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Lampiran 1 : Kuisioner 

KUISIONER PENELITIAN 

 

Responden yang terhormat : 

 Saya mahasiswa Program Studi Manajemen yang sedang mengadakan penelitian tentang “ 

PENGARUH KEPEMIMPINAN DAN MOTIVASI KERJA TERHADAP KINERJA PEGAWAI DI 

BADAN PENGELOLAAN PAJAK DAN RETRIBUSI DAERAH UNIT PELAKSANA TEKNIS 

PENGELOLAAN PENDAPATAN DAERAH MEDAN UTARA”. Kali ini saya selaku peneliti meminta 

kesediaan Bapak/Ibu/Saudara/I untuk membantu penelitian ini dengan mengisi kuisioner. Berikut kuisioner 

yang saya ajukan, mohon kepada Bapak/Ibu/Saudara/I untuk memberikan jawaban yang sejujur-jujurnya 

dengan sesuai dengan keadaan yang sebenarnya. Adapun jawaban yang Bapak/Ibu/Saudara/i berikan tidak 

akan berpengaruh pada diri Bapak/Ibu/Saudara/i  karena penelitian ini dilakukan semata-mata untuk 

pengembangan ilmu pengetahuan. Atas kesediaanya saya ucapkan terima kasih. 

 

Hormat saya, 

 

 

 

Peneliti 
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A. DATA RESPONDEN 

Sebelum menjawab pertanyaan kuisioner ini, mohon Saudara mengeisi data berikut terlebih dahulu. 

(Jawaban yang saudara berikan akan diperlakukan secara rahasia). 

Jenis Kelamin  : Laki-laki / Perempuan 

Umur   : 

Pendidikan Terakhir : 

B. PETUNJUK PENGISIAN KUESIONER 

Responden dapat memberikan jawaban dengan memberikan tanda silang (X) pada salah satu pilihan 

jawaban yang tersedia. Hanya satu jawaban saja yang dimungkinkan untuk setiap pertanyaan. Pada masing-

masing pertanyaan terdapat lima alternative jawaban yang mengacu pada teknik skala Likert, yaitu: 

Sangat Setuju  : 5 

Setuju   : 4 

Kurang Setuju  : 3 

Tidak Setuju  :2 

Sangat Tidak Setuju : 1 
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Data responden dan semua informasi yang diberikan akan dijamin kerahasiannya, oleh sebab itu 

dimohon untuk mengisi kuesioner dengan sebenarnya dan subjektif mungkin. 

Kepemimpinan 

X1 

No Pernyataan STS TS KS S SS 

Perencanaan 

1. Pimpinan selalu memiliki perencanaan setiap 

kegiatan yang akan di lakukan 

     

2. Pimpinan menyampainkan rancangan kegiatan 

sebelum melakukan kegiatan 

     

3. Pimpinan tidak memiliki plan dalam melakukan 

kegiatan. 

     

4. Pimpinan tidak selalu membuat rancangan kegiatan      

5. Pimpinan merancang semua kegiatan pegawai.      

Pengorganisasian 

6. Pimpinan memberikan struktur yang jelas terhadap 

setiap pegawai 

     

7. Pimpinan mengawasi setiap kegiatan pegawai.      

8. Pimpinan menempatkan struktur pegawai sesuai 

dengan kompetisi pegawai 

     

9. Pimpinan tidak pernah membuat struktur 

kepegawaian 

     

10 Pimpinan selalu menerangkan kebutuhan kegiatan 

yang akan di lakukan 

     

Penggerakan 

11. Pimpinan selalu menggerakkan seluruh pegawai di 

kantor 

     

12. Pimpinan terus aktif dalam melakukan kegiatan-

kegiatan masyarakat. 

     

13. Kegiatan pimpinan selalu di wakili oleh bawahan      

14. Pegawai selalu di tuntun untuk aktif dalam kegiatan 

yang berlansung 

     

15. Pegawai selalu diberi tanggung jawab sesuai 

dengan kemampuan pegawai. 

     

Pengendalian 

16. Pimpinan selalu mengevaluasi setiap selesainya 

kegiatan 

     

17. Pimpinan salalu memberikan motivasi terhadap 

setiap pegawai 

     

18. Saya selalu senantiasa mengikuti arahan yang 

diberikan oleh pimpinan 

     

19. Saya melakukan tugas yang di berikan oleh      
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pimpinan dengan senang hati 

20. Saya tidak suka di perintah pimpinan saya.      

 

Motivasi Kerja 

X2 

No Pernyataan STS TS KS S SS 

Motivasi Internal 

1. Setiap pegawai berharap kehidupan layak dalam 

setiap usaha yang iya lakukan 

     

2. Pegawai sangat yakin akan usaha yang iya lakukan 

selama iya bekerja di tempat ini. 

     

3. Bekerja di tempat saat ini kurang meyakinkan 

untuk mendapatkan kelayakan dalam hidup. 

     

4. Kesejahteraan merupakan ukuran dalam pegawai 

saat ini. 

     

5. Masa depan keluarga tergantung pada pekerjaan 

saat ini. 

