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KUESIONER PENELITIAN 

Pengaruh Lingkungan Kerja dan Motivasi Terhadap Kinerja Pergawai Badan 

Kepegawaian Provinsu Sumatera Utara 

 

Responden yang terhormat, 

Saya memohon kesediaan dari Bapak/Ibu untuk mengisi kuesioner penelitian ini. 

Informasi yang diperoleh dari hasil prngisian kuesioner ini akan digunakan sebagai data 

penyusunan skripsi. Saya akan menjaga kerahasiaan informasi yang Bapak/Ibu berikan. Atas 

kesediaan Bapak/Ibu meluangkan waktu dalam pengisian kuesioner ini, maka saya ucapkan 

terima kasih. 

 Identitas Responden  

Petunjuk pengisian berikan tanda checklist ( ) pada salah satu kolom yang 

tersedia. 

1. Jenis Kelamin :        Laki-Laki  Perempuan 

2. Usia  :  20-30 Tahun       31-40 Tahun 

   41-50 Tahun       51-60 Tahun 

3. Pendidikan :  SMA/SMK       Diploma 

    S1        S2 

4. Lama Bekerja :  < 5 Tahun       < 10 Tahun 

   11-15 Tahun       16-20 Tahun   

   21-30 Tahun 

a. Petunjuk Pengisian 
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Berikan bobot penilaian pada masing-masing pernyataan dengan memberikan 

tanda checklist (  pada salah satu kolom skor yang paling sesuai terhadap kenyataan 

menurut Bapak/Ibu. 

Keterangan : 

 Skor 5 : Sangat Setuju 

 Skor 4 : Setuju 

 Skor 3 : Ragu-Ragu 

 Skor 2 : Tidak Setuju 

 Skor 1 : Sangat Tidak Setuju 

 

VARIABEL LINGKUNGAN KERJA (X1) 

No Pernyataan 
Pilihan Jawaban 

5 4 3 2 1 

1. Kondisi udara diruang kerja 

memberikan kenyamanan pada saya 

selama bekerja 

     

2. Lingkungan kerja karyawan tenang dan 

bebas dari suara bising mesin 

     

3. Penerangan yang ada diruang kerja 

telah sesuai dengan kebutuhan 

     

4. Tersedianya fasilitas kerja yang 

memadai 

     

5. Hubungan sesama rekan kerja sangat 

harmonis 

     

 

 

VARIABEL MOTIVASI KERJA (X2) 

No Pernyataan 
Pilihan Jawaban 

5 4 3 2 1 

1. Gaji yang diberikan telah mampu      
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memenuhi kebutuhan saya 

2. Kinerja anda dihargai oleh atasan baik 

secara kualitas maupun kuantitas 
     

3. Hubungan dengan atasan anda berjalin 

dengan baik dan harmonis 
     

4. Lingkungan kerja anda aman dan 

nyaman 
     

5. Saya mendapat jaminan kesehatan      

 

 

VARIABEL KINERJA PEGAWAI (Y) 

No Pernyataan 
Pilihan Jawaban 

5 4 3 2 1 

1. Saya selalu menyelesaikan pekerjaan 

tepat waktu 
     

2. Dalam menyelesaikan pekerjaan saya 

selalu berinisiatif tanpa menunggu 

perintah dari atasan 

     

3. Terampil dalam melaksanakan 

pekerjaan sesuai dengan tugas dan 

fungsi 

     

5. Saya selalu mengikuti prosedur 

perusahaan 
     

6. Kuantitas kerja saya sudah sesuai 

dengan standard kerja yang diharapkan 

oleh perusahaan  
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Hasil Jawaban Responden 

