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Lampiran 1.

Angket : Pengaruh Gaya Kepemimpinan, Disiplin dan Motivasi Terhadap

Kinerja Karyawan PT. Jetindo Nagasakti Transexpress Medan

1. ldentitas Responden :

a.
b.
C.

Nama e (boleh tidak diisi) No.Responden : .....
Umur D Tahun
Jenis Kelamin :( ) Laki-Laki
( ) Perempuan
Masa Kerja D Tahun
Pendidikan Terakhir : ( )SD ( )bDs3
( ) SMP ( )Ss1
( ) SMA ( )S2

2. Petunjuk Pengisian Kuisioner

a.

Responden dihrapkan membaca terlebih dahulu deskripi masing-masing
pernyataan sebelum memberikan jawaban.

Responden dapat memberikan jawaban dengan memberikan tanda cheklis
(V) pada salah satu pilihan jawaban yang tersedia. Hanya satu jawaban saja
yang dimungkinkan untuk etiap pernyataan.

Pada masing-msing pernyataan terdapat lima alternatif jawaban yang

mengacu pada Teknik skala likert yatu :

e Sangat Setuju (SS) =5
e Setuju (S) =4
e Kurang Setuju (KS) =3
e Tidak Setuju (TS) =2

e Sangat Tidak Setuju (STS) =1
Data responden dan semua informasi yang diberikan akan dijamin
kerahasiaannya,oleh sebab itu dimohon untuk mengisi kuesioner dengan
sebenarnya dan seobjektif mungkin.

Terima kasi atas partisipasinya.



Daftar Pertanyaan

Variabel Gaya Kepemimpinan (X1)
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Pernyataan

SS

KS

TS

STS

1 | Pemimpin selalu ikut serta dalam semua
kegiatan dalam perusahaan.

2 | Pelaksanaan tugas karyawan selalu ikut
serta

3 | Pegawai selalu mencapai prestasi yang
telah direncanakan

4 | Seluruh kegiatan harus direncanakan
sebelum dilaksanakan

5 | Pelaksanaan kegiatan atau tugas sesuai
dengan rencana

6 | Pemimpin selalu memberikan motivasi
kepada  seluruh  pegawai  dalam
melaksanakan tugas

7 | Pegawai dalam melaksanakan tugas
selalu supportif

8 | Tujuan pegawai dalam organisasi selalu
berorientasi pada prestasi

9 | Pemimpin selalu melakukan peninjauan-
peninjauan dalam hal kecenderungan
untuk  meningkatkan prestasi kerja
pegawai

10 | Untuk mencapai prestasi yang telah
direncanakan, peran pemimpin sangat
tidak terlepas dalam perusahaan

Keterangan

e SS =5
e 9) =4
e KS =3
e TS =2



Daftar Pertanyaan
Variabel Disiplin (X>)
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NO Pertanyaan SS TS | STS
1 | Saya selalu datang lebih awal dari waktu
yang ditentukan
2 |Saya bekerja selama waktu yang
ditentukan
3 | Saya selalu menyelesaikan pekerjaan
sebelum jam pulang tiba
4 | Saya menggunakan jam instirahat dengan
efektif
5 | Saya tidak pernah meninggalkan tempat
kerja selama jam kerja
6 | Pekerjaan yang saya lakukan sesuai
dengan jabatan saya
7 | Saya jarang melakukan kesalahan dalam
pekerjaan
8 | Saya berusaha maksimal mengerjakan
tugas yang diberikan atasan
9 | Siap menerima resiko atas keputusan
yang saya ambil
10 | Saya mengenakan tanda pengenal di
kantor dengan lengkap
Keterangan
e SS =5
e 9S) =4
e KS =3
e TS =2
e STS =1
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Variabel Motivasi (Xa)
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Pertanaan SS KS| TS| STS
1 | Saya mampu menyampaikan ide dalam
rapat
2 | Saya sering memberikan solusi kreatif
untuk masalah yang dihadapi
3 | Atasan selalu mengapresiasi pada
karyawan yang berprestasi
4 | Saya bersedia untuk menerima ide-ide
baru
5 | Saya senang apabila orang lain
memberikan tanggapan atas hasil
pekerjaan saya
6 | Saya senang jika dapat membantu
pekerjaan rekan sekerja
7 | Saya mendapat kesempatan ikut
berpartisipasi dalam menentukan tujuan
yang ingin dicapai oleh atasan
8 | Saya berusaha menunjukkan cara kerja
yang baik agar ditiru rekan kerja
9 | Saya merasa nyaman dengan kedudukan
yang saya miliki
10 | Saya senantiasa berupaya mendapatkan
pengakuan dari atasan atas ide yang
dihasilkan
Keterangan
e SS =5
e 9S) =4
e KS =3
e TS =2
e STS =1