     

6. Hanya ini satu-satunya pekerjaan yang pegawai 

dapatkan. 

     

7. Dengan pekerjaan ini saya mampu membeli apapun 

yang saya mau. 

     

8. 

 

Semenjak saya kerja di tempat ini, saya mampu 

membeli barang-barang yang menunjukkan saya 

orang kaya. 

     

9. Pegawai sering mendapatkan penghargaan setiap 

bulannya. 

     

10. Pegawai yang baik akan mendapatkan reword 

setiap tahunnya. 

     

11. Penghargaaan tidak penting bagi saya.      

Motivasi Eksternal 

12. Lingkungan pekerjaan sangat mendukung untuk 

meningkatkan produktifitas saya. 

     

13. Saya selalu di support oleh teman-teman kerja 

ketika menerima tugas yang berat. 

     

14. Gaji sangat mencukupi      

15. Pegawai sering menerima bonus tambahan dari 

kantor 

     

16. Gaji di kantor relative sama      

17. Saya memiliki atasan yang baik.      

18. Pegawai sering di beri penghargaan dalam 

menyelesaikan tugas. 

     

19. Saya di beri jabatan sesuai dengan yang saya 

inginkan. 

     

20. Saya berharap suatu saat nanti mendapatkan      



5 
 

 
 

jabatan yang baik 

 

 

Kinerja Pegawai 

Y 

No Pernyataan STS TS KS S SS 

Kinerja Individual 

1. Saya selalu melakukan pekerjaan sesuai dengan 

pengetahuan saya 

     

2. saya tidak pernah kesulitan dengan tugas-tugas 

yang diberikan 

     

3. Saya selalu mengikuti pelatihan yang disediakan 

oleh pihak kantor 

     

4. Saya sudah terbiasa dengan tugas-tugas yang telah 

di berikan oleh pihak atasan. 

     

5. 

 

Saya memiliki keahlian yang tidak dimiliki oleh 

teman kerja saya. 

     

6. Saya senang dengan lingkungan kerja saya      

Kinerja Psikologis 

7. saya selalu aktif memberi masukan dalam rapat 

kerja 

     

8. Saya males dalam menghadiri rapat      

9. Saya selalu menggunakan Hp ketika atasan saya 

memberi pengarahan 

     

10. Saya selalu mengkedapan moral dalam setiap 

tindakan. 

     

11. Saya selalu menghargai seluruh orang-orang yang 

ada di kantor 

     

12. Saya malas ketika di tuntut untuk ikut pelatihan      

13. Saya selalu ikut serta dalam setiap kegiatan kantor      

14. Pimpinan selalu memberikan inspirasi kepada saya      

15. Saya suka dengan perubahan-perubahan yang 

membangun kompetensi saya. 

     

Kinerja Organisasi 

16. Setiap pegawi selalu berkerja sama dalam 

menjalankan tugas. 

     

17. Setiap pegawai satu komando atas perintah 

pimpinan. 

     

18. Struktur yang di bentuk sesuai dengan kemampuan 

dan keahlian pegawai 

     

19. Setiap sub bagian memiliki penilaian masing-

masing 

     

20. Pimpinan selalu memberikan apresiasi bagi sub 

bagian yang terbaik 
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HASIL PENELITIAN KEPEMIMPINAN (X1), MOTIVASI KERJA (X2)  

DAN KINERJA PEGAWAI (Y) PENELITI ANGGI NUR CHAIRANI 

A. UJI VALIDITAS DAN REABILITAS 

1. UJI VALIDITAS 

a. Kepemimpinan (X1)  

Correlations 

  
Item
_1 

Item
_2 

Item
_3 

Item
_4 

Item
_5 

Item
_6 

Item
_7 

Item
_8 

Item
_9 

Item_
10 

Item_
11 

Item_
12 

Item_
13 

Item_
14 

Item_
15 

Item_
16 

Item_
17 

Item_
18 

Item_
19 

Item_
20 

Sko
r_ 

Item_
1 

Pearso
n 
Correlat
ion 

1 .605*

* 
.445*

* 
.686*

* 
.407*

* 
.580*

* 
.264* .608*

* 
.241* .377** .808** .444** .325** .649** .348** .417** .222 .671** .294* .415** .711

** 

Sig. (2-
tailed) 

  .000 .000 .000 .000 .000 .022 .000 .037 .001 .000 .000 .004 .000 .002 .000 .056 .000 .011 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
2 

Pearso
n 
Correlat
ion 

.605*

* 
1 .380*

* 
.606*

* 
.430*

* 
.527*

* 
.209 .442*

* 
.118 .450** .484** .807** .353** .612** .349** .402** .149 .473** .151 .450** .643

** 

Sig. (2-
tailed) 

.000   .001 .000 .000 .000 .071 .000 .312 .000 .000 .000 .002 .000 .002 .000 .203 .000 .196 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
3 

Pearso
n 
Correlat
ion 

.445*

* 
.380*

* 
1 .353*

* 
.420*

* 
.475*

* 
.413*

* 
.295* .469*

* 
.400** .366** .359** .849** .366** .420** .437** .426** .264* .416** .344** .634