No Lingkungan Kerja 

X1.1 X1.2 X1.3 X1.4 X1.5 Total X1 

1 4 4 4 4 4 20 

2 4 5 4 4 3 20 

3 4 5 5 4 5 23 

4 4 4 4 4 4 20 

5 4 4 5 5 5 23 

6 5 4 5 4 4 22 

7 4 4 4 4 4 20 

8 4 4 4 4 4 20 

9 4 4 4 4 4 20 

10 5 5 5 4 5 24 

11 5 5 4 4 4 22 

12 4 4 4 4 4 20 

13 4 4 4 4 4 20 

14 4 4 4 4 4 20 

15 5 4 4 5 4 22 

16 4 3 5 4 4 20 

17 5 5 5 3 4 22 

18 4 4 4 4 4 20 

19 4 4 4 4 4 20 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 4 4 4 4 4 20 

23 5 4 5 5 4 23 

24 5 4 5 5 4 23 

25 5 5 4 5 4 23 

26 4 4 5 4 4 21 

27 5 4 4 4 5 22 

28 4 4 4 4 4 20 

29 4 5 5 4 5 23 

30 4 5 4 4 4 21 

31 4 4 4 4 4 20 

32 4 4 4 4 4 20 

33 4 4 4 4 4 20 

34 3 3 3 3 3 15 

35 4 4 4 4 5 21 

36 4 4 4 5 5 22 

37 4 4 4 4 4 20 
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38 4 4 5 5 5 23 

39 4 4 4 4 4 20 

40 4 4 5 4 4 21 

41 5 4 5 5 4 23 

42 4 4 4 4 4 20 

43 4 4 4 4 4 20 

44 4 4 4 4 4 20 

45 4 3 3 4 4 18 

46 5 4 5 5 5 24 

47 4 4 4 4 5 21 

48 4 4 4 4 4 20 

49 4 4 4 4 4 20 

50 4 4 5 5 5 23 

51 5 4 5 4 4 22 

52 4 4 4 4 4 20 

53 4 4 5 4 4 21 

54 4 4 4 4 4 20 

55 5 5 5 4 5 24 

56 5 5 4 4 4 22 

57 5 5 5 5 4 24 
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No Motivasi 

X2.1 X2.2 X2.3 X2.4 X2.5 Total X2 

1 4 4 4 4 4 20 

2 4 4 4 4 4 20 

3 5 5 5 5 5 25 

4 4 4 4 4 4 20 

5 5 5 5 5 5 25 

6 4 4 4 4 4 20 

7 4 4 4 4 4 20 

8 4 4 4 4 4 20 

9 4 5 4 5 5 23 

10 4 4 4 4 5 21 

11 4 4 4 4 4 20 

12 4 4 4 4 4 20 

13 4 4 4 4 4 20 

14 4 4 4 4 4 20 

15 4 4 4 4 4 20 

16 4 4 4 4 4 20 

17 5 5 5 5 5 25 

18 4 4 4 4 4 20 

19 4 4 4 4 4 20 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 3 4 5 4 5 21 

23 5 4 5 4 5 23 

24 5 4 5 4 5 23 

25 5 4 5 5 5 24 

26 4 4 4 4 4 20 

27 4 4 4 4 4 20 

28 4 4 4 4 4 20 

29 4 4 4 4 4 20 

30 4 4 4 4 4 20 

31 3 4 4 4 4 19 

32 5 5 4 4 4 22 

33 4 4 4 4 4 20 

34 4 3 4 4 4 19 

35 4 5 4 5 4 22 

36 5 4 4 5 4 22 

37 5 5 4 4 5 23 

38 5 5 5 5 4 24 
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39 4   5   5 4 4 22 

40 4  4  4 4 4 20 

41 5 5 5 5 5 25 

42 4 4 4 4 4 20 

43 5 5 5 5 5 25 

44 4      4 4 4 4 20 

45 3    4 3 3 4 17 

46 4   4 4 4 4 20 

47 4   4 4 4 4 20 

48 4   4 4 4 5 21 

49 5   4 5 4 5 23 

50 5 4 5 5 5 24 

51 4 4 4 4 4 20 

52 4 4 4 4 4 20 

53 4 4 4 4 4 20 

54 4 4 4 4 4 20 

55 4 4 4 4 4 20 

56 4 4 4 4 4 20 

57 5 5 4 4 4 22 
 

 

