_Y 

  /PRINT=TWOTAIL NOSIG 

  /MISSING=PAIRWISE. 

 

Correlations 
 

Correlations 

 P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11 P12 Total 

P1 Pearson 

Correlatio

n 

1 .930** .964*

* 

.899*

* 

.964*

* 

.930** .899*

* 

.843*

* 

.921*

* 

.882*

* 

.964*

* 

.899*

* 

.966*

* 

Sig. (2-

tailed) 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P2 Pearson 

Correlatio

n 

.930*

* 

1 .889*

* 

.964*

* 

.964*

* 

1.000*

* 

.890*

* 

.899*

* 

.847*

* 

.884*

* 

.889*

* 

.964*

* 

.970*

* 

Sig. (2-

tailed) 

.000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P3 Pearson 

Correlatio

n 

.964*

* 

.889** 1 .931*

* 

.925*

* 

.889** .931*

* 

.870*

* 

.883*

* 

.841*

* 

.925*

* 

.856*

* 

.950*

* 

Sig. (2-

tailed) 

.000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P4 Pearson 

Correlatio

n 

.899*

* 

.964** .931*

* 

1 .931*

* 

.964** .926*

* 

.931*

* 

.813*

* 

.848*

* 

.856*

* 

.926*

* 

.958*

* 

Sig. (2-

tailed) 

.000 .000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P5 Pearson 

Correlatio

n 

.964*

* 

.964** .925*

* 

.931*

* 

1 .964** .931*

* 

.870*

* 

.883*

* 

.841*

* 

.925*

* 

.931*

* 

.970*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P6 Pearson 

Correlatio

n 

.930*

* 

1.000*

* 

.889*

* 

.964*

* 

.964*

* 

1 .890*

* 

.899*

* 

.847*

* 

.884*

* 

.889*

* 

.964*

* 

.970*

* 



Sig. (2-

tailed) 

.000 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P7 Pearson 

Correlatio

n 

.899*

* 

.890** .931*

* 

.926*

* 

.931*

* 

.890** 1 .931*

* 

.895*

* 

.848*

* 

.931*

* 

.926*

* 

.958*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P8 Pearson 

Correlatio

n 

.843*

* 

.899** .870*

* 

.931*

* 

.870*

* 

.899** .931*

* 

1 .834*

* 

.863*

* 

.870*

* 

.931*

* 

.936*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P9 Pearson 

Correlatio

n 

.921*

* 

.847** .883*

* 

.813*

* 

.883*

* 

.847** .895*

* 

.834*

* 

1 .957*

* 

.964*

* 

.895*

* 

.934*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P10 Pearson 

Correlatio

n 

.882*

* 

.884** .841*

* 

.848*

* 

.841*

* 

.884** .848*

* 

.863*

* 

.957*

* 

1 .922*

* 

.928*

* 

.930*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P11 Pearson 

Correlatio

n 

.964*

* 

.889** .925*

* 

.856*

* 

.925*

* 

.889** .931*

* 

.870*

* 

.964*

* 

.922*

* 

1 .931*

* 

.963*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

P12 Pearson 

Correlatio

n 

.899*

* 

.964** .856*

* 

.926*

* 

.931*

* 

.964** .926*

* 

.931*

* 

.895*

* 

.928*

* 

.931*

* 

1 .971*

* 

Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

Tota

l 

Pearson 

Correlatio

n 

.966*

* 

.970** .950*

* 

.958*

* 

.970*

* 

.970** .958*

* 

.936*

* 

.934*

* 

.930*

* 

.963*

* 

.971*

* 

1 



Sig. (2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 30 30 30 30 30 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

RELIABILITY 

  /VARIABLES=Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 

  /SCALE('ALL VARIABLES') ALL 

  /MODEL=ALPHA 

  /SUMMARY=TOTAL. 

 

Reliability 
 
Scale: ALL VARIABLES 
 

Case Processing Summary 

 N % 

Cases Valid 30 100.0 

Excludeda 0 .0 

Total 30 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.992 12 

 

Item-Total Statistics 

 

Scale Mean if Item 

Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's Alpha 

if Item Deleted 

P1 38.8667 49.706 .960 .991 

P2 38.9333 49.582 .963 .990 

P3 38.9000 49.817 .941 .991 

P4 38.9667 49.689 .950 .991 

P5 38.9000 49.610 .964 .990 

P6 38.9333 49.582 .963 .990 

P7 38.9667 49.689 .950 .991 

P8 39.0333 49.964 .924 .991 

P9 38.8667 50.740 .922 .991 

P10 38.9000 50.714 .918 .991 

P11 38.9000 49.679 .956 .991 

P12 38.9667 49.551 .966 .990 



NPAR TESTS 

  /K-S(NORMAL)=RES_1 

  /MISSING ANALYSIS 

  /METHOD=MC CIN(99) SAMPLES(10000). 

 
NPar Tests 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 30 

Normal Parametersa,b Mean .0000000 

Std. Deviation 5.41507627 

Most Extreme Differences Absolute .189 

Positive .189 

Negative -.145 

Test Statistic .189 

Asymp. Sig. (2-tailed) .008c 

Monte Carlo Sig. (2-tailed) Sig. .215d 

99% Confidence Interval Lower Bound .205 

Upper Bound .226 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. Based on 10000 sampled tables with starting seed 2000000. 

 
REGRESSION 

  /MISSING LISTWISE 

  /STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

  /CRITERIA=PIN(.05) POUT(.10) 

  /NOORIGIN 

  /DEPENDENT Y 

  /METHOD=ENTER X1 X2 

  /SCATTERPLOT=(*SRESID ,*ZPRED) 

  /RESIDUALS HISTOGRAM(ZRESID) NORMPROB(ZRESID) 

  /SAVE RESID. 

 
Regression 

Variables Entered/Removeda 

Model Variables Entered 

Variables 

Removed Method 

1 Budaya 

Organisasi, 

Lingkungan Kerjab 

. Enter 

a. Dependent Variable: Kepuasan Kerja 

b. All requested variables entered. 

 



Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .711a .505 .469 5.61205 

a. Predictors: (Constant), Budaya Organisasi, Lingkungan Kerja 

b. Dependent Variable: Kepuasan Kerja 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 869.098 2 434.549 13.797 .000b 

Residual 850.368 27 31.495   

Total 1719.467 29    

a. Dependent Variable: Kepuasan Kerja 

b. Predictors: (Constant), Budaya Organisasi, Lingkungan Kerja 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 10.923 7.046  1.550 .133   

Lingkungan Kerja .169 .347 .081 .488 .629 .671 1.490 

Budaya 

Organisasi 

.969 .242 .662 4.004 .000 .671 1.490 

a. Dependent Variable: Kepuasan Kerja 

 

 

Collinearity Diagnosticsa 

Model Dimension Eigenvalue Condition Index 

Variance Proportions 

(Constant) Lingkungan Kerja Budaya Organisasi 

1 1 2.973 1.000 .00 .00 .00 

2 .016 13.610 .65 .00 .68 

3 .011 16.764 .35 1.00 .32 

a. Dependent Variable: Kepuasan Kerja 
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