** 

Sig. (2-
tailed) 

.000 .001   .002 .000 .000 .000 .010 .000 .000 .001 .002 .000 .001 .000 .000 .000 .022 .000 .003 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
4 

Pearso
n 
Correlat
ion 

.686*

* 
.606*

* 
.353*

* 
1 .580*

* 
.443*

* 
.420*

* 
.617*

* 
.222 .314** .593** .528** .291* .951** .551** .374** .388** .691** .313** .433** .745

** 
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Sig. (2-
tailed) 

.000 .000 .002   .000 .000 .000 .000 .056 .006 .000 .000 .011 .000 .000 .001 .001 .000 .006 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
5 

Pearso
n 
Correlat
ion 

.407*

* 
.430*

* 
.420*

* 
.580*

* 
1 .440*

* 
.570*

* 
.503*

* 
.525*

* 
.207 .311** .371** .315** .525** .942** .465** .559** .605** .606** .312** .723

** 

Sig. (2-
tailed) 

.000 .000 .000 .000   .000 .000 .000 .000 .075 .007 .001 .006 .000 .000 .000 .000 .000 .000 .006 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
6 

Pearso
n 
Correlat
ion 

.580*

* 
.527*

* 
.475*

* 
.443*

* 
.440*

* 
1 .471*

* 
.492*

* 
.488*

* 
.407** .474** .440** .403** .402** .412** .861** .430** .570** .590** .481** .749

** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
7 

Pearso
n 
Correlat
ion 

.264* .209 .413*

* 
.420*

* 
.570*

* 
.471*

* 
1 .275* .733*

* 
.147 .185 .158 .346** .382** .538** .443** .941** .341** .831** .209 .635

** 

Sig. (2-
tailed) 

.022 .071 .000 .000 .000 .000   .017 .000 .207 .111 .175 .002 .001 .000 .000 .000 .003 .000 .072 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
8 

Pearso
n 
Correlat
ion 

.608*

* 
.442*

* 
.295* .617*

* 
.503*

* 
.492*

* 
.275* 1 .481*

* 
.499** .619** .457** .268* .666** .514** .425** .264* .907** .415** .407** .734

** 

Sig. (2-
tailed) 

.000 .000 .010 .000 .000 .000 .017   .000 .000 .000 .000 .020 .000 .000 .000 .022 .000 .000 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
9 

Pearso
n 
Correlat
ion 

.241* .118 .469*

* 
.222 .525*

* 
.488*

* 
.733*

* 
.481*

* 
1 .500** .348** .257* .434** .281* .581** .550** .796** .369** .838** .355** .689

** 

Sig. (2-
tailed) 

.037 .312 .000 .056 .000 .000 .000 .000   .000 .002 .026 .000 .015 .000 .000 .000 .001 .000 .002 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
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Item_
10 

Pearso
n 
Correlat
ion 

.377*

* 
.450*

* 
.400*

* 
.314*

* 
.207 .407*

* 
.147 .499*

* 
.500*

* 
1 .538** .601** .410** .423** .291* .397** .241* .331** .277* .828** .621

** 

Sig. (2-
tailed) 

.001 .000 .000 .006 .075 .000 .207 .000 .000   .000 .000 .000 .000 .011 .000 .037 .004 .016 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
11 

Pearso
n 
Correlat
ion 

.808*

* 
.484*

* 
.366*

* 
.593*

* 
.311*

* 
.474*

* 
.185 .619*

* 
.348*

* 
.538** 1 .678** .491** .640** .377** .546** .267* .605** .280* .501** .735

** 

Sig. (2-
tailed) 

.000 .000 .001 .000 .007 .000 .111 .000 .002 .000   .000 .000 .000 .001 .000 .021 .000 .015 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
12 

Pearso
n 
Correlat
ion 

.444*

* 
.807*

* 
.359*

* 
.528*

* 
.371*

* 
.440*

* 
.158 .457*

* 
.257* .601** .678** 1 .490** .582** .440** .555** .249* .444** .193 .561** .689

** 

Sig. (2-
tailed) 

.000 .000 .002 .000 .001 .000 .175 .000 .026 .000 .000   .000 .000 .000 .000 .031 .000 .098 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
13 

Pearso
n 
Correlat
ion 

.325*

* 
.353*

* 
.849*

* 
.291* .315*

* 
.403*

* 
.346*

* 
.268* .434*

* 
.410** .491** .490** 1 .355** .318** .506** .357** .188 .335** .301** .594

** 

Sig. (2-
tailed) 

.004 .002 .000 .011 .006 .000 .002 .020 .000 .000 .000 .000   .002 .005 .000 .002 .106 .003 .009 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
14 

Pearso
n 
Correlat
ion 

.649*

* 
.612*

* 
.366*

* 
.951*

* 
.525*

* 
.402*

* 
.382*

* 
.666*

* 
.281* .423** .640** .582** .355** 1 .497** .332** .351** .645** .273* .445** .746

** 

Sig. (2-
tailed) 

.000 .000 .001 .000 .000 .000 .001 .000 .015 .000 .000 .000 .002   .000 .004 .002 .000 .018 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
15 

