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 LAMPIRAN 

A. Karakteristik Responden Berdasarkan Jenis Kelamin 

 

 

B. Karakteristik Responden Berdasarkan Usia 

No. Usia Jumlah Persentase(%) 

1 20-30 5 8 

2 31-40 17 26 

3 41-50 26 39 

4 51-60 18 27 

Total 66 100% 

C. Karakteristik Responden Berdasarkan Pendidikan 

No. Pendidikan Jumlah Persentasase (%) 

1 SMA 29 44 

2 D3 2 3 

3 S1 35 53 

Total 66 100% 

D. Karakteristik Responden Berdasarkan Masa Kerja 

No. Masa Kerja(Thn) Jumlah Persentasase (%) 

1 1-10 30 45 

2 11-20 19 29 

3 21-30 15 23 

4 31-40 2 3 

Total 66 100 

 

 

No. Jenis kelamin Jumlah Persentase (%) 

1. Laki laki 50 76% 

2. Perempuan `16 24% 

Total 66 100% 



 
 

 

LAMPIRAN  

1. Uji Instrumen Data 

   1.1. Uji Kualitas Data 

       A. Lingkungan Kerja (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 

X1.1 Pearson Correlation 1 .530** .586** .529** .417** .293* 

Sig. (2-tailed)  .000 .000 .000 .000 .017 

N 66 66 66 66 66 66 

X1.2 Pearson Correlation .530** 1 .728** .596** .577** .497** 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 66 66 66 66 66 66 

X1.3 Pearson Correlation .586** .728** 1 .836** .531** .465** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 66 66 66 66 66 66 

X1.4 Pearson Correlation .529** .596** .836** 1 .579** .382** 

Sig. (2-tailed) .000 .000 .000  .000 .002 

N 66 66 66 66 66 66 

X1.5 Pearson Correlation .417** .577** .531** .579** 1 .378** 

Sig. (2-tailed) .000 .000 .000 .000  .002 

N 66 66 66 66 66 66 

X1.6 Pearson Correlation .293* .497** .465** .382** .378** 1 



 
 

 

Sig. (2-tailed) .017 .000 .000 .002 .002  

N 66 66 66 66 66 66 

X1.7 Pearson Correlation .414** .631** .518** .488** .645** .703** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

X1.8 Pearson Correlation .522** .304* .376** .316** .379** .400** 

Sig. (2-tailed) .000 .013 .002 .010 .002 .001 

N 66 66 66 66 66 66 

X1.9 Pearson Correlation .528** .638** .647** .611** .472** .703** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

X1.Total Pearson Correlation .694** .797** .830** .783** .742** .689** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

Correlations 

 X1.7 X1.8 X1.9 X1.Total 

X1.1 Pearson Correlation .414** .522** .528** .694** 

Sig. (2-tailed) .001 .000 .000 .000 

N 66 66 66 66 

X1.2 Pearson Correlation .631** .304* .638** .797** 

Sig. (2-tailed) .000 .013 .000 .000 

N 66 66 66 66 

X1.3 Pearson Correlation .518** .376** .647** .830** 



 
 

 

Sig. (2-tailed) .000 .002 .000 .000 

N 66 66 66 66 

X1.4 Pearson Correlation .488** .316** .611** .783** 

Sig. (2-tailed) .000 .010 .000 .000 

N 66 66 66 66 

X1.5 Pearson Correlation .645** .379** .472** .742** 

Sig. (2-tailed) .000 .002 .000 .000 

N 66 66 66 66 

X1.6 Pearson Correlation .703** .400** .703** .689** 

Sig. (2-tailed) .000 .001 .000 .000 

N 66 66 66 66 

X1.7 Pearson Correlation 1 .682** .701** .841** 

Sig. (2-tailed)  .000 .000 .000 

N 66 66 66 66 

X1.8 Pearson Correlation .682** 1 .504** .659** 

Sig. (2-tailed) .000  .000 .000 

N 66 66 66 66 

X1.9 Pearson Correlation .701** .504** 1 .831** 

Sig. (2-tailed) .000 .000  .000 

N 66 66 66 66 

X1.Total Pearson Correlation .841** .659** .831** 1 

Sig. (2-tailed) .000 .000 .000  

N 66 66 66 66 

 



 
 

 

B. Stres Kerja ( X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 

X2.1 Pearson Correlation 1 .943** .812** .556** .418** .770** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

