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LAMPIRAN 

1. KUESIONER PENELITIAN 

 

A. Deskripsi Responden 

Nama   : 

Usia   : 

Jenis Kelamin  : 

Email yang Aktif : 

 

Skor jawaban adalah sebagai berikut: 

 

 

B. Pernyataan mengenai sikap kerja (X1) 

 

Pernyataan Penilaian 

STS TS KS S SS 

1 2 3 4 5 

Kondisi Kerja      

1) Saya selalu serius dalam 

menyelesaikan pekerjaan 

     

2) Saya selalu datang tepat 

waktu 

     

3) Saya memiliki sikap yang 

optimis dalam 

menyelesaikan pekerjaan 

     

Pengawasan Atasan      

4) Saya selalu menjadi 

karyawan yang 

menjalankan tugas sesuai 

dengan harapan rumah 

sakit 

     

5) Saya selalu mengikuti 

prosedur rumah sakit 

     

Kerjasama      

6) Saya tipe karyawan yang 

senang membantu tuga 

siapa saja dalam sebuah 

divisi 

     

7) Saya mampu mengontrol 

emosi ketika sedang 

     

Keterangan Sangat Tidak 

Setuju  

(STS) 

Tidak 

Setuju 

(TS) 

Kurang 

Setuju 

(KS) 

Setuju 

 

(S) 

Sangat  

Setuju 

(SS) 

Skor 1 2 3 4 5 



 

 

bekerja 

 

8) Saya memiliki sikap yang 

optimis dalam 

menyelesaikan pekerjaan 

     

Lingkungan kerja      

9) Saya dapat diterima dengan 

baik oleh lingkungan 

tempat kerja 

 

  

     

10) Saya senang melayani 

pasien yang datang 

kerumah sakit 

     

 

C. Pernyataan Mengenai Pengalaman Kerja (X2) 

 

Pernyataan Penilaian 

STS TS KS S SS 

1 2 3 4 5 

Masa Kerja      

1) Sebelum bekerja dirumah 

sakit ini, saya pernah 

bekerja ditempat lain 

     

Pengetahuan      

2) Karyawan senior lebih 

banyak memiliki 

pengetahuan disbanding 

karyawan junior 

     

3) Saya memiliki banyak ide 

yang dapat digunakan saat 

bekerja 

     

Keterampilan      

4) Pengalaman kerja membuat 

saya memiliki banyak 

keahlian 

     

5) Saya mampu mengatasi 

masalah yang dapat 

menghambat pekerjaan saya 

     

6) Saya memiliki skill yang 

dapat diaplikasikan ditempat 

saya bekerja 

     

Penguasaan Terhadap Pekerjaan      

7) Saya menguasai pekerjaan 

yang diberikan oleh 

coordinator (atasan) 

     



 

 

8) Teknologi membantu 

memudahkan pekerjaan 

dirumah sakit 

     

9) Saya mampu mengikuti 

perubahan sitem aplikasi 

dirumah sakit 

     

10) Saya memiliki banyak ide 

yang dapat digunakan saat 

bekerja 

     

 

 

D. Pernyataan Mengenai Kinerja Karyawan (Y) 

Pernyataan Penilaian 

STS TS KS S SS 

1 2 3 4 5 
Hasil kerja      

1) Dengan adanya kerja sama 
yang baik maka akan 
mempercepat pekerjaan 
anda. 

     

2) Pekerjaan akan cepat selesai 
apabila sesuai dengan 
bidang masing- masing. 

     

3) Menyelesaikan pekerjaan 

dengan ketelitian tinggi. 

     

Pengetahuan Pekerjaan      
4) Saya dapat 

mempertanggung jawabkan 
tugas yang diberikan 

     

5) Standart kualitas kerja yang 
telah ditetapkan oleh 
perusahaan selama ini dapat 
saya capai dengan baik 

     

Inisiatif      

6) Saya menyelesaikan tugas 

tepat waktu 

     

7) Saya membantu pekerjaan 

teman saya tanpa disuruh 

     

Disiplin      
8) Saya tidak pernah melawan 

arahan yang diberikan 
atasan 

     

9) Selalu mengerjakan tugas 
sesuai dengan kualitas yang 
diinginkan oleh perusahaan 

     

10) Para pegawai di RS Siti 

Hajar bekerja dengan 

sungguh- sungguh 

     



 

 

 

2. QUESIONER SKALA LIKERT X1-1 - X1-10 (SIKAP KERJA)  

            