Pearso
n 
Correlat
ion 

.348*

* 
.349*

* 
.420*

* 
.551*

* 
.942*

* 
.412*

* 
.538*

* 
.514*

* 
.581*

* 
.291* .377** .440** .318** .497** 1 .518** .618** .615** .661** .420** .747

** 

Sig. (2-
tailed) 

.002 .002 .000 .000 .000 .000 .000 .000 .000 .011 .001 .000 .005 .000   .000 .000 .000 .000 .000 .000 
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N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
16 

Pearso
n 
Correlat
ion 

.417*

* 
.402*

* 
.437*

* 
.374*

* 
.465*

* 
.861*

* 
.443*

* 
.425*

* 
.550*

* 
.397** .546** .555** .506** .332** .518** 1 .512** .508** .589** .450** .742

** 

Sig. (2-
tailed) 

.000 .000 .000 .001 .000 .000 .000 .000 .000 .000 .000 .000 .000 .004 .000   .000 .000 .000 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
17 

Pearso
n 
Correlat
ion 

.222 .149 .426*

* 
.388*

* 
.559*

* 
.430*

* 
.941*

* 
.264* .796*

* 
.241* .267* .249* .357** .351** .618** .512** 1 .331** .820** .282* .659

** 

Sig. (2-
tailed) 

.056 .203 .000 .001 .000 .000 .000 .022 .000 .037 .021 .031 .002 .002 .000 .000   .004 .000 .014 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
18 

Pearso
n 
Correlat
ion 

.671*

* 
.473*

* 
.264* .691*

* 
.605*

* 
.570*

* 
.341*

* 
.907*

* 
.369*

* 
.331** .605** .444** .188 .645** .615** .508** .331** 1 .496** .428** .758

** 

Sig. (2-
tailed) 

.000 .000 .022 .000 .000 .000 .003 .000 .001 .004 .000 .000 .106 .000 .000 .000 .004   .000 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
19 

Pearso
n 
Correlat
ion 

.294* .151 .416*

* 
.313*

* 
.606*

* 
.590*

* 
.831*

* 
.415*

* 
.838*

* 
.277* .280* .193 .335** .273* .661** .589** .820** .496** 1 .402** .702

** 

Sig. (2-
tailed) 

.011 .196 .000 .006 .000 .000 .000 .000 .000 .016 .015 .098 .003 .018 .000 .000 .000 .000   .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
20 

Pearso
n 
Correlat
ion 

.415*

* 
.450*

* 
.344*

* 
.433*

* 
.312*

* 
.481*

* 
.209 .407*

* 
.355*

* 
.828** .501** .561** .301** .445** .420** .450** .282* .428** .402** 1 .649

** 

Sig. (2-
tailed) 

.000 .000 .003 .000 .006 .000 .072 .000 .002 .000 .000 .000 .009 .000 .000 .000 .014 .000 .000   .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Skor_ Pearso
n 
Correlat
ion 

.711*

* 
.643*

* 
.634*

* 
.745*

* 
.723*

* 
.749*

* 
.635*

* 
.734*

* 
.689*

* 
.621** .735** .689** .594** .746** .747** .742** .659** .758** .702** .649** 1 
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Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

b. Motivasi Kerja (X2) 

Correlations 

  
Item
_1 

Item
_2 

Item
_3 

Item
_4 

Item
_5 

Item
_6 

Item
_7 

Item
_8 

Item
_9 

Item_
10 

Item_
11 

Item_
12 

Item_
13 

Item_
14 

Item_
15 

Item_
16 

Item_
17 

Item_
18 

Item_
19 

Item_
20 

Sko
r_ 

Item_
1 

Pearso
n 
Correlat
ion 

1 .851*

* 
.646*

* 
.712*

* 
.730*

* 
.598*

* 
.410*

* 
.666*

* 
.216 .437** 1.000

** 
.851** .646** .712** .730** .598** .410** .666** .216 .437** .81

9** 

Sig. (2-
tailed) 

  .000 .000 .000 .000 .000 .000 .000 .063 .000 0.000 .000 .000 .000 .000 .000 .000 .000 .063 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
2 

Pearso
n 
Correlat
ion 

.851*

* 
1 .663*

* 
.607*

* 
.759*

* 
.630*

* 
.714*

* 
.528*

* 
.266* .565** .851** 1.000

** 
.663** .607** .759** .630** .714** .528** .266* .565** .85

8** 

Sig. (2-
tailed) 

.000   .000 .000 .000 .000 .000 .000 .021 .000 .000 0.000 .000 .000 .000 .000 .000 .000 .021 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
3 

Pearso
n 
Correlat
ion 

.646*

* 
.663*

* 
1 .679*

* 
.529*

* 
.465*

* 
.566*

* 
.626*

* 
.661*

* 
.774** .646** .663** 1.000

** 
.679** .529** .465** .566** .626** .661** .774** .86

0** 

Sig. (2-
tailed) 

.000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .000 0.000 .000 .000 .000 .000 .000 .000 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
4 