Daftar Pertanyaan



Variabel Kinerja (Y)
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No Pernyataan SS KS| TS| STS
1 | Hasil pekerjaan saya sesuai dengan
target yang ditentukan oleh perusahaan
2 | Jumlah pekerjaan yang diberikan
kepada saya dapat saya selesaikan
sesuai dengan prosedur standart kerja
yang ditetapkan
3 | Saya menyelesaikan pekerjaan dengan
baik
4 | Saya mampu menjaga hubungan kerja
yang efektif
5 | Saya memanfaatkan waktu luang saya
untuk mengerjakan pekerjaan agar cepat
selesai
6 | Saya menggunakan waktu luang saya
untuk mempelajari tugas-tugas yang
diberikan kepada saya
7 | Saya yakin dapat hadir tepat waktu
8 | Saya akan selalu hadir saat jam kerja
9 | Saya dapat berkomunikasi dengan baik
kepada rekan kerja
10 | Saya melakukan kerja sama dengan
rekan kerja agar pekerjaan saya dapat
berjalan dengan baik
Keterangan
e SS =5
e 9S) =4
e KS =3
e TS =2
e STS =1
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Lampiran 2 : Data Uji Instrumen
1. Gaya Kepemimpinan (X1)

10

Pernyataan/Pertanyaan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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2. Disiplin (X2)

JIh

Skor
37

36
23
30
30
30
28
34
28
32

40
30
32

33
27

35

34
40

27
34
32
24
21

38
30
38
36
23
30
30

10

Pernyataan/Pertanyaan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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3. Motivasi (Xa3)

10

Pernyataan/Pertanyaan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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10

Pernyataan/Pertanyaan

4. Kinerja (Y)

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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Uji validitas dan reliabiitas Gaya Kepemimpinan
Reliability

Case Processing Summary

N %

Cases Valid 30 100.0

Excluded? 0 .0

Total 30 100.0,
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items

.885 10

Item Statistics

Mean Std. Deviation |N
item1 3.47 .681 30
item2 3.50 731 30
item3 3.33 .606 30
item4 3.27 .640 30
item5 3.27 .521 30
item6 3.20 .551 30
item7 3.10 .305 30
item8 3.30 .596 30
item9 3.33 .758 30
item10 3.43 .728 30
Iltem-Total Statistics

Cronbach's

Scale Mean if Scale Variance if |Corrected Item- |Alpha if ltem

Item Deleted Item Deleted Total Correlation [Deleted
iteml 29.73 14.685 776 .862
item2 29.70 14.355 778 .861]
item3 29.87 16.257 .526 .880
item4 29.93 15.720 .605 .875
item5 29.93 17.306 .375 .889]
item6 30.00 16.276 .590 .876
item7 30.10 17.886 473 .885
item8 29.90 16.369 .513 .881]
item9 29.87 14.189 T77 .861]
item10 29.77 14.461 .760 .863]
Scale Statistics
Mean Variance |Std. Deviation |N of Items

33.20 19.200 4.382 10

Uji validitas dan reliabiitas Disiplin



Scale: ALL VARIABLES
Case Processing Summary

N

Cases Valid

Total

Excluded?