            
NO  X1-1 X1-2 X1-3 X1-4 X1-5 X1-6 X1-7 X1-8 X1-9 X1-10 TOTAL 

1 4 4 4 4 4 5 5 5 4 4 43 

2 4 4 4 4 4 4 4 4 4 4 40 

3 5 4 5 4 4 4 4 4 4 4 42 

4 3 4 4 1 3 4 4 4 4 4 35 

5 4 4 4 3 3 3 4 3 4 4 36 

6 5 5 5 4 4 4 4 4 4 4 43 

7 5 5 5 5 5 5 5 5 5 5 50 

8 5 5 5 5 5 5 5 5 5 5 50 

9 5 4 4 4 5 5 5 4 4 5 45 

10 5 5 5 4 4 3 5 4 5 5 45 

11 4 4 4 4 3 3 4 4 4 4 38 

12 5 4 4 5 4 4 5 5 5 5 46 

13 5 5 5 4 5 5 5 4 5 5 48 

14 5 5 5 4 4 4 5 5 4 5 46 

15 5 5 5 2 4 3 3 5 4 4 40 

16 5 5 5 5 5 4 5 5 5 5 49 

17 5 5 5 5 5 5 5 5 5 5 50 

18 4 4 5 4 4 5 4 4 5 5 44 

19 4 4 4 4 5 4 4 4 4 5 42 

20 5 5 5 4 5 5 5 5 5 5 49 

21 5 5 5 5 5 5 5 5 5 5 50 

22 4 4 4 4 4 4 4 4 4 4 40 

23 5 5 5 5 5 5 5 5 5 5 50 

24 5 5 5 4 4 5 4 4 4 5 45 

25 5 5 5 5 5 5 5 5 5 5 50 

26 4 5 4 4 4 4 4 4 4 4 41 

27 5 5 5 4 5 5 5 5 5 4 48 

28 4 5 5 5 5 5 4 4 5 5 47 

29 5 5 5 5 5 5 5 5 5 5 50 

30 4 5 5 4 5 4 4 4 4 4 43 

31 5 5 5 4 4 4 5 5 5 5 47 

32 5 5 4 3 3 4 4 4 4 5 41 

33 5 5 5 5 3 4 4 5 4 4 40 

34 4 4 5 4 4 3 4 4 5 4 41 

35 4 4 4 4 4 4 4 4 4 4 40 

36 5 5 4 4 4 4 4 4 4 5 43 

37 5 4 5 4 4 4 4 4 4 5 43 



 

 

38 4 4 5 5 5 4 4 5 4 4 44 

39 5 5 5 3 5 5 5 5 5 5 48 

40 5 4 4 3 3 4 3 4 4 4 38 

41 4 4 4 4 4 4 4 4 4 5 41 

42 4 4 4 4 4 3 4 4 4 4 39 

43 4 4 4 4 4 4 4 4 4 4 40 

44 5 5 5 5 5 5 5 5 5 5 50 

45 5 5 5 4 5 4 4 4 4 5 45 

46 4 5 3 2 3 3 4 3 3 3 33 

47 5 5 5 5 5 5 5 5 5 4 49 

48 5 5 5 3 5 5 5 5 4 5 47 

49 4 4 4 4 4 4 4 4 4 4 40 

50 4 4 4 4 4 5 4 4 3 4 40 

51 4 4 4 4 4 4 4 4 4 4 40 

52 4 4 4 4 4 4 4 4 4 4 40 

53 4 4 4 4 4 4 4 5 5 5 43 

54 4 4 4 4 4 4 4 4 5 5 42 

TOTAL 2359 
 

 

3. QUESIONER SKALA LIKERT X2-1 - X2-10 (PENGALAMAN KERJA) 

            

            

NO  
X2-
1 X2-2 X2-3 X2-4 X2-5 X2-6 X2-7 X2-8 X2-9 X2-10 TOTAL 

1 4 4 3 4 4 4 4 4 4 4 39 

2 5 4 3 4 4 4 4 4 4 4 40 

3 4 4 4 4 4 4 4 4 4 4 40 

4 5 5 2 4 4 4 4 4 3 3 38 

5 3 4 3 4 4 4 3 3 4 4 36 

6 4 4 4 4 4 5 4 4 4 4 41 

7 5 5 5 5 5 5 5 5 5 5 50 

8 5 5 5 5 5 5 5 5 5 5 50 

9 4 5 3 4 4 5 4 4 4 4 41 

10 5 5 3 5 5 5 5 5 5 5 48 

11 4 5 3 4 4 4 4 4 4 4 40 

12 1 4 3 5 5 5 5 5 5 5 43 

13 4 5 5 4 4 4 4 5 5 5 45 

14 5 5 3 5 5 5 5 4 5 5 47 

15 4 4 2 4 4 4 4 4 4 4 38 

16 5 5 5 5 5 5 5 5 5 5 50 

17 4 5 5 5 5 5 5 5 5 5 49 

18 4 4 3 4 4 4 4 4 4 4 39 



 