Pearso
n 
Correlat
ion 

.712*

* 
.607*

* 
.679*

* 
1 .771*

* 
.730*

* 
.405*

* 
.665*

* 
.333*

* 
.474** .712** .607** .679** 1.000

** 
.771** .730** .405** .665** .333** .474** .83

3** 
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Sig. (2-
tailed) 

.000 .000 .000   .000 .000 .000 .000 .003 .000 .000 .000 .000 0.000 .000 .000 .000 .000 .003 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
5 

Pearso
n 
Correlat
ion 

.730*

* 
.759*

* 
.529*

* 
.771*

* 
1 .847*

* 
.504*

* 
.581*

* 
.141 .417** .730** .759** .529** .771** 1.000

** 
.847** .504** .581** .141 .417** .81

8** 

Sig. (2-
tailed) 

.000 .000 .000 .000   .000 .000 .000 .228 .000 .000 .000 .000 .000 0.000 .000 .000 .000 .228 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
6 

Pearso
n 
Correlat
ion 

.598*

* 
.630*

* 
.465*

* 
.730*

* 
.847*

* 
1 .524*

* 
.572*

* 
.226 .417** .598** .630** .465** .730** .847** 1.000

** 
.524** .572** .226 .417** .77

9** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000   .000 .000 .051 .000 .000 .000 .000 .000 .000 0.000 .000 .000 .051 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
7 

Pearso
n 
Correlat
ion 

.410*

* 
.714*

* 
.566*

* 
.405*

* 
.504*

* 
.524*

* 
1 .324*

* 
.482*

* 
.599** .410** .714** .566** .405** .504** .524** 1.000

** 
.324** .482** .599** .71

4** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000   .005 .000 .000 .000 .000 .000 .000 .000 .000 0.000 .005 .000 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
8 

Pearso
n 
Correlat
ion 

.666*

* 
.528*

* 
.626*

* 
.665*

* 
.581*

* 
.572*

* 
.324*

* 
1 .304*

* 
.361** .666** .528** .626** .665** .581** .572** .324** 1.000

** 
.304** .361** .73

1** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .005   .008 .001 .000 .000 .000 .000 .000 .000 .005 0.000 .008 .001 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
9 

Pearso
n 
Correlat
ion 

.216 .266* .661*

* 
.333*

* 
.141 .226 .482*

* 
.304*

* 
1 .581** .216 .266* .661** .333** .141 .226 .482** .304** 1.000

** 
.581** .54

4** 

Sig. (2-
tailed) 

.063 .021 .000 .003 .228 .051 .000 .008   .000 .063 .021 .000 .003 .228 .051 .000 .008 0.000 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
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Item_
10 

Pearso
n 
Correlat
ion 

.437*

* 
.565*

* 
.774*

* 
.474*

* 
.417*

* 
.417*

* 
.599*

* 
.361*

* 
.581*

* 
1 .437** .565** .774** .474** .417** .417** .599** .361** .581** 1.000

** 
.73
3** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .001 .000   .000 .000 .000 .000 .000 .000 .000 .001 .000 0.000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
11 

Pearso
n 
Correlat
ion 

1.00
0** 

.851*

* 
.646*

* 
.712*

* 
.730*

* 
.598*

* 
.410*

* 
.666*

* 
.216 .437** 1 .851** .646** .712** .730** .598** .410** .666** .216 .437** .81

9** 

Sig. (2-
tailed) 

0.00
0 

.000 .000 .000 .000 .000 .000 .000 .063 .000   .000 .000 .000 .000 .000 .000 .000 .063 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
12 

Pearso
n 
Correlat
ion 

.851*

* 
1.00

0** 
.663*

* 
.607*

* 
.759*

* 
.630*

* 
.714*

* 
.528*

* 
.266* .565** .851** 1 .663** .607** .759** .630** .714** .528** .266* .565** .85

8** 

Sig. (2-
tailed) 

.000 0.00
0 

.000 .000 .000 .000 .000 .000 .021 .000 .000   .000 .000 .000 .000 .000 .000 .021 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
13 

Pearso
n 
Correlat
ion 

.646*

* 
.663*

* 
1.00

0** 
.679*

* 
.529*

* 
.465*

* 
.566*

* 
.626*

* 
.661*

* 
.774** .646** .663** 1 .679** .529** .465** .566** .626** .661** .774** .86

0** 

Sig. (2-
tailed) 

.000 .000 0.00
0 

.000 .000 .000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
14 

Pearso
n 
Correlat
ion 

.712*

* 
.607*

* 
.679*

* 
1.00

0** 
.771*

* 
.730*

* 
.405*

* 
.665*

* 
.333*

* 
.474** .712** .607** .679** 1 .771** .730** .405** .665** .333** .474** .83

3** 

Sig. (2-
tailed) 

.000 .000 .000 0.00
0 

.000 .000 .000 .000 .003 .000 .000 .000 .000   .000 .000 .000 .000 .003 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
15 

Pearso
n 
Correlat
ion 

.730*

* 
.759*

* 
.529*

* 
.771*

* 
1.00

0** 
.847*

* 
.504*

* 
.581*

* 
.141 .417** .730** .759** .529** .771** 1 .847** .504** .581** .141 .417** .81