 

 

 

 

 

 

 

 

 

 

 



Page 8 

 

 

 

No Kinerja Pegawai 

Y1.1 Y1.2 Y1.3 Y1.4 Y1.5 Y1.6 Total Y 

1 4 4 4 4 4 4 24 

2 4 4 4 4 4 4 24 

3 5 4 5 5 5 5 29 

4 4 4 4 4 4 4 24 

5 5 5 5 5 2 5 27 

6 4 4 4 4 4 4 24 

7 5 4 4 4 4 4 25 

8 4 4 4 4 4 4 24 

9 4 4 5 5 4 4 26 

10 4 5 4 3 5 5 26 

11 4 4 4 5 5 5 27 

12 5 4 3 4 3 4 23 

13 4 4 4 4 4 4 24 

14 4 4 4 4 4 4 24 

15 4 4 3 4 4 4 23 

16 4 5 4 5 5 5 28 

17 5 4 4 4 5 4 26 

18 4 4 3 4 4 4 23 

19 5 4 4 4 4 4 25 

20 4 4 4 4 4 4 24 

21 4 4 4 4 5 4 25 

22 5 4 5 5 5 4 28 

23 5 4 5 5 4 5 28 

24 5 4 5 5 4 5 28 

25 5 4 5 5 4 5 28 

26 4 4 4 4 4 4 24 

27 4 4 4 4 4 4 24 

28 4 4 5 5 5 5 28 

29 5 4 5 5 5 5 29 

30 5 4 4 4 4 4 25 

31 4 4 4 4 4 4 24 

32 3 3 3 3 3 3 18 

33 5 4 4 5 4 4 26 

34 4 4 4 4 4 4 24 

35 4 4 3 4 5 5 25 

36 4 4 4 4 4 4 24 

37 4 4 4 4 4 4 24 

38 5 5 5 5 5 5 30 
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39 4 4 3 4 5 5 25 

40 4 4 4 4 4 4 24 

41 5 4   5 5 5 5 29 

42 5 4 4 4 4 4 25 

43 4 3 5 3 4 4 23 

44 4 4 4 4 4 4 24 

45 3 3 3 3 3 3 18 

46 4 4 4 4 4 4 24 

47 3 4 4 4 5 4 24 

48 4 5 5 5 5 4 28 

49 4 5 4 5 5 5 28 

50 5 4 4 4 5 4 26 

51 4 4 3 4 4 4 23 

52 5 4 4 4 4 4 25 

53 4 4 4 4 4 4 24 

54 4 4 4 4 5 4 25 

55 5 5 5 5 5 4 29 

56 4 5 4 5 5 5 28 

57 5 5 4 4 5 4 27 
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DATASET ACTIVATE DataSet1. 

CORRELATIONS 

/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 Total_X1 

/PRINT=TWOTAIL NOSIG 

/MISSING=PAIRWISE. 

 

Correlations 
Correlations 

 

 X1.1 X1.2 X1.3 X1.4 X1.5 Total_X1 

X1.1 Pearson Correlation 1 .475
**

 .482
**

 .397
**

 .205 .747
**

 

 Sig. (2-tailed)  .000 .000 .002 .126 .000 

 N 57 57 57 57 57 57 

X1.2 Pearson Correlation .475
**

 1 .322
*
 .060 .207 .605

**
 

 Sig. (2-tailed) .000  .015 .656 .123 .000 

 N 57 57 57 57 57 57 

X1.3 Pearson Correlation .482
**

 .322
*
 1 .391

**
 .431

**
 .784

**
 

 Sig. (2-tailed) .000 .015  .003 .001 .000 

 N 57 57 57 57 57 57 

X1.4 Pearson Correlation .397
**

 .060 .391
**

 1 .371
**

 .638
**

 

 Sig. (2-tailed) .002 .656 .003  .004 .000 

 N 57 57 57 57 57 57 

X1.5 Pearson Correlation .205 .207 .431
**

 .371
**

 1 .643
**

 

 Sig. (2-tailed) .126 .123 .001 .004  .000 

 N 57 57 57 57 57 57 

Total_X1 Pearson Correlation 

Sig. (2-tailed) 

N 

.747
**

 

.000 

57 

.605
**

 

.000 

57 

.784
**

 

.000 

57 

.638
**

 

.000 

57 

.643
**

 

.000 

57 

1 

 

57 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
 

CORRELATIONS 

/VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 Total_X2 

/PRINT=TWOTAIL NOSIG 

/MISSING=PAIRWISE. 