 

19 4 5 4 4 4 4 4 4 5 4 42 

20 5 5 3 4 4 4 5 5 5 5 45 

21 5 4 5 5 4 4 5 4 5 4 45 

22 4 4 3 4 4 4 4 4 4 4 39 

23 5 5 5 5 5 5 5 5 5 5 50 

24 4 4 4 4 4 5 4 4 4 4 41 

25 5 5 3 5 5 5 5 5 5 5 48 

26 4 4 4 3 3 5 4 4 4 4 39 

27 5 5 5 5 5 5 5 5 5 5 50 

28 4 4 4 4 5 5 4 5 5 4 44 

29 5 5 5 5 5 5 5 5 5 5 50 

30 4 4 4 4 4 4 4 4 4 4 40 

31 4 5 5 5 5 5 5 5 5 4 48 

32 4 4 3 4 4 5 4 4 4 4 40 

33 2 4 4 4 3 4 4 4 4 4 37 

34 4 5 3 4 4 5 4 4 4 4 41 

35 4 4 4 4 4 4 3 4 4 4 39 

36 5 5 5 4 3 4 4 4 4 4 42 

37 4 5 4 4 4 4 4 5 5 5 44 

38 4 4 4 4 4 4 4 4 4 4 40 

39 5 5 4 4 5 5 5 5 5 5 48 

40 1 4 1 4 3 4 4 4 4 4 33 

41 4 3 4 4 4 4  3 3 4 4 37 

42 4 4 5 4 4 5 4 3 4 4 41 

43 3 4 4 4 4 4 4 4 4 4 39 

44 5 5 4 4 4 4 4 4 4 4 42 

45 5 5 3 3 3 4 4 4 4 4 39 

46 3 5 5 4 4 4 4 4 4 4 41 

47 4 4 3 3 3 3 4 4 3 4 35 

48 5 5 5 5 5 5 5 5 5 5 50 

49 4 4 3 4 4 4 4 4 4 4 39 

50 5 4 3 5 4 4 4 4 4 4 41 

51 4 4 4 4 4 4 4 4 4 4 40 

52 4 4 4 4 4 4 3 5 4 5 41 

53 4 5 3 4 4 4 4 4 5 4 41 

54 4 4 3 4 4 4 3 4 4 4 38 

TOTAL 2280 

 

 

    

            
  



 

 

4. QUESIONER SKALA LIKERT Y1-Y10 (KINERJA PEGAWAI) 

 

            