%
30 100.0
0 .0
30 100.0

a. Listwise deletion based on all variables in

the procedure.

Reliability Statistics

Cronbach's
Alpha N of ltems
.890 10

Item Statistics

Mean Std. Deviation |N
Pri 3.2333 .67891 30
Pr2 3.2667 .82768 30
Pr3 3.2000 .76112 30
Pr4 3.1333 .73030 30
Pr5 3.1000 .66176 30
Pré 3.2667 .86834 30
Pr7 3.1333 .77608 30
Pr8 3.0333 41384 30
Pro 3.0667 .82768 30
Pri10 3.0333 .49013 30
Item-Total Statistics

Corrected Cronbach's

Scale Mean if [ Scale Variance | Item-Total Alpha if Item

Iltem Deleted if ltem Deleted | Correlation Deleted
Pri 28.2333 21.564 .617 .880
Pr2 28.2000 21.200 .528 .888
Pr3 28.2667 20.547 .694 .875
Pr4 28.3333 20.713 .702 .874
Pr5 28.3667 21.344 .676 .877
Pré 28.2000 19.752 .701 .875
Pr7 28.3333 20.299 717 .873
Pr8 28.4333 24.047 417 .892
Pro 28.4000 19.559 774 .868
Pr10 28.4333 23.426 473 .889
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Motivasi

Scale: ALL VARIABLES

Case Processing Summary

N %

Cases  Valid 30 61.2

Excluded? 19 38.8

Total 49 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items

.894 10

Item Statistics

Mean Std. Deviation |N
item1 3.47 .681 30
item2 3.50 731 30
item3 3.33 .661 30
item4 3.27 .640 30
item5 3.30 .651 30
item6 3.20 .551 30
item7 3.50 .682 30
item8 3.30 .596 30
item9 3.33 .758 30
item10 3.43 .728 30
Item-Total Statistics

Cronbach's

Scale Mean if Scale Variance if |Corrected Item- |Alpha if Item

Item Deleted Item Deleted Total Correlation |Deleted
item1 30.17 18.213 .755 .876
item2 30.13 17.637 797 .872
item3 30.30 19.734 .493 .893]
item4 30.37 18.930 .670 .882
item5 30.33 20.092 437 .897
item6 30.43 19.840 .596 .887
item7 30.13 18.533 .693 .880
item8 30.33 19.954 .518 .891
item9 30.30 18.010 .697 .880
item10 30.20 18.097 717 .878]

Scale Statistics

Mean

Variance

Std. Deviation

N of Items

33.63

23.068

4.803

10
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Kinerja

Scale: ALL VARIABLES

Case Processing Summary

N %

Cases  Valid 30 100.0;

Excluded? 0 .0

Total 30 100.0
a. Listwise deletion based on all variables in the
procedure.
Reliability Statistics
Cronbach's
Alpha N of Items

910 10

Iltem Statistics

Mean Std. Deviation |N
item1 3.27 .640 30
item2 3.30 .702 30
item3 3.23 .858 30
item4 3.17 .699 30
item5 3.20 .664 30
item6 3.20 .610 30
item7 3.13 .730 30
item8 3.23 .568 30
item9 3.20 .551 30
item10 3.13 .507 30
Iltem-Total Statistics

Cronbach's

Scale Mean if Scale Variance if |Corrected Item- |Alpha if Item

Item Deleted Item Deleted Total Correlation [Deleted
iteml 28.80 20.234 .594 .905
item2 28.77 19.289 .694 .900
item3 28.83 18.075 .720 .900
item4 28.90 18.507 .843 .890
item5 28.87 19.085 .782 .894
item6 28.87 19.775 722 .898
item7 28.93 18.961 .719 .898
item8 28.83 20.626 .603 .905
item9 28.87 21.361 AT71 911
item10 28.93 20.961 .613 .905
Scale Statistics
Mean Variance |Std. Deviation |N of Items

32.07 24.064 4.906 10
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Lampiran 3 : Data Hasil Kuesioner

Gaya Kepemimpinan (X1)

Skor
36
33
34
38
34

JIh
32

30
32

33
30

32

30
30
33
31

32

33
36
31

33
30
32
32
37
35
32
33
35
32
32
33
32
32
32
32

10

Pertanyan/Pernyataan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35




FREQUENCIES VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10
/STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN

MEDIAN MODE SUM

/ORDER=ANALYSIS.