 

Correlations 
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Page 2 

 

 

 

 X2.1 X2.2 X2.3 X2.4 X2.5 Total_X2 

X2.1 Pearson Correlation 1 .515
**

 .636
**

 .627
**

 .523
**

 .839
**

 

 Sig. (2-tailed)  .000 .000 .000 .000 .000 

 N 57 57 57 57 57 57 

X2.2 Pearson Correlation .515
**

 1 .419
**

 .575
**

 .374
**

 .715
**

 

 Sig. (2-tailed) .000  .001 .000 .004 .000 

 N 57 57 57 57 57 57 

X2.3 Pearson Correlation .636
**

 .419
**

 1 .636
**

 .696
**

 .846
**

 

 Sig. (2-tailed) .000 .001  .000 .000 .000 

 N 57 57 57 57 57 57 

X2.4 Pearson Correlation .627
**

 .575
**

 .636
**

 1 .504
**

 .829
**

 

 Sig. (2-tailed) .000 .000 .000  .000 .000 

 N 57 57 57 57 57 57 

X2.5 Pearson Correlation .523
**

 .374
**

 .696
**

 .504
**

 1 .771
**

 

 Sig. (2-tailed) .000 .004 .000 .000  .000 

 N 57 57 57 57 57 57 

Total_X2 Pearson Correlation 

Sig. (2-tailed) 

N 

.839
**

 

.000 

57 

.715
**

 

.000 

57 

.846
**

 

.000 

57 

.829
**

 

.000 

57 

.771
**

 

.000 

57 

1 
 

57 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

CORRELATIONS 

/VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Total_Y 

/PRINT=TWOTAIL NOSIG 

/MISSING=PAIRWISE. 

 

Correlations 
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 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

Y.1 Pearson Correlation 1 .295
*
 .471

**
 .484

**
 .109 .360

**
 

 Sig. (2-tailed)  .026 .000 .000 .422 .006 

 N 57 57 57 57 57 57 

Y.2 Pearson Correlation .295
*
 1 .280

*
 .518

**
 .386

**
 .507

**
 

 Sig. (2-tailed) .026  .035 .000 .003 .000 

 N 57 57 57 57 57 57 

Y.3 Pearson Correlation .471
**

 .280
*
 1 .629

**
 .237 .427

**
 

 Sig. (2-tailed) .000 .035  .000 .076 .001 

 N 57 57 57 57 57 57 

Y.4 Pearson Correlation .484
**

 .518
**

 .629
**

 1 .338
*
 .642

**
 

 Sig. (2-tailed) .000 .000 .000  .010 .000 

 N 57 57 57 57 57 57 

Y.5 Pearson Correlation .109 .386
**

 .237 .338
*
 1 .436

**
 

 Sig. (2-tailed) .422 .003 .076 .010  .001 

 N 57 57 57 57 57 57 

Y.6 Pearson Correlation .360
**

 .507
**

 .427
**

 .642
**

 .436
**

 1 

 Sig. (2-tailed) .006 .000 .001 .000 .001  

 N 57 57 57 57 57 57 

Total_Y Pearson Correlation .637
**

 .669
**

 .730
**

 .845
**

 .606
**

 .778
**

 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 

N 57 57 57 57 57 57 
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 Total_Y 

Y.1 Pearson Correlation .637
**

 

 Sig. (2-tailed) .000 

 N 57 

Y.2 Pearson Correlation .669
**

 