NO  
Y1-
1 

Y1-
2 Y1-3 Y1-4 Y1-5 Y1-6 Y1-7 Y1-8 Y1-9 Y1-10 TOTAL 

1 5 4 4 5 5 5 4 4 4 5 45 

2 4 4 5 5 4 5 4 4 4 1 40 

3 4 4 5 5 5 5 5 4 4 5 46 

4 5 5 5 5 4 5 4 4 4 5 46 

5 4 5 5 5 5 5 4 4 4 5 46 

6 4 5 5 5 5 5 5 4 4 5 47 

7 4 5 5 5 5 5 4 4 4 5 46 

8 4 4 5 5 5 5 5 3 4 5 45 

9 5 4 4 5 4 5 4 4 4 1 40 

10 4 4 5 5 4 5 5 4 4 1 41 

11 4 4 4 5 5 5 4 4 4 5 44 

12 5 4 3 5 4 5 5 4 5 5 45 

13 4 4 4 4 5 5 4 4 4 5 43 

14 4 4 3 4 4 5 5 5 5 4 43 

15 4 4 4 4 5 5 3 4 3 5 41 

16 5 4 4 4 4 5 5 5 5 4 45 

17 4 4 4 5 5 5 5 4 4 4 44 

18 4 4 4 4 4 5 4 4 5 3 41 

19 4 4 4 4 5 5 5 5 4 3 43 

20 4 4 4 4 4 5 4 5 5 4 43 

21 4 4 5 5 4 5 5 3 3 4 42 

22 4 4 4 4 5 4 5 4 5 4 43 

23 4 4 4 5 4 5 5 5 4 4 44 

24 5 4 5 4 5 5 2 4 4 4 42 

25 4 4 4 4 4 4 4 5 4 5 42 

26 4 4 3 4 5 5 5 3 3 5 41 

27 4 4 4 5 5 4 4 2 5 4 41 

28 4 4 5 2 4 5 5 5 5 5 44 

29 4 5 4 4 5 4 4 4 4 5 43 

30 4 4 4 2 4 5 5 5 5 5 43 

31 4 4 3 5 5 5 5 1 4 5 41 

32 4 4 5 4 4 4 4 5 5 5 44 

33 4 5 4 2 5 5 4 4 4 5 42 

34 4 4 4 5 3 5 3 5 4 4 41 

35 4 4 5 4 5 5 4 4 2 5 42 

36 4 4 4 5 4 5 4 4 2 4 40 

37 4 4 4 3 5 4 4 5 4 4 41 

38 4 5 4 4 4 5 4 4 4 4 42 



 

 

39 4 4 4 5 5 4 4 4 2 4 40 

40 4 4 5 3 4 5 4 5 4 4 42 

41 4 3 4 5 4 5 4 4 2 4 39 

42 4 4 4 5 4 4 2 5 4 4 40 

43 4 4 4 3 4 5 4 4 5 4 41 

44 4 5 4 5 3 5 4 4 4 4 42 

45 4 4 4 4 5 4 4 5 2 1 37 

46 4 4 4 5 4 5 4 4 5 4 43 

47 4 4 4 3 4 5 4 4 5 1 38 

48 4 5 4 5 4 3 4 4 5 1 39 

49 4 4 4 3 4 5 4 4 2 4 38 

50 4 3 4 3 4 5 4 4 5 4 40 

51 2 4 4 5 4 5 4 4 4 1 37 

52 4 5 4 5 4 5 4 5 5 1 42 

53 4 4 4 3 4 5 4 4 4 1 37 

54 3 4 4 5 4 5 4 4 4 1 38 

TOTAL 2265 

 
5. HASIL UJI VALIDITAS (X1) 

 

Correlations 

 X01 X02 X03 X04 X05 X06 X07 X08 X09 X10 

TOTA

L 

X01 Pears

on 

Correl

ation 

1 .655*

* 

.611*

* 

.337* .386** .366** .491** .516** .391** .515** .678** 

Sig. 

(2-

tailed) 

 

.000 .000 .013 .004 .007 .000 .000 .003 .000 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X02 Pears

on 

Correl

ation 

.655** 1 .585*

* 

.179 .414** .336* .459** .419** .352** .344* .599** 

Sig. 

(2-

tailed) 

.000 

 

.000 .196 .002 .013 .000 .002 .009 .011 .000 

N 54 54 54 54 54 54 54 54 54 54 54 



 

 

X03 Pears

on 

Correl

ation 

.611** .585*

* 

1 .422*

* 

.592** .418** .428** .579** .579** .451** .742** 

Sig. 

(2-

tailed) 

.000 .000 

 

.001 .000 .002 .001 .000 .000 .001 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X04 Pears

on 

Correl

ation 

.337* .179 .422*

* 

1 .557** .427** .467** .461** .502** .380** .661** 

Sig. 

(2-

tailed) 

.013 .196 .001 

 

.000 .001 .000 .000 .000 .005 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X05 Pears

on 

Correl

ation 

.386** .414*

* 

.592*

* 

.557*

* 

1 .648** .606** .538** .538** .501** .833** 

Sig. 

(2-

tailed) 

.004 .002 .000 .000 

 

.000 .000 .000 .000 .000 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X06 Pears

on 

Correl

ation 

.366** .336* .418*

* 

.427*

* 

.648** 1 .579** .512** .411** .482** .724** 

Sig. 

(2-

tailed) 

.007 .013 .002 .001 .000 

 

.000 .000 .002 .000 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X07 Pears

on 

Correl

ation 

.491** .459*

* 

.428*

* 

.467*

* 

.606** .579** 1 .606** .606** .513** .790** 

Sig. 

(2-

tailed) 

.000 .000 .001 .000 .000 .000 

 

.000 .000 .000 .000 

N 54 54 54 54 54 54 54 54 54 54 54 



 

 

X08 Pears

on 

Correl

ation 

.516** .419*

* 

.579*

* 

.461*

* 

.538** .512** .606** 1 .578** .414** .740** 

Sig. 