Frequencies

Frequency Table

110

Statistics
P1 P2 P3 P4 P5 P6 P7 P8 P9 P10
N Valid 35 35 35 35 35 35 35 35 35 35
Missing 0 0 0 0 0 0 0 0 0 0
Mean 3.09 3.63 3.51 3.23 3.54 3.14 3.26 3.17 3.06 3.20
Std. Error of Mean .103 .083 .086 .083 .095 .073 .118 .096 .091 .069
Median 3.00 4.00 4.00 3.00 4.00 3.00 3.00 3.00 3.00 3.00
Mode 3 4 4 3 4 3 3 3 3 3
Std. Deviation .612 .490 .507 .490 .561 .430 .701 .568 .539 .406
Variance 375 .240 .257 .240 314 .185 491 .323 291 .165
Range 3 1 1 2 2 2 3 3 3 1
Minimum 2 3 3 2 2 2 2 2 2 3
Maximum 5 4 4 4 4 4 5 5 5 4
Sum 108 127 123 113 124 110 114 111 107 112
P1
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 11.4 11.4 11.4
3 25 714 71.4 82.9
4 5 14.3 14.3 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P2
Cumulative
Freguency Percent Valid Percent Percent
Valid 3 13 37.1 37.1 37.1
4 22 62.9 62.9 100.0
Total 35 100.0 100.0
P3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 17 48.6 48.6 48.6
4 18 51.4 51.4 100.0
Total 35 100.0 100.0




P4

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 2.9 2.9 2.9
3 25 71.4 71.4 74.3
4 9 25.7 25.7 100.0
Total 35 100.0 100.0
P5
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 2.9 2.9 2.9
3 14 40.0 40.0 42.9
4 20 57.1 57.1 100.0
Total 35 100.0 100.0
P6
Cumulative
Freguency Percent Valid Percent Percent
Valid 2 1 2.9 2.9 2.9
3 28 80.0 80.0 82.9
4 6 17.1 17.1 100.0
Total 35 100.0 100.0
P7
Cumulative
Freguency Percent Valid Percent Percent
Valid 2 3 8.6 8.6 8.6
3 22 62.9 62.9 71.4
4 8 22.9 22.9 94.3
5 2 5.7 5.7 100.0
Total 35 100.0 100.0
P8
Cumulative
Freguency Percent Valid Percent Percent
Valid 2 2 5.7 5.7 5.7
3 26 74.3 74.3 80.0
4 6 17.1 17.1 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0




P9

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 3 8.6 8.6 8.6
3 28 80.0 80.0 88.6
4 3 8.6 8.6 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P10
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 28 80.0 80.0 80.0
4 7 20.0 20.0 100.0
Total 35 100.0 100.0
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Skor Data Variabel Penelitian

Disiplin (X2)

Jumlah

36
37

35

33
37

37

38
38
37

37

38
37

36
36
36
35

37
37
36
37
36
34
38
36
37
37
38
37
37
37
37
36
37
37
36

Pernyataan

10

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35




FREQUENCIES VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10

/STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN
MEDIAN MODE SUM

/ORDER=ANALYSIS.