X2.2 Pearson Correlation .943** 1 .775** .559** .388** .785** 

Sig. (2-tailed) .000  .000 .000 .001 .000 

N 66 66 66 66 66 66 

X2.3 Pearson Correlation .812** .775** 1 .620** .392** .771** 

Sig. (2-tailed) .000 .000  .000 .001 .000 

N 66 66 66 66 66 66 

X2.4 Pearson Correlation .556** .559** .620** 1 .254* .779** 

Sig. (2-tailed) .000 .000 .000  .040 .000 

N 66 66 66 66 66 66 

X2.5 Pearson Correlation .418** .388** .392** .254* 1 .314* 

Sig. (2-tailed) .000 .001 .001 .040  .010 

N 66 66 66 66 66 66 

X2.6 Pearson Correlation .770** .785** .771** .779** .314* 1 

Sig. (2-tailed) .000 .000 .000 .000 .010  

N 66 66 66 66 66 66 

X2.7 Pearson Correlation .753** .747** .728** .741** .259* .947** 

Sig. (2-tailed) .000 .000 .000 .000 .036 .000 



 
 

 

N 66 66 66 66 66 66 

X2.8 Pearson Correlation .723** .740** .722** .698** .332** .907** 

Sig. (2-tailed) .000 .000 .000 .000 .006 .000 

N 66 66 66 66 66 66 

X2.9 Pearson Correlation .766** .758** .769** .717** .323** .910** 

Sig. (2-tailed) .000 .000 .000 .000 .008 .000 

N 66 66 66 66 66 66 

X2.Total Pearson Correlation .889** .880** .862** .753** .565** .921** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

Correlations 

 X2.7 X2.8 X2.9 X2.Total 

X2.1 Pearson Correlation .753** .723** .766** .889** 

Sig. (2-tailed) .000 .000 .000 .000 

N 66 66 66 66 

X2.2 Pearson Correlation .747** .740** .758** .880** 

Sig. (2-tailed) .000 .000 .000 .000 

N 66 66 66 66 

X2.3 Pearson Correlation .728** .722** .769** .862** 

Sig. (2-tailed) .000 .000 .000 .000 

N 66 66 66 66 

X2.4 Pearson Correlation  .741** .698** .717** .753** 

Sig. (2-tailed) .000 .000 .000 .000 



 
 

 

N 66 66 66 66 

X2.5 Pearson Correlation .259* .332** .323** .565** 

Sig. (2-tailed) .036 .006 .008 .000 

N 66 66 66 66 

X2.6 Pearson Correlation .947** .907** .910** .921** 

Sig. (2-tailed) .000 .000 .000 .000 

N 66 66 66 66 

X2.7 Pearson Correlation 1 .905** .909** .890** 

Sig. (2-tailed)  .000 .000 .000 

N 66 66 66 66 

X2.8 Pearson Correlation .905** 1 .975** .900** 

Sig. (2-tailed) .000  .000 .000 

N 66 66 66 66 

X2.9 Pearson Correlation .909** .975** 1 .915** 

Sig. (2-tailed) .000 .000  .000 

N 66 66 66 66 

X2.Total Pearson Correlation .890** .900** .915** 1 

Sig. (2-tailed) .000 .000 .000  

N 66 66 66 66 

 

 

 

 



 
 

 

C. Kinerja (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 

Y.1 Pearson Correlation 1 .530** .586** .529** .417** .293* 

Sig. (2-tailed)  .000 .000 .000 .000 .017 

N 66 66 66 66 66 66 

Y.2 Pearson Correlation .530** 1 .728** .596** .577** .497** 

Sig. (2-tailed) .000  .000 .000 .000 .000 

N 66 66 66 66 66 66 

Y.3 Pearson Correlation .586** .728** 1 .836** .531** .465** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 66 66 66 66 66 66 

Y.4 Pearson Correlation .529** .596** .836** 1 .579** .382** 

Sig. (2-tailed) .000 .000 .000  .000 .002 

N 66 66 66 66 66 66 

Y.5 Pearson Correlation .417** .577** .531** .579** 1 .378** 

Sig. (2-tailed) .000 .000 .000 .000  .002 

N 66 66 66 66 66 66 

Y.6 Pearson Correlation .293* .497** .465** .382** .378** 1 

Sig. (2-tailed) .017 .000 .000 .002 .002  

N 66 66 66 66 66 66 

Y.7 Pearson Correlation .414** .631** .518** .488** .645** .703** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000 



 
 

 

N 66 66 66 66 66 66 

Y.8 Pearson Correlation .522** .304* .376** .316** .379** .400** 

Sig. (2-tailed) .000 .013 .002 .010 .002 .001 

N 66 66 66 66 66 66 

Y.9 Pearson Correlation .528** .638** .647** .611** .472** .703** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

Y.Total Pearson Correlation .694** .797** .830** .783** .742** .689** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 