(2-

tailed) 

.000 .002 .000 .000 .000 .000 .000 

 

.000 .002 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X09 Pears

on 

Correl

ation 

.391** .352*

* 

.579*

* 

.502*

* 

.538** .411** .606** .578** 1 .601** .763** 

Sig. 

(2-

tailed) 

.003 .009 .000 .000 .000 .002 .000 .000 

 

.000 .000 

N 54 54 54 54 54 54 54 54 54 54 54 

X10 Pears

on 

Correl

ation 

.515** .344* .451*

* 

.380*

* 

.501** .482** .513** .414** .601** 1 .714** 

Sig. 

(2-

tailed) 

.000 .011 .001 .005 .000 .000 .000 .002 .000 

 

.000 

N 54 54 54 54 54 54 54 54 54 54 54 

TO

TAL 

Pears

on 

Correl

ation 

.678** .599*

* 

.742*

* 

.661*

* 

.833** .724** .790** .740** .763** .714** 1 

Sig. 

(2-

tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

 

N 54 54 54 54 54 54 54 54 54 54 54 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

  



 

 

6. HASIL UJI VALIDITAS (X2) 

 

Correlations 

 X01 X02 X03 X04 X05 X06 X07 X08 X09 X10 TOTAL 

X01 Pearson 

Correlation 

1 .440** .308* .243 .335* .194 .338* .252 .234 .236 .537** 

Sig. (2-tailed)  .001 .024 .077 .013 .160 .013 .066 .089 .085 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X02 Pearson 

Correlation 

.440** 1 .258 .354** .394** .349** .536** .562*

* 

.517*

* 

.461** .683** 

Sig. (2-tailed) .001  .059 .009 .003 .010 .000 .000 .000 .000 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X03 Pearson 

Correlation 

.308* .258 1 .365** .365** .340* .346* .339* .450*

* 

.391** .606** 

Sig. (2-tailed) .024 .059  .007 .007 .012 .011 .012 .001 .003 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X04 Pearson 

Correlation 

.243 .354** .365*

* 

1 .810** .553** .694** .539*

* 

.681*

* 

.592** .761** 

Sig. (2-tailed) .077 .009 .007  .000 .000 .000 .000 .000 .000 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X05 Pearson 

Correlation 

.335* .394** .365*

* 

.810** 1 .676** .652** .635*

* 

.720*

* 

.643** .815** 

Sig. (2-tailed) .013 .003 .007 .000  .000 .000 .000 .000 .000 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X06 Pearson 

Correlation 

.194 .349** .340* .553** .676** 1 .580** .454*

* 

.554*

* 

.483** .680** 

Sig. (2-tailed) .160 .010 .012 .000 .000  .000 .001 .000 .000 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X07 Pearson 

Correlation 

.338* .536** .346* .694** .652** .580** 1 .641*

* 

.699*

* 

.622** .808** 

Sig. (2-tailed) .013 .000 .011 .000 .000 .000  .000 .000 .000 .000 

N 53 53 53 53 53 53 53 53 53 53 53 

X08 Pearson 

Correlation 

.252 .562** .339* .539** .635** .454** .641** 1 .707*

* 

.773** .794** 

Sig. (2-tailed) .066 .000 .012 .000 .000 .001 .000  .000 .000 .000 

N 54 54 54 54 54 54 53 54 54 54 54 

X09 Pearson 

Correlation 

.234 .517** .450*

* 

.681** .720** .554** .699** .707*

* 

1 .773** .830** 

Sig. (2-tailed) .089 .000 .001 .000 .000 .000 .000 .000  .000 .000 

N 54 54 54 54 54 54 53 54 54 54 54 



 

 

X10 Pearson 

Correlation 

.236 .461** .391*

* 

.592** .643** .483** .622** .773*

* 

.773*

* 

1 .778** 

Sig. (2-tailed) .085 .000 .003 .000 .000 .000 .000 .000 .000  .000 

N 54 54 54 54 54 54 53 54 54 54 54 

TO

TA

L 

Pearson 

Correlation 

.537** .683** .606*

* 

.761** .815** .680** .808** .794*

* 

.830*

* 

.778** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 54 54 54 54 54 54 53 54 54 54 54 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

7. HASIL UJI VALIDITAS  (Y) 

 