 Sig. (2-tailed) .000 

 N 57 

Y.3 Pearson Correlation .730
**

 

 Sig. (2-tailed) .000 

 N 57 

Y.4 Pearson Correlation .845
**

 

 Sig. (2-tailed) .000 

 N 57 

Y.5 Pearson Correlation .606
**

 

 Sig. (2-tailed) .000 

 N 57 

Y.6 Pearson Correlation .778
**

 

 Sig. (2-tailed) .000 

 N 57 

Total_Y Pearson Correlation 1 

Sig. (2-tailed)  

N 57 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
 

RELIABILITY 

/VARIABLES=X1.1 X1.2 X1.3 X1.4 X1.5 

/SCALE('ALL VARIABLES') ALL 

/MODEL=ALPHA. 

 

Reliability 
 
Scale: ALL VARIABLES 
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Case Processing Summary 
 

 N % 

Cases Valid 57 100.0 

 Excluded
a
 0 .0 

 Total 57 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 
 

Cronbach's 

Alpha 
 

N of Items 

.717 5 

RELIABILITY 

/VARIABLES=X2.1 X2.2 X2.3 X2.4 X2.5 

/SCALE('ALL VARIABLES') ALL 

/MODEL=ALPHA. 

 

Reliability 

[DataSet1] D:\ \Tabulasi data jwbn responden. 

 

Scale: ALL VARIABLES 
 

Case Processing Summary 
 

 N % 

Cases Valid 57 100.0 

 Excluded
a
 0 .0 

 Total 57 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 
 

Cronbach's 

Alpha 

 
N of Items 

.859 5 

RELIABILITY 

/VARIABLES=Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

/SCALE('ALL VARIABLES') ALL 

/MODEL=ALPHA. 

 

Reliability 
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[DataSet1] D:\OLAH DATA KAWAN PUTRI\Tabulasi data jwbn responden.sav 

 

Scale: ALL VARIABLES 
 

Case Processing Summary 
 

 N % 

Cases Valid 57 100.0 

 Excluded
a
 0 .0 

 Total 57 100.0 

a. Listwise deletion based on all variables in the procedure. 

 

 

Reliability Statistics 
 

Cronbach's 

Alpha 

 
N of Items 

.797 6 
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DATASET ACTIVATE DataSet4. 

REGRESSION 

/MISSING LISTWISE 

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

/CRITERIA=PIN(.05) POUT(.10) 

/NOORIGIN 

/DEPENDENT Y 

/METHOD=ENTER X1 X2 

/SCATTERPLOT=(*SRESID ,*ZPRED). 

 

Regression 

[DataSet4] 

 

Variables Entered/Removed
a
 

 

 
Model 

Variables 

Entered 

Variables 

Removed 
 

Method 

1 Motivasi, 

Lingkungan 

Kerja
b
 

. Enter 

a. Dependent Variable: Kinerja Pegawai 

b. All requested variables entered. 
 

Model Summary
b

 
 

 
Model 

 
R 

 
R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .548
a
 .300 .274 2.035 

a. Predictors: (Constant), Motivasi, Lingkungan Kerja 

b. Dependent Variable: Kinerja Pegawai 
 

ANOVA
a
 

 

 
Model 

Sum of 

Squares 

 
df 

 
Mean Square 

 
F 

 
Sig. 

1 Regression 95.979 2 47.990 11.593 .000
b
 

 Residual 223.529 54 4.139   

 Total 319.509 56    

a. Dependent Variable: Kinerja Pegawai 

b. Predictors: (Constant), Motivasi, Lingkungan Kerja 
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Coefficients
a
 

 

 
 

Model 

 
Unstandardized Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 6.644 3.880  1.712 .093 

Lingkungan Kerja .520 .184 .360 2.818 .007 

Motivasi .366 .166 .282 2.205 .032 

Coefficients
a
 

 

 
 

Model 

 
Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

 Lingkungan Kerja .795 1.258 

 Motivasi .795 1.258 

a. Dependent Variable: Kinerja Pegawai 
 

Collinearity Diagnostics
a
 

 