8** 
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Sig. (2-
tailed) 

.000 .000 .000 .000 0.00
0 

.000 .000 .000 .228 .000 .000 .000 .000 .000   .000 .000 .000 .228 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
16 

Pearso
n 
Correlat
ion 

.598*

* 
.630*

* 
.465*

* 
.730*

* 
.847*

* 
1.00

0** 
.524*

* 
.572*

* 
.226 .417** .598** .630** .465** .730** .847** 1 .524** .572** .226 .417** .77

9** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 0.00
0 

.000 .000 .051 .000 .000 .000 .000 .000 .000   .000 .000 .051 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
17 

Pearso
n 
Correlat
ion 

.410*

* 
.714*

* 
.566*

* 
.405*

* 
.504*

* 
.524*

* 
1.00

0** 
.324*

* 
.482*

* 
.599** .410** .714** .566** .405** .504** .524** 1 .324** .482** .599** .71

4** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 0.00
0 

.005 .000 .000 .000 .000 .000 .000 .000 .000   .005 .000 .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
18 

Pearso
n 
Correlat
ion 

.666*

* 
.528*

* 
.626*

* 
.665*

* 
.581*

* 
.572*

* 
.324*

* 
1.00

0** 
.304*

* 
.361** .666** .528** .626** .665** .581** .572** .324** 1 .304** .361** .73

1** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .005 0.00
0 

.008 .001 .000 .000 .000 .000 .000 .000 .005   .008 .001 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
19 

Pearso
n 
Correlat
ion 

.216 .266* .661*

* 
.333*

* 
.141 .226 .482*

* 
.304*

* 
1.00

0** 
.581** .216 .266* .661** .333** .141 .226 .482** .304** 1 .581** .54

4** 

Sig. (2-
tailed) 

.063 .021 .000 .003 .228 .051 .000 .008 0.00
0 

.000 .063 .021 .000 .003 .228 .051 .000 .008   .000 .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
Item_
20 

Pearso
n 
Correlat
ion 

.437*

* 
.565*

* 
.774*

* 
.474*

* 
.417*

* 
.417*

* 
.599*

* 
.361*

* 
.581*

* 
1.000

** 
.437** .565** .774** .474** .417** .417** .599** .361** .581** 1 .73

3** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .001 .000 0.000 .000 .000 .000 .000 .000 .000 .000 .001 .000   .00
0 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
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Skor_ Pearso
n 
Correlat
ion 

.819*

* 
.858*

* 
.860*

* 
.833*

* 
.818*

* 
.779*

* 
.714*

* 
.731*

* 
.544*

* 
.733** .819** .858** .860** .833** .818** .779** .714** .731** .544** .733** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000   

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

                        

c. Kinerja Pegawai (Y) 

Correlations 

  
Item
_1 

Item
_2 

Item
_3 

Item
_4 

Item
_5 

Item
_6 

Item
_7 

Item
_8 

Item
_9 

Item_
10 

Item_
11 

Item_
12 

Item_
13 

Item_
14 

Item_
15 

Item_
16 

Item_
17 

Item_
18 

Item_
19 

Item_
20 

Sko
r_ 

Item_
1 

Pearso
n 
Correlat
ion 

1 .862*

* 
.631*

* 
.665*

* 
.577*

* 
.472*

* 
.377*

* 
.432*

* 
.099 .151 .621** .535** .164 .371** .369** .134 .037 -.009 -.118 -.144 .573

** 

Sig. (2-
tailed) 

  .000 .000 .000 .000 .000 .001 .000 .397 .195 .000 .000 .159 .001 .001 .250 .751 .936 .313 .216 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
2 

Pearso
n 
Correlat
ion 

.862*

* 
1 .678*

* 
.619*

* 
.686*

* 
.566*

* 
.635*

* 
.416*

* 
.112 .223 .537** .613** .206 .287* .390** .248* .186 .061 -.046 -.182 .639

** 

Sig. (2-
tailed) 

.000   .000 .000 .000 .000 .000 .000 .341 .055 .000 .000 .077 .012 .001 .032 .111 .604 .695 .118 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
3 

Pearso
n 
Correlat
ion 

.631*

* 
.678*

* 
1 .672*

* 
.575*

* 
.564*

* 
.585*

* 
.441*

* 
.425*

* 
.431** .380** .372** .490** .414** .329** .292* .191 .091 .151 .047 .689

** 
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Sig. (2-
tailed) 

.000 .000   .000 .000 .000 .000 .000 .000 .000 .001 .001 .000 .000 .004 .011 .101 .438 .195 .692 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
4 

Pearso
n 
Correlat
ion 

.665*

* 
.619*

* 
.672*

* 
1 .666*

* 
.604*

* 
.433*

* 
.568*

* 
.350*

* 
.313** .388** .331** .242* .624** .444** .303** .123 .124 .014 -.071 .668

** 

Sig. (2-
tailed) 

.000 .000 .000   .000 .000 .000 .000 .002 .006 .001 .004 .036 .000 .000 .008 .294 .291 .907 .546 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
5 