Frequencies

Notes
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Output Created
Comments

Input

Missing Value Handling

Active Dataset

Filter

Weight

Split Fi

N of Rows in Working Data File
Definition of Missing

le

07-MAR-2022 10:39:55

DataSet0
<none>
<none>
<none>

35

User-defined missing values are treated as

missing.
Cases Used Statistics are based on all cases with valid
data.
Syntax FREQUENCIES VARIABLES=P1 P2 P3 P4
P5 P6 P7 P8 P9 P10
/STATISTICS=STDDEV VARIANCE
RANGE MINIMUM MAXIMUM SEMEAN
MEAN MEDIAN MODE SUM
/ORDER=ANALYSIS.
Resources Processor Time 00:00:00,05
Elapsed Time 00:00:00,10
Statistics
P1 P2 P3 P4 P5 P6 pP7 P8 P9 P10
N Valid 35 35 35 35 35 35 35 35 35 35
Missing 0 0 0 0 0 0 0 0 0
Mean 3.94 3.71 3.74 3.71 3.80 3.63 3.69 3.40 3.43| 3.49
Std. Error of Mean .040 .097 .075 .077 .069 .092 .098 .093 .094| .086
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 3.00 3.00| 3.00
Mode 4 4 4 4 4 4 4 3 3
Std. Deviation .236 .572 443 .458 .406 .547 .583 .553 .558| .507
Variance .055 .328 197 .210 .165 .299 .339 .306 .311| .257
Range 1 2 1 1 1 2 2 2 1
Minimum 3 3 3 3 3 3 3 3 3
Maximum 4 5 4 4 4 5 5 5 4
Sum 138 130 131 130 133 127 129 119 120| 122
Frequency Table
P1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 5.7 5.7 5.7
4 33 94.3 94.3 100.0
Total 35 100.0 100.0




P2

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 12 34.3 34.3 34.3
4 21 60.0 60.0 94.3
5 2 5.7 5.7 100.0
Total 35 100.0 100.0
P3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 25.7 25.7 25.7
4 26 74.3 74.3 100.0
Total 35 100.0 100.0
P4
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 10 28.6 28.6 28.6
4 25 71.4 71.4 100.0
Total 35 100.0 100.0
P5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 7 20.0 20.0 20.0
4 28 80.0 80.0 100.0
Total 35 100.0 100.0
P6
Cumulative
Freguency Percent Valid Percent Percent
Valid 3 14 40.0 40.0 40.0
4 20 57.1 57.1 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P7
Cumulative
Freguency Percent Valid Percent Percent
Valid 3 13 37.1 37.1 37.1
4 20 57.1 57.1 94.3
5 2 57 57 100.0
Total 35 100.0 100.0




P8

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 22 62.9 62.9 62.9
4 12 34.3 34.3 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P9
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 21 60.0 60.0 60.0
4 13 37.1 37.1 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P10
Cumulative
Freguency Percent Valid Percent Percent
Valid 3 18 51.4 51.4 51.4
4 17 48.6 48.6 100.0
Total 35 100.0 100.0
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Motivasi (X3)

Skor
36

JIh
32

33
30
34
35

35

32

30
32

33
30
29
34
29
33
34
36
30
33
32
32
33
36
31

32
31

35
32
30
32
30
31

31

33

10

Pertanyan/Pernyataan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35




118

FREQUENCIES VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10
/STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN

MEDIAN MODE SUM

/ORDER=ANALYSIS.