N 66 66 66 66 66 66 

Correlations 

 Y.7 Y.8 Y.9 Y.Total 

Y.1 Pearson Correlation .414** .522** .528** .694** 

Sig. (2-tailed) .001 .000 .000 .000 

N 66 66 66 66 

Y.2 Pearson Correlation .631** .304* .638** .797** 

Sig. (2-tailed) .000 .013 .000 .000 

N 66 66 66 66 

Y.3 Pearson Correlation .518** .376** .647** .830** 

Sig. (2-tailed) .000 .002 .000 .000 

N 66 66 66 66 

Y.4 Pearson Correlation .488** .316** .611** .783** 

Sig. (2-tailed) .000 .010 .000 .000 



 
 

 

N 66 66 66 66 

Y.5 Pearson Correlation .645** .379** .472** .742** 

Sig. (2-tailed) .000 .002 .000 .000 

N 66 66 66 66 

Y.6 Pearson Correlation .703** .400** .703** .689** 

Sig. (2-tailed) .000 .001 .000 .000 

N 66 66 66 66 

Y.7 Pearson Correlation 1 .682** .701** .841** 

Sig. (2-tailed)  .000 .000 .000 

N 66 66 66 66 

Y.8 Pearson Correlation .682** 1 .504** .659** 

Sig. (2-tailed) .000  .000 .000 

N 66 66 66 66 

Y.9 Pearson Correlation .701** .504** 1 .831** 

Sig. (2-tailed) .000 .000  .000 

N 66 66 66 66 

Y.Total Pearson Correlation .841** .659** .831** 1 

Sig. (2-tailed) .000 .000 .000  

N 66 66 66 66 

 

 

 

 



 
 

 

1.2 Uji Validitas 

A. Lingkungan Kerja (X1) 

 

  

 

  

 B. Stres Kerja (X2) 

  

 

 

 

 

 C. Kinerja (Y) 

  

 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items 

N of 

Items 

.904 .911 9 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items 

N of 

Items 

.927 .950 9 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based 

on 

Standardized 

Items 

N of 

Items 

.948 .949 9 



 
 

 

2. Uji Asumsi Klasik Data 

2.1 Uji Normalitas Data 

A. Metode Grafik Histogram dan Normal P-P Plot 
 

 

 

 

 

 

 

 



 
 

 

 B. Uji Kolmogorov-Smirov 

 

 

 

 
 

 

 

 

 

 

 2.2 Uji Multikonearitas 

                                                                       Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 
t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

 

(Constant) 50.242 6.888  7.294 .089   

Lingkungan Kerja      .154 .139 .204 

 

2.980 

 

.000 0.435 2.301 

Stres Kerja 

 

 

   - .226 

 

 

.115 -.364 -.1.970 .872 0.435 2.301 

a. Dependent Variable: Kinerja 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardiz

ed Residual 

N 66 

Normal Parametersa,b Mean .0000000 

Std. 

Deviation 
3.76348652 

Most Extreme 

Differences 

Absolute .158 

Positive .158 

Negative -.132 

Test Statistic .158 

Asymp. Sig. (2-tailed) .0195c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

 



 
 

 

 2.3 Uji Heteroskedasitas 

 2.3.1 Uji Scatterplot 

              

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
T Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 4.485 2.104  2.131 .037   

Lingkungan Kerja .61 .042 .080     .417 .678 .435 2.301 

Stres Kerja .53 .035 .053    .277 .783 .435 2.301 

a. Dependent Variable: Kinerja 

 

 

 



 
 

 

3. Hasil Uji Regresi Linier Berganda 

4. Hasil Uji Hipotesis  

  4.1Uji Koefisien Determinasi 

  

 

  

  

 

 

 

 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 

(Constant) 4.028 2.798 
 

5.140 .089 
  

Lingkungan 

Kerja 
.174 .178 .243 

 

2.980 

 

.000 0.435 2.301 

Stres Kerja -.226 .160 -.040 -.162 .872 0.435 2.397 

d. Dependent Variable: Kinerja 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .275a .076 .024 3.86661 



 
 

 

4.2 Uji T 

 

 

 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 
t Sig. 

B Std. Error Beta 

1 

(Constant) 4.028 2.798  5.140 .089 

Lingkungan Kerja .174 .178 .243 

 

2.980 

 

.000 

Stres Kerja -.226 .160 -.040 -.162 .872 

a. Dependent Variable: Kinerja 

 

 
 

4.3 Uji F 

Tabel 5.43 Uji F 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 44.082 2 22.041 5.474 .000b 

Residual 538.226 64 14.951   

Total 582.308 66    

 