Correlations 

 Y01 Y02 Y03 Y04 Y05 Y06 Y07 Y08 Y09 Y10 TOTAL 

Y01 Pearson 

Correlation 

1 .051 .034 .008 .066 .057 -.034 .034 .090 .281* .423** 

Sig. (2-

tailed) 
 

.712 .809 .956 .634 .684 .805 .808 .517 .040 .001 

N 54 54 54 54 54 54 54 54 54 54 54 

Y02 Pearson 

Correlation 

.051 1 .191 .129 .077 -.127 -.030 -.002 .132 .052 .344* 

Sig. (2-

tailed) 

.712 
 

.167 .352 .578 .360 .831 .988 .340 .710 .011 

N 54 54 54 54 54 54 54 54 54 54 54 

Y03 Pearson 

Correlation 

.034 .191 1 .046 .079 .079 -.094 .123 -.083 .053 .324* 

Sig. (2-

tailed) 

.809 .167 
 

.739 .569 .572 .500 .377 .551 .704 .017 

N 54 54 54 54 54 54 54 54 54 54 54 

Y04 Pearson 

Correlation 

.008 .129 .046 1 .017 -.044 -.024 -.305* -.170 -

.112 

.522 

Sig. (2-

tailed) 

.956 .352 .739 
 

.905 .752 .862 .025 .220 .420 .001 

N 54 54 54 54 54 54 54 54 54 54 54 

Y05 Pearson 

Correlation 

.066 .077 .079 .017 1 -.144 .115 -.340* -.239 .339* .287* 

Sig. (2-

tailed) 

.634 .578 .569 .905 
 

.298 .409 .012 .082 .012 .036 

N 54 54 54 54 54 54 54 54 54 54 54 



 

 

Y06 Pearson 

Correlation 

.057 -.127 .079 -

.044 

-.144 1 .188 -.087 -.037 .104 .353 

Sig. (2-

tailed) 

.684 .360 .572 .752 .298 
 

.172 .529 .790 .456 .040 

N 54 54 54 54 54 54 54 54 54 54 54 

Y07 Pearson 

Correlation 

-.034 -.030 -

.094 

-

.024 

.115 .188 1 -.159 .149 .102 .355** 

Sig. (2-

tailed) 

.805 .831 .500 .862 .409 .172 
 

.250 .281 .465 .008 

N 54 54 54 54 54 54 54 54 54 54 54 

Y08 Pearson 

Correlation 

.034 -.002 .123 -

.305* 

-.340* -.087 -.159 1 .135 -

.112 

.421 

Sig. (2-

tailed) 

.808 .988 .377 .025 .012 .529 .250 
 

.329 .419 .004 

N 54 54 54 54 54 54 54 54 54 54 54 

Y09 Pearson 

Correlation 

.090 .132 -

.083 

-

.170 

-.239 -.037 .149 .135 1 -

.055 

.313* 

Sig. (2-

tailed) 

.517 .340 .551 .220 .082 .790 .281 .329 
 

.692 .021 

N 54 54 54 54 54 54 54 54 54 54 54 

Y10 Pearson 

Correlation 

.281* .052 .053 -

.112 

.339* .104 .102 -.112 -.055 1 .679** 

Sig. (2-

tailed) 

.040 .710 .704 .420 .012 .456 .465 .419 .692 
 

.000 

N 54 54 54 54 54 54 54 54 54 54 54 

TOT

AL 

Pearson 

Correlation 

.423** .344* .324* .168 .287* .209 .355** .075 .313* .679*

* 

1 

Sig. (2-

tailed) 

.001 .011 .017 .226 .036 .129 .008 .592 .021 .000 
 

N 54 54 54 54 54 54 54 54 54 54 54 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 
  



 

 

8. HASIL UJI RELIABILITAS (X1) 
 

     Reliability Statistics 

Cronbach's 

Alpha N of Items 

.898 10 

 

9. HASIL UJI RELIABILITAS (X2) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.882 10 

 
10. HASIL UJI RELIABILITAS (Y) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.780 10 

 

11. HASIL UJI NORMALITAS 

  



 

 

12. HASIL UJI MULTIKOLINEARITAS 

 
 
 
 
 
 
 
 
 
 

13. HASIL UJI t 

 
 
 
 
 
 
 
 
 
 
 
 

14. HASIL UJI f 

 
 
 
 
 
 
 
 
 
 

 

15. HASIL UJI REGRESI LINIER BERGANDA 

 
 

 