Pearso
n 
Correlat
ion 

.577*

* 
.686*

* 
.575*

* 
.666*

* 
1 .790*

* 
.583*

* 
.586*

* 
.223 .315** .466** .515** .293* .482** .660** .478** .269* .150 .092 .035 .748

** 

Sig. (2-
tailed) 

.000 .000 .000 .000   .000 .000 .000 .055 .006 .000 .000 .011 .000 .000 .000 .020 .198 .435 .764 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
6 

Pearso
n 
Correlat
ion 

.472*

* 
.566*

* 
.564*

* 
.604*

* 
.790*

* 
1 .696*

* 
.637*

* 
.352*

* 
.408** .475** .525** .448** .572** .614** .608** .396** .321** .175 .105 .813

** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000   .000 .000 .002 .000 .000 .000 .000 .000 .000 .000 .000 .005 .133 .369 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
7 

Pearso
n 
Correlat
ion 

.377*

* 
.635*

* 
.585*

* 
.433*

* 
.583*

* 
.696*

* 
1 .464*

* 
.412*

* 
.427** .317** .510** .427** .303** .396** .439** .402** .335** .281* .092 .714

** 

Sig. (2-
tailed) 

.001 .000 .000 .000 .000 .000   .000 .000 .000 .006 .000 .000 .008 .000 .000 .000 .003 .015 .433 .000 



17 
 

 
 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
8 

Pearso
n 
Correlat
ion 

.432*

* 
.416*

* 
.441*

* 
.568*

* 
.586*

* 
.637*

* 
.464*

* 
1 .395*

* 
.412** .495** .456** .524** .671** .636** .523** .303** .451** .162 .087 .756

** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 .008 .000 .166 .456 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
9 

Pearso
n 
Correlat
ion 

.099 .112 .425*

* 
.350*

* 
.223 .352*

* 
.412*

* 
.395*

* 
1 .583** .085 .186 .391** .324** .196 .303** .268* .359** .235* .124 .501

** 

Sig. (2-
tailed) 

.397 .341 .000 .002 .055 .002 .000 .000   .000 .470 .110 .001 .005 .092 .008 .020 .002 .043 .289 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
10 

Pearso
n 
Correlat
ion 

.151 .223 .431*

* 
.313*

* 
.315*

* 
.408*

* 
.427*

* 
.412*

* 
.583*

* 
1 .380** .420** .636** .413** .431** .424** .435** .363** .274* .376** .663

** 

Sig. (2-
tailed) 

.195 .055 .000 .006 .006 .000 .000 .000 .000   .001 .000 .000 .000 .000 .000 .000 .001 .017 .001 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
11 

Pearso
n 
Correlat
ion 

.621*

* 
.537*

* 
.380*

* 
.388*

* 
.466*

* 
.475*

* 
.317*

* 
.495*

* 
.085 .380** 1 .647** .424** .399** .559** .303** .131 .178 .059 .063 .621

** 

Sig. (2-
tailed) 

.000 .000 .001 .001 .000 .000 .006 .000 .470 .001   .000 .000 .000 .000 .008 .264 .127 .617 .590 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 
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Item_
12 

Pearso
n 
Correlat
ion 

.535*

* 
.613*

* 
.372*

* 
.331*

* 
.515*

* 
.525*

* 
.510*

* 
.456*

* 
.186 .420** .647** 1 .447** .407** .598** .460** .352** .258* .032 .024 .678

** 

Sig. (2-
tailed) 

.000 .000 .001 .004 .000 .000 .000 .000 .110 .000 .000   .000 .000 .000 .000 .002 .025 .788 .835 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
13 

Pearso
n 
Correlat
ion 

.164 .206 .490*

* 
.242* .293* .448*

* 
.427*

* 
.524*

* 
.391*

* 
.636** .424** .447** 1 .573** .553** .528** .436** .435** .401** .405** .699

** 

Sig. (2-
tailed) 

.159 .077 .000 .036 .011 .000 .000 .000 .001 .000 .000 .000   .000 .000 .000 .000 .000 .000 .000 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
14 

Pearso
n 
Correlat
ion 

.371*

* 
.287* .414*

* 
.624*

* 
.482*

* 
.572*

* 
.303*

* 
.671*

* 
.324*

* 
.413** .399** .407** .573** 1 .689** .536** .300** .396** .144 .179 .712

** 

Sig. (2-
tailed) 

.001 .012 .000 .000 .000 .000 .008 .000 .005 .000 .000 .000 .000   .000 .000 .009 .000 .219 .123 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
15 

Pearso
n 
Correlat
ion 

.369*

* 
.390*

* 
.329*

* 
.444*

* 
.660*

* 
.614*

* 
.396*

* 
.636*

* 
.196 .431** .559** .598** .553** .689** 1 .613** .438** .337** .219 .320** .770

** 

Sig. (2-
tailed) 

.001 .001 .004 .000 .000 .000 .000 .000 .092 .000 .000 .000 .000 .000   .000 .000 .003 .059 .005 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
16 