Frequencies

Notes

Output Created
Comments

Input

Missing Value Handling

Active Dataset
Filter

Weight

Split File

N of Rows in Working Data File

Definition of Missing

Cases Used

07-MAR-2022 10:43:28

DataSet0
<none>
<none>
<none>

35
User-defined missing values are treated as
missing.
Statistics are based on all cases with valid
data.

Syntax FREQUENCIES VARIABLES=P1 P2 P3 P4
P5 P6 P7 P8 P9 P10
/STATISTICS=STDDEV VARIANCE
RANGE MINIMUM MAXIMUM SEMEAN
MEAN MEDIAN MODE SUM
/ORDER=ANALYSIS.
Resources Processor Time 00:00:00,05
Elapsed Time 00:00:00,10
Statistics
P1 P2 P3 P4 P5 P6 pP7 P8 P9 P10
N Valid 35 35 35 35 35 35 35 35 35 35
Missing 0 0 0 0 0 0 0 0 0 0
Mean 3.91 3.69 3.46 3.26| 3.06 2.89 3.09| 2.89 3.03| 3.06
Std. Error of Mean .063 .090 .118 .085| .081 .080 .086( .080 .065| .091
Median 4.00 4.00 4.00 3.00| 3.00 3.00 3.00| 3.00 3.00| 3.00
Mode 4 4 4 3 3 3 3 3 3 3
Std. Deviation .373 .530 .701 .505| .482 471 507 .471 .382| .539
Variance .139 .281 491 .255| .232 222 257 .222 146 .291
Range 2 2 2 2 2 2 2 2 2 2
Minimum 3 2 2 2 2 2 2 2 2 2
Maximum 5 4 4 4 4 4 4 4 4 4
Sum 137 129 121 114 | 107 101 108 101 106| 107
Frequency Table
P1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 11.4 11.4 11.4
4 30 85.7 85.7 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0




P2

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 2.9 2.9 2.9
3 9 25.7 25.7 28.6
4 25 71.4 71.4 100.0
Total 35 100.0 100.0
P3
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 11.4 11.4 114
3 11 314 314 42.9
4 20 57.1 57.1 100.0
Total 35 100.0 100.0
P4
Cumulative
Freguency Percent Valid Percent Percent
Valid 2 1 2.9 2.9 2.9
3 24 68.6 68.6 71.4
4 10 28.6 28.6 100.0
Total 35 100.0 100.0
P5
Cumulative
Freguency Percent Valid Percent Percent
Valid 2 3 8.6 8.6 8.6
3 27 77.1 77.1 85.7
4 5 14.3 14.3 100.0
Total 35 100.0 100.0
P6
Cumulative
Freguency Percent Valid Percent Percent
Valid 2 6 17.1 17.1 17.1
3 27 77.1 77.1 94.3
4 2 5.7 5.7 100.0
Total 35 100.0 100.0
P7
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 3 8.6 8.6 8.6
3 26 74.3 74.3 82.9
4 6 17.1 17.1 100.0
Total 35 100.0 100.0




P8

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 6 17.1 17.1 17.1
3 27 77.1 77.1 94.3
4 2 57 57 100.0
Total 35 100.0 100.0
P9
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 57 57 5.7
3 30 85.7 85.7 91.4
4 3 8.6 8.6 100.0
Total 35 100.0 100.0
P10
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 11.4 11.4 11.4
3 25 714 71.4 82.9
4 6 17.1 17.1 100.0
Total 35 100.0 100.0
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Kinerja (YY)

Skor
40
38

JIh
37

36
39
38
39
37

37

36
37

36
34
39
36
37
39
40

37
37
38
38
39
41

38
37
39
40

39
37
37
36
37
39
38

10

Pertanyan/Pernyataan

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
31

32
33
34
35
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FREQUENCIES VARIABLES=P1 P2 P3 P4 P5 P6 P7 P8 P9 P10
/STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN

MEDIAN MODE SUM

/ORDER=ANALYSIS.

Frequencies

Notes

Output Created
Comments

Input

Missing Value Handling

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File
Definition of Missing

Cases Used

07-MAR-2022 10:46:22

DataSet0
<none>
<none>
<none>

35
User-defined missing values are treated as
missing.
Statistics are based on all cases with valid
data.

Syntax FREQUENCIES VARIABLES=P1 P2 P3 P4
P5 P6 P7 P8 P9 P10
ISTATISTICS=STDDEV VARIANCE
RANGE MINIMUM MAXIMUM SEMEAN
MEAN MEDIAN MODE SUM
/ORDER=ANALYSIS.
Resources Processor Time 00:00:00,03
Elapsed Time 00:00:00,09
Statistics
P1 P2 P3 P4 P5 P6 P7 P8 P9
N Valid 35 35 35 35 35 35 35 35 35
Missing 0 0 0 0 0 0 0 0
Mean 3.94 3.83 3.89 3.80 3.94 3.77 3.77 3.46 3.69
Std. Error of Mean .040 .087 .055 .069 .040 .083 .083 .095 .098
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 3.00 4.00
Mode 4 4 4 4 4 4 4 3 4
Std. Deviation .236 514 .323 .406 .236 .490 .490 .561 .583
Variance .055 .264 .104 .165 .055 .240 .240 .314 .339
Range 1 2 1 1 1 2 2 2 2
Minimum 3 3 3 3 3 3 3 3 3
Maximum 4 5 4 4 4 5 5 5 5
Sum 138 134 136 133 138 132 132 121 129
Frequency Table
P1
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 5.7 5.7 5.7
4 33 94.3 94.3 100.0
Total 35 100.0 100.0