 
 

Model 

 
 

Dimension 

 

 
Eigenvalue 

 
Condition 

Index 

Variance Proportions 

 
(Constant) 

Lingkungan 

Kerja 
 

Motivasi 

1 1 2.993 1.000 .00 .00 .00 

2 .004 27.576 .21 .20 1.00 

3 .003 31.460 .79 .80 .00 

a. Dependent Variable: Kinerja Pegawai 
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Residuals Statistics
a
 

 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 21.40 27.76 25.28 1.309 57 

Std. Predicted Value -2.964 1.891 .000 1.000 57 

Standard Error of .313 1.039 .441 .155 57 

Predicted Value      

Adjusted Predicted Value 20.48 27.84 25.28 1.349 57 

Residual -7.099 3.634 .000 1.998 57 

Std. Residual -3.489 1.786 .000 .982 57 

Stud. Residual -3.558 1.810 .000 1.016 57 

Deleted Residual -7.383 3.732 .001 2.145 57 

Stud. Deleted Residual -4.029 1.850 -.007 1.057 57 

Mahal. Distance .341 13.609 1.965 2.395 57 

Cook's Distance .000 .259 .026 .054 57 

Centered Leverage Value .006 .243 .035 .043 57 

a. Dependent Variable: Kinerja Pegawai 

 

Charts 
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REGRESSION 

/MISSING LISTWISE 

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

/CRITERIA=PIN(.05) POUT(.10) 

/NOORIGIN 

/DEPENDENT Y 

/METHOD=ENTER X1 X2 

/SCATTERPLOT=(*SRESID ,*ZPRED) 

/SAVE RESID. 

 

Regression 

[DataSet4] 

 

Variables Entered/Removed
a
 

 

 
Model 

Variables 

Entered 

Variables 

Removed 
 

Method 

1 Motivasi, 

Lingkungan 

Kerja
b
 

. Enter 

a. Dependent Variable: Kinerja Pegawai 

b. All requested variables entered. 
 

Model Summary
b

 
 

 
Model 

 
R 

 
R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .548
a
 .300 .274 2.035 

a. Predictors: (Constant), Motivasi, Lingkungan Kerja 

b. Dependent Variable: Kinerja Pegawai 
 

ANOVA
a
 

 

 
Model 

Sum of 

Squares 

 
df 

 
Mean Square 

 
F 

 
Sig. 

1 Regression 95.979 2 47.990 11.593 .000
b
 

 Residual 223.529 54 4.139   

 Total 319.509 56    

a. Dependent Variable: Kinerja Pegawai 

b. Predictors: (Constant), Motivasi, Lingkungan Kerja 
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Coefficients
a
 

 

 
 

Model 

 
Unstandardized Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 6.644 3.880  1.712 .093 

Lingkungan Kerja .520 .184 .360 2.818 .007 

Motivasi .366 .166 .282 2.205 .032 

Coefficients
a
 

 

 
 

Model 

 
Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

 Lingkungan Kerja .795 1.258 

 Motivasi .795 1.258 

a. Dependent Variable: Kinerja Pegawai 
 

Collinearity Diagnostics
a
 

 

 
 

Model 

 
 

Dimension 

 

 
Eigenvalue 

 
Condition 

Index 

Variance Proportions 

 
(Constant) 

Lingkungan 

Kerja 
 

Motivasi 

1 1 2.993 1.000 .00 .00 .00 

2 .004 27.576 .21 .20 1.00 

3 .003 31.460 .79 .80 .00 

a. Dependent Variable: Kinerja Pegawai 
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Residuals Statistics
a
 