Pearso
n 
Correlat
ion 

.134 .248* .292* .303*

* 
.478*

* 
.608*

* 
.439*

* 
.523*

* 
.303*

* 
.424** .303** .460** .528** .536** .613** 1 .669** .513** .362** .241* .700

** 
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Sig. (2-
tailed) 

.250 .032 .011 .008 .000 .000 .000 .000 .008 .000 .008 .000 .000 .000 .000   .000 .000 .001 .037 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
17 

Pearso
n 
Correlat
ion 

.037 .186 .191 .123 .269* .396*

* 
.402*

* 
.303*

* 
.268* .435** .131 .352** .436** .300** .438** .669** 1 .582** .476** .361** .572

** 

Sig. (2-
tailed) 

.751 .111 .101 .294 .020 .000 .000 .008 .020 .000 .264 .002 .000 .009 .000 .000   .000 .000 .001 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
18 

Pearso
n 
Correlat
ion 

-.009 .061 .091 .124 .150 .321*

* 
.335*

* 
.451*

* 
.359*

* 
.363** .178 .258* .435** .396** .337** .513** .582** 1 .446** .363** .519

** 

Sig. (2-
tailed) 

.936 .604 .438 .291 .198 .005 .003 .000 .002 .001 .127 .025 .000 .000 .003 .000 .000   .000 .001 .000 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
19 

Pearso
n 
Correlat
ion 

-.118 -.046 .151 .014 .092 .175 .281* .162 .235* .274* .059 .032 .401** .144 .219 .362** .476** .446** 1 .603** .387
** 

Sig. (2-
tailed) 

.313 .695 .195 .907 .435 .133 .015 .166 .043 .017 .617 .788 .000 .219 .059 .001 .000 .000   .000 .001 

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Item_
20 

Pearso
n 
Correlat
ion 

-.144 -.182 .047 -.071 .035 .105 .092 .087 .124 .376** .063 .024 .405** .179 .320** .241* .361** .363** .603** 1 .321
** 

Sig. (2-
tailed) 

.216 .118 .692 .546 .764 .369 .433 .456 .289 .001 .590 .835 .000 .123 .005 .037 .001 .001 .000   .005 
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N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

Skor_ Pearso
n 
Correlat
ion 

.573*

* 
.639*

* 
.689*

* 
.668*

* 
.748*

* 
.813*

* 
.714*

* 
.756*

* 
.501*

* 
.663** .621** .678** .699** .712** .770** .700** .572** .519** .387** .321** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 .005   

N 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

2. Reabilitas  

a. Kepemimpinan (X1) 

 

 

 

 

b. Motivasi Kerja 

 

 

c. Kinerja Pegawai 

 

 

 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.944 20 

Reliability Statistics 

Cronbach's Alpha N of Items 

.964 20 

Reliability Statistics 

Cronbach's Alpha N of Items 

.921 20 
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B. Uji Asumsi Klasik 

1. Normalitas 

 

2. Linieritas 

a. Kepemimpinan 

ANOVA Table 

 Sum of 

Squares 

df Mean 

Square 

F Sig. 

Kinerja Pegawai * 

Kepemimpinan 

Between 

Groups 

(Combin

ed) 
5841.296 20 292.065 2.020 .058 

Within Groups 1966.490 54 36.416 
  

Total 7807.787 74 
   

b. Motivasi Kerja 

 
 
 

One-Sample Kolmogorov-Smirnov Test 

 Kepemimpinan Motivasi Kerja Kinerja Pegawai 

N 75 75 75 

Normal Parametersa,b 
Mean 54.80 57.57 51.95 

Std. Deviation 11.461 12.352 10.272 

Most Extreme Differences 

Absolute .110 .152 .159 

Positive .110 .106 .159 

Negative -.088 -.152 -.130 

Kolmogorov-Smirnov Z .954 1.320 1.374 

Asymp. Sig. (2-tailed) .322 .061 .046 

a. Test distribution is Normal. 

b. Calculated from data. 

ANOVA Table 

 Sum of 

Squares 

df Mean 

Square 

F Sig. 

Kinerja Pegawai * 

Motivasi Kerja 

Between 

Groups 

(Combine

d) 
4480.841 15 298.723 1.298 .076 

Within Groups 3326.946 59 56.389 
  

Total 7807.787 74 
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C. Uji Regresi Linear Berganda  

1. Uji T (Persial) 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 

(Constant) 10.515 4.350  2.417 .018 

Kepemimpinan .276 .081 .308 3.410 .001 

Motivasi Kerja .457 .075 .550 6.089 .000 

a. Dependent Variable: Kinerja Pegawai 

 

2. Uji F (Simultan) 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 4478.574 2 2239.287 48.428 .000b 

Residual 3329.213 72 46.239   

Total 7807.787 74    

a. Dependent Variable: Kinerja Pegawai 

b. Predictors: (Constant), Motivasi Kerja, Kepemimpinan 

 

3. Determinasi R2 

 

Model Summaryb 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .757a .574 .562 6.800 

a. Predictors: (Constant), Motivasi Kerja, Kepemimpinan 

b. Dependent Variable: Kinerja Pegawai 

 

 

 

 

 

 

 

 