P2

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 8 22.9 22.9 22.9
4 25 71.4 71.4 94.3
5 2 5.7 5.7 100.0
Total 35 100.0 100.0
P3
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 4 11.4 11.4 114
4 31 88.6 88.6 100.0
Total 35 100.0 100.0
P4
Cumulative
Freguency Percent Valid Percent Percent
Valid 3 7 20.0 20.0 20.0
4 28 80.0 80.0 100.0
Total 35 100.0 100.0
P5
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 2 5.7 5.7 5.7
4 33 94.3 94.3 100.0
Total 35 100.0 100.0
P6
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 25.7 25.7 25.7
4 25 71.4 71.4 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P7
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 9 25.7 25.7 25.7
4 25 71.4 71.4 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0




P8

Cumulative
Frequency Percent Valid Percent Percent
Valid 3 20 57.1 57.1 57.1
4 14 40.0 40.0 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0
P9
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 13 37.1 37.1 37.1
4 20 57.1 57.1 94.3
5 2 5.7 5.7 100.0
Total 35 100.0 100.0
P10
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 12 34.3 34.3 34.3
4 22 62.9 62.9 97.1
5 1 2.9 2.9 100.0
Total 35 100.0 100.0




FREQUENCIES VARIABLES=X1 X2 X3 Y

/STATISTICS=STDDEV VARIANCE RANGE MINIMUM MAXIMUM SEMEAN MEAN
MEDIAN MODE SUM
/ORDER=ANALYSIS.

Frequencies

Notes
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Output Created
Comments

Input

Missing Value Handling

Active Dataset

Filter

Weight

Split File

N of Rows in Working Data File
Definition of Missing

DataSet0
<none>
<none>
<none>

07-MAR-2022 10:28:55

35

User-defined missing values are treated as

missing.
Cases Used Statistics are based on all cases with valid
data.
Syntax FREQUENCIES VARIABLES=X1 X2 X3Y
/STATISTICS=STDDEV VARIANCE
RANGE MINIMUM MAXIMUM SEMEAN
MEAN MEDIAN MODE SUM
/ORDER=ANALYSIS.
Resources Processor Time 00:00:00,02
Elapsed Time 00:00:00,02
Statistics
X1 X2 X3 Y
N Valid 35 35 35 35
Missing 0 0 0 0
Mean 32.69 36.57 32.31 37.77
Std. Error of Mean .332 .185 .337 .250
Median 32.00 37.00 32.00 38.00
Mode 32 37 32 37
Std. Deviation 1.967 1.092 1.997 1.477
Variance 3.869 1.193 3.987 2.182
Range 8 5 7 7
Minimum 30 33 29 34
Maximum 38 38 36 41
Sum 1144 1280 1131 1322
Frequency Table
X1
Cumulative
Freguency Percent Valid Percent Percent
Valid 30 5 14.3 14.3 14.3
31 2 5.7 5.7 20.0
32 13 37.1 37.1 57.1
33 7 20.0 20.0 77.1
34 2 5.7 5.7 82.9
35 2 5.7 5.7 88.6
36 2 5.7 5.7 94.3
37 1 2.9 2.9 97.1
38 1 2.9 2.9 100.0
Total 35 100.0 100.0