 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 21.40 27.76 25.28 1.309 57 

Std. Predicted Value -2.964 1.891 .000 1.000 57 

Standard Error of .313 1.039 .441 .155 57 

Predicted Value      

Adjusted Predicted Value 20.48 27.84 25.28 1.349 57 

Residual -7.099 3.634 .000 1.998 57 

Std. Residual -3.489 1.786 .000 .982 57 

Stud. Residual -3.558 1.810 .000 1.016 57 

Deleted Residual -7.383 3.732 .001 2.145 57 

Stud. Deleted Residual -4.029 1.850 -.007 1.057 57 

Mahal. Distance .341 13.609 1.965 2.395 57 

Cook's Distance .000 .259 .026 .054 57 

Centered Leverage Value .006 .243 .035 .043 57 

a. Dependent Variable: Kinerja Pegawai 

 

Charts 
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Scatterplot 

Dependent Variable: Kinerja Pegawai 
 

2 
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-4 
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Regression Standardized Predicted Value 

 

COMPUTE RES2=ABS_RES(RES_1). 

EXECUTE. 

REGRESSION 

/MISSING LISTWISE 

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

/CRITERIA=PIN(.05) POUT(.10) 

/NOORIGIN 

/DEPENDENT RES2 

/METHOD=ENTER X1 X2 

/SCATTERPLOT=(*SRESID ,*ZPRED). 

 

Regression 

[DataSet4] 
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Variables Entered/Removed
a
 

 

 
Model 

Variables 

Entered 

Variables 

Removed 
 

Method 

1 Motivasi, 

Lingkungan 

Kerja
b
 

. Enter 

a. Dependent Variable: RES2 

b. All requested variables entered. 
 

Model Summary
b

 
 

 
Model 

 
R 

 
R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .096
a
 .009 -.028 1.33278 

a. Predictors: (Constant), Motivasi, Lingkungan Kerja 

b. Dependent Variable: RES2 
 

ANOVA
a
 

 

 
Model 

Sum of 

Squares 
 

df 

 
Mean Square 

 
F 

 
Sig. 

1 Regression .883 2 .442 .249 .781
b
 

 Residual 95.920 54 1.776   

 Total 96.803 56    

a. Dependent Variable: RES2 

b. Predictors: (Constant), Motivasi, Lingkungan Kerja 
 

Coefficients
a
 

 

 
 

Model 

 
Unstandardized Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 2.644 2.542  1.040 .303 

Lingkungan Kerja -.085 .121 -.107 -.704 .485 

Motivasi .030 .109 .042 .277 .783 

Coefficients
a
 

 

 
 

Model 

 
Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

 Lingkungan Kerja .795 1.258 

 Motivasi .795 1.258 

a. Dependent Variable: RES2 
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Collinearity Diagnostics
a
 

 

 
 

Model 

 
 

Dimension 

 

 
Eigenvalue 

 
Condition 

Index 

Variance Proportions 

 
(Constant) 

Lingkungan 

Kerja 

 
Motivasi 

1 1 2.993 1.000 .00 .00 .00 

2 .004 27.576 .21 .20 1.00 

3 .003 31.460 .79 .80 .00 

a. Dependent Variable: RES2 
 

Residuals Statistics
a
 

 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 1.2057 1.9409 1.4911 .12559 57 

Std. Predicted Value -2.272 3.582 .000 1.000 57 

Standard Error of .205 .680 .289 .102 57 

Predicted Value      

Adjusted Predicted Value 1.0235 1.7123 1.4742 .14096 57 

Residual -1.51573 5.49240 .00000 1.30876 57 

Std. Residual -1.137 4.121 .000 .982 57 

Stud. Residual -1.161 4.203 .006 1.008 57 

Deleted Residual -1.57910 5.71229 .01688 1.38045 57 

Stud. Deleted Residual -1.165 5.076 .025 1.081 57 

Mahal. Distance .341 13.609 1.965 2.395 57 

Cook's Distance .000 .236 .019 .042 57 

Centered Leverage Value .006 .243 .035 .043 57 

a. Dependent Variable: RES2 

 

Charts 
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Scatterplot 

Dependent Variable: RES2 
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REGRESSION 

/MISSING LISTWISE 

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL 

/CRITERIA=PIN(.05) POUT(.10) 

/NOORIGIN 

/DEPENDENT Y 

/METHOD=ENTER X1 X2 

/SCATTERPLOT=(*SRESID ,*ZPRED) 

/SAVE RESID. 

 

Regression 

[DataSet4] 

 

Variables Entered/Removed
a
 

 

 
Model 

Variables 

Entered 

Variables 

Removed 
 

Method 

1 Motivasi, 

Lingkungan 

Kerja
b
 

. Enter 

a. Dependent Variable: Kinerja Pegawai 

b. All requested variables entered. 
 

Model Summary
b

 
 

 
Model 

 
R 

 
R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 .548
a
 .300 .274 2.035 

a. Predictors: (Constant), Motivasi, Lingkungan Kerja 

b. Dependent Variable: Kinerja Pegawai 
 

ANOVA
a
 

 

 
Model 

Sum of 

Squares 

 
df 

 
Mean Square 

 
F 

 
Sig. 

1 Regression 95.979 2 47.990 11.593 .000
b
 

 Residual 223.529 54 4.139   

 Total 319.509 56    

a. Dependent Variable: Kinerja Pegawai 

b. Predictors: (Constant), Motivasi, Lingkungan Kerja 
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Coefficients
a
 

 

 
 

Model 

 
Unstandardized Coefficients 

Standardized 

Coefficients 

 

 
t 

 

 
Sig. B Std. Error Beta 

1 (Constant) 6.644 3.880  1.712 .093 

Lingkungan Kerja .520 .184 .360 2.818 .007 

Motivasi .366 .166 .282 2.205 .032 

Coefficients
a
 

 

 
 

Model 

 
Collinearity Statistics 

Tolerance VIF 

1 (Constant)   

 Lingkungan Kerja .795 1.258 

 Motivasi .795 1.258 

a. Dependent Variable: Kinerja Pegawai 
 

Collinearity Diagnostics
a
 

 

 
 

Model 

 
 

Dimension 

 

 
Eigenvalue 

 
Condition 

Index 

Variance Proportions 

 
(Constant) 

Lingkungan 

Kerja 
 

Motivasi 

1 1 2.993 1.000 .00 .00 .00 

2 .004 27.576 .21 .20 1.00 

3 .003 31.460 .79 .80 .00 

a. Dependent Variable: Kinerja Pegawai 
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Residuals Statistics
a
 

 

 Minimum Maximum Mean Std. Deviation N 

Predicted Value 21.40 27.76 25.28 1.309 57 

Std. Predicted Value -2.964 1.891 .000 1.000 57 

Standard Error of .313 1.039 .441 .155 57 

Predicted Value      

Adjusted Predicted Value 20.48 27.84 25.28 1.349 57 

Residual -7.099 3.634 .000 1.998 57 

Std. Residual -3.489 1.786 .000 .982 57 

Stud. Residual -3.558 1.810 .000 1.016 57 

Deleted Residual -7.383 3.732 .001 2.145 57 

Stud. Deleted Residual -4.029 1.850 -.007 1.057 57 

Mahal. Distance .341 13.609 1.965 2.395 57 

Cook's Distance .000 .259 .026 .054 57 

Centered Leverage Value .006 .243 .035 .043 57 

a. Dependent Variable: Kinerja Pegawai 

 

Charts 
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Scatterplot 

Dependent Variable: Kinerja Pegawai 
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Regression Standardized Predicted Value 

 

NPAR TESTS 

/K-S(NORMAL)=RES_1 

/MISSING ANALYSIS. 

 

NPar Tests 

[DataSet4] 
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One-Sample Kolmogorov-Smirnov Test 
 

 Unstandardize 

d Residual 

N  57 

Normal Parameters
a,b

 Mean 0E-7 

 Std. Deviation 1.99789779 

Most Extreme Differences Absolute .109 

 Positive .095 

 Negative -.109 

Kolmogorov-Smirnov Z  .822 

Asymp. Sig. (2-tailed)  .508 

a. Test distribution is Normal. 

b. Calculated from data. 
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