X2

Cumulative
Frequency Percent Valid Percent Percent
Valid 33 1 2.9 2.9 2.9
34 1 2.9 2.9 5.7
35 2 57 57 114
36 9 25.7 25.7 37.1
37 17 48.6 48.6 85.7
38 5 14.3 14.3 100.0
Total 35 100.0 100.0
X3
Cumulative
Frequency Percent Valid Percent Percent
Valid 29 2 57 57 5.7
30 6 17.1 17.1 22.9
31 4 11.4 11.4 34.3
32 8 22.9 22.9 57.1
33 6 17.1 17.1 74.3
34 3 8.6 8.6 82.9
35 3 8.6 8.6 91.4
36 3 8.6 8.6 100.0
Total 35 100.0 100.0
Y
Cumulative
Frequency Percent Valid Percent Percent
Valid 34 1 2.9 2.9 2.9
36 5 14.3 14.3 17.1
37 11 314 314 48.6
38 6 17.1 17.1 65.7
39 8 22.9 22.9 88.6
40 3 8.6 8.6 97.1
41 1 2.9 2.9 100.0
Total 35 100.0 100.0




REGRESSION
/MISSING LISTWISE

/STATISTICS COEFF OUTS R ANOVA COLLIN TOL

/CRITERIA=PIN(.05)
/NOORIGIN
/DEPENDENT Y

POUT (.10)

/METHOD=ENTER X1 X2 X3

/RESIDUALS HISTOGRAM (ZRESID)
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NORMPROB (ZRESID) .

Regression
Notes
Output Created 07-MAR-2022 10:25:34
Comments
Input Active Dataset DataSet0
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working Data File 35
Missing Value Handling Definition of Missing User-defined missing values are treated as
missing.
Cases Used Statistics are based on cases with no
missing values for any variable used.
Syntax REGRESSION
IMISSING LISTWISE
ISTATISTICS COEFF OUTS R ANOVA
COLLIN TOL
/CRITERIA=PIN(.05) POUT(.10)
/NOORIGIN
/DEPENDENT Y
IMETHOD=ENTER X1 X2 X3
/RESIDUALS HISTOGRAM(ZRESID)
NORMPROB(ZRESID).
Resources Processor Time 00:00:00,59
Elapsed Time 00:00:00,60
Memory Required 3472 bytes
Additional Memory Required for
Residual Plots 608 bytes
Variables Entered/Removed?
Variables
Model Variables Entered Removed Method
1 X3, X2, X1°P Enter
a. Dependent Variable: Y
b. All requested variables entered.
Model Summary®
Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .8182 .669 .637 .890
a. Predictors: (Constant), X3, X2, X1
b. Dependent Variable: Y
ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 49.594 3 16.531 20.851 .000°
Residual 24.578 31 793
Total 74.171 34

a. Dependent Variable: Y

b. Predictors: (Constant), X3, X2, X1




128

Coefficients?

Unstandardized Standardized
Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 4.773 6.731 709 484
X1 221 .094 .295 2.354 .025 .682 1.466
X2 .302 .156 224 1.939 .062 .804 1.244
X3 .455 .089 .615 5.107 .000 .736 1.358
a. Dependent Variable: Y
Collinearity Diagnostics?
Variance Proportions
Model Dimension Eigenvalue Condition Index (Constant) X1 X2 X3
1 1 3.995 1.000 .00 .00 .00 |
2 .003 36.190 .02 .36 .08
3 .002 43.699 .02 .28 .00
4 .000 116.818 .96 .36 .92
a. Dependent Variable: Y
Residuals Statistics®
Minimum Maximum Mean Std. Deviation N
Predicted Value 35.50 40.31 37.77 1.208 35
Residual -1.496 1.849 .000 .850 35
Std. Predicted Value -1.884 2.104 .000 1.000 35
Std. Residual -1.680 2.077 .000 .955 35

a. Dependent Variable: Y



Charts

Frequency

Histogram

Dependent Variable: Y

10
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1 0 1 2
Regression Standardized Residual
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Mean = -3.15E-15
Std. Dev. =0.955
M=35
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Normal P-P Plot of Regression Standardized Residual
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Dependent Variable: Y